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DO YOU SELF-ADMINISTER YOUR INSURANCE PLANS?

All institutions administer their own insurance plans.

GENERAL BENEFITS QUESTIONS



HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of
Benefits

BROCK
Annually

CARLETON
AnnualIy

GUELPH
Annually

I.AKEHEAD
Annual for Pension Only

LAURENTIAN
Annually

MCMASTER
Annually

O.I.S.E.
Annually

9

Formal Booklets
or Brochures

On Appointment & as
updated

On Appointment & as
updated

On Appointment

On Appointsnent

On Appointment

Brochures are available
for all programs

On Appointment

Benefit Summaries

Annually

On Request

On appointment, and as
requested

On Appointment

Annually

On Request

On Appointment

- 2 -

TYPES,

Benefits Orientation
Meetincrs & Seminars

Upon appointment

On Appointment & on
request

Conducted with each
new end retiring
employee, as well as on
request.

On Request and monthly
lunchhour Financial
Planning sessions

On appointment and
ongoing programs

Indi d_A_ASswiNiisen

Pre-Retirement or as
requested

On Request and Prior to
Retirement

Conducted with each
new and retiring
employee, as well as on
request.

As Requested by
Employee

As Requested by
Employee

On Request and prior to
retirement

As requested

OthE

Periodically through
Personnel Office
Newsletter

Annuel employee
Pension & Benefit
statement provided.
Campus Newspaper.
Annual Retirement
Planning Seminar.

Periodic updating and
redistribution of benetit
booklets and benefit
change notices

Formal Pre-retirement
counselling program
introduced 1983
Pension and Benefit
Matters (newsletter)

Periodic updating of
benefit booklets

it;



HoW Do YOI.,_AWNICATE PROGRIMS M OY S?

Iff
Personal Statement of Formal Booklets
penefits or Brochures Benefit Summaries

OTTAWA
Annually On Appointment and On Appointment

with general updates

Benefits Orientation
Meetings & Seminars

On Request and at hiring
through orientation
workshop

Individual Counselling Other

On Request and pre- end
post-retirement seminars

Employee Benefit
statement. New pension
disclosure pamphlet,
Complete Employee
Handbook

QUEEN'S
Annually On Appointment On Appointment On Appointment and on On request and prior to Annual Pensions

request retirement Meeting, periodic
communications and
retirement planning
seminars, booklets,
newsletter three times a
year.

Blensoti
Annually On appointment On request Part of orientation

program held monthly
and on request

TORONTO
Annually On Appointment On Appointment On Appointment:

On Request On Request Conducted with new
and retiring employees;
benefits information
sessions on department
request

On Appointment

As Requested and Prior
to Retirement

Periodically through
University paper and
Human Resources
bulletins

Periodically through
University paper and
annual benefit change
letter

TRENT,

Pension (annually) On Appointment lncludeci in Staff On Appointment and On Request Periodically Through.. ther benefits On Request Association Agreement when coverage changes University Paper and(periodically) and Faculty contract
Benefits Bulletins

ii
- 3 -
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HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of
Benefits

Formal Booklets
or Brochures

4

TYPES

Benefits Orientation
Benefit Summaries Meetings & Seminars Individual Counselling Other

INAMBLIN
Annually On Appointment Annually On Appointment On Request Periodically Through

University Paper,
Personnel Newsletter
Pension & Benfits
Newsletter
In Touch Newsletter
(Retirees)

WESTERN
Annually On Appointment On Appointment On Appointment and

Prior to Retirement

W L.U.
Annually Annual Annual As Required On Appointment

WINDSOR
Annually On Appointment On Appointment On Appointment &

seminars
On Request

YORK
Annually On Appointment Annually On Appointment 4.

seminar
On Request

1 3

Annual Pension Meetings
and Periodic
Communications

Periodic Benefits
Bulletins

Annual Benefit
Statement

Periodically through
benefit bulletini3

1 4



ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN THE COST SHARING ARRANGEMENTS?

BROCK
No

CARLETON
Academic Union Effective 1/9/92 EHC to provide Vision Care of 80% to max. of $120.00 every 24 mos.

Effective 1/9/92 Dental Coverage to change to current ODA
Effective 1/9/92 Dental coverage to include 50% reimbursement for orthodontic with a max. of 41,000 lifetime
Effective 1/5/92 Employer to pay full cost of Basic Group Life

GUELPH

Continuing Faculty-Staff Committee to review Pensions & Benefits.

1,AKEHEAD

Effective July 1, 1992, a faculty member who takes a twelve month sabbatical leave shall receive 85% of his/her regular salary.

LAURENTIAN
No

MCMASTER
Reviewing Group Life to ensure competitiveness and flexibility (continuing, expect change in next year). Benefits Review Committee is being established to review all benefit programs. Out-of-provincecoverage under review.

0.I.S.E.
Faculty - No
ategoaSjeA - No

OTTAWA
Consideration of effect of OHIP rulings on out-of-country coverage and current supplementary health insurance rulings.

QUEEN'S
Under Review

RYERSON
NONE

ORONTO
Review all other benefit plans to ensure competitiveness and flexibility.

- 5 -
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ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN "lE COST SHARING ARRANGEMENTS?

TRENT
Changes to benefit plans and cost sharing arrangements are negotiated

WATERLOO
11 Adjusting the LTD max. benefit from $4000 to $5000 per month.
2) Sick leave for full and part-time employees.
3) P & B review

WESTERN
Long term disability C.O.L.A. increases from 3% to a max. of 6% for some employees. Increased visioncare max. for some employees.

WLU
YES - moving dental to 1990 ODA fee.

WINDSOR
NONE

YORK
Changes to benefit plans are negotiated

17



DO YOU PROVIDE ACCIDENTALDEATH AND DISMEMBERMENT INSURANCE ON A VOLUNTARY BASIS OR THROUGH YOUR LIFE INSURANCE CONTRACT?

BROCK
AD & D is compulsory at same volumes of insurance as basic life insurance but a separate policy paid for by the University.

CARLETON
No

GUELPH
No

LAKEHEAD
On a voluntary basis

LAURENTIAN
AD & D is compulsory but not through the life insurance contract

MCMASTER
On a voluntary basis

0.I.S.E,
Through life insurance contract - slight variation in maximum, coverage is compulsory

OTTAWA
On a voluntary basis

QUEEN'S
No

RYERSON
On a voluntary basis

ORONTO
No

TRENT
Life Insurance and survivor income through group life policy; death benefit through pension plan. No dismemberment insurance



YOU

WATERLOO
No

II i VIDE ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 0

- 8

A VO UNTARY BASIS OR THROUGH Y i IF INSUR C

WESTERN
On a voluntary basis

WLU
On a voluntary basis

WINDSOR
Through group life contract - Citadel General

YORK
On a voluntary basis



PLEASEDESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

BROCK

Provisions for Maternity Leave are set out in the Employment Standards Act (Ontario) which provides for leave without pay for a period of 17 weeks.
A staff member who has been employed for 13 weeks is entitled to return to her previous position or a position of a comparable nature without a reduction in salary. The staff member may initiate theleave within eleven weeks of the expected date of delivery. She must provide two weeks written notice of her intention to take the leave and provide the university with a doctor's statement which setsout the expected date of delivery.
She may not return to work for a period of six weeks following delivery unless her doctor provides written consent to return within the six week period. The University may provide extensions to theabove periods of leave as they are requested and if they are reasonable under the circumstances,

t3enefits:
Maternity leave will not effect fringe benefits. Arrangements will be made to have all fringe benefits continue during the period of leave, and the University will make its contributions as usual.

Salary:
Current salary will continue for two weeks of maternity leave, and 95% of current salary (less U.I.C. maternity leave benefits) will be provided for up to 15 additional weeks. In the case of medicalcomplications, the employee should apply for sick leave pay and/or long term disability pay. Salary makeup is available t.s permanent fulltime staff who are employed for 12 months and continuouslyemployed at Brock for at least 12 months.

Parental Leave:
Either parent of a child is entitled to up to 10 weeks leave without pay in accordance with changes to the Unemployment Insurance Aot.

Faculty:

Eliaibility: Those eligible for maternity leave must be full-time faculty employed for at least 13 weeks and continuously employed at Brock University for at least 12 months.

IrIngb..c)fre:
Normally, maternity leave will be granted for a maximum period of seventeen weeks. Leave may voluntarily be shorter than this period, although if a woman wishes to work before six weeks' postdelivery,a medical certificate is required. If the Pregnancy results in medical complications, leave will be extended, but will not e....ead six months in total.

Distribution of Leave:
The employee is entitled to begin her maternity leave at any time within eleven weeks before the expected date of birth. She must, however, give the University three months' notice in writing of thedate upon which she intends to begin her leave and a medical certificate indicating the expected date of birth. She is entitled to a fixed minimum post.natal leave ol six weeks after the actual date ofthe birth or ending after no more than seventeen weeks from the beginning of the leave, whichever is later.

Tenure. Promotion and Merit:
In view of the fact that a maternity leave may reduce the faculty member's time for research and other duties, andhence place her in an unfavourable position with respect to a pending tenure or promotiondecision, it is recommended that such decisions may be postponed for a maximum one year at the faculty member's request, regardless of the number of leaves taken during that period. Merit ratingdecisions shall ignore the period during which a faculty member is on maternity leave.

Benefits:
Maternity leave will not affect fringe benefits. Arrangements will be made to have all fringe benefits continue during the period of leave, and the University will make its contributions as usual.

9
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

BROCK (Cont'd)

Salary:

Current salary will continue for two weeks of maternity leave, and 95% of wirrent salary (less U.I.C. maternity leave benefits) will be provided for up to 15 additional weeks. In the case of medicalcomplications, the faculty member should apply for sick leave pay and/or long term disability pay. Salary make up is available to faculty who are employed for 12 months and continuously employedat Brock for at least 12 months.

Parental Leave:
Either parent of a child is entitled to up to 10 weeks leave without pay in accordance with changes to the Unemployment Insurance Act.

CARLETON

Faculty:

An employee shall upon applications be granted maternity leave subiect to the following conditions:
(a) Application for maternity leave shall be made fifteen (15) weeks prior to the expected termination of the employee's pregnancy and shall be supported by a certificate from a qualified memberof the medical profession.
(b) The employee shall have the right to continue her regular duties during pregnancy.
(c) All female members shall be eheible on appointment except employees appointed for a term of one (1) year or less shall not be eligible unless and until they have been a continuing member ofthe bargaining unit for one (1) year.
(d) The maximum period of maternity leave shall be seventeen (17) weeks. If additional time is required the employee may apply for leave without pay pursuant to Article 20.1.(e) For the first twelve (12) weeks (or less if the leave is of shorter duration) of maternity leave the employee shall continua to receive her regular salary. The employer shall maintain regularcontribution to her benefit plan.
(f) For the last five MI weeks (or less if the leave is of duration shorter than seventeen (17) weeks) of maternity leave the employee and the employer shall continue to pay their respective sharesof the cost of maintaining the employee's membership in the University's benefit plans.
(9) Maternity leave shall count as time worked when calculating such items as sabbatical entitlement, years to tenure, promotion and credited service for the Retirement Plan.(h) On returning from maternity leave the employee shall be placed in her former position or in a position equivalent to her former position with no loss of seniority.(i) The employee shall advise her immediate supervisor of her intention to return at least two (2) weeks prior to the intended date of return.

As an alternative to (e) & 10 above the employee may elect benefits as follows:
(i) for the first two (2) weeks, the employer will pay 95% of the employee's regular salary:
(ii) for tho next fifteen (15) weeks, the employee will claim maternity benefits pursuant to the Employment Insurance Act and Regulations;in addition, the employer will pay the difference between the benefits set out in (ii) above and 95% of the employee's regular Wary;(iv) the employee and the employer shall continue to pay their respective shares of the cost of maintaining the employee's membership in the benefit plans;(v) the combined weekly level of Unemployment Insurance Benefits, Supplemental Unemployment Benefits, and any other earnings will not exceed 95% of the employee's regular weekly salary;(vi) benefit contingent upon the employee's eligibility for and application for maternity benefits under the Unemployment Insurance Act and Regulations. Should the employee be ineligible or failto apply for such benefits, or sh3uld the Act or Regulations be emended during the term of this agreement so as to reduce or eliminate the benefit available as set out in this paragraph theprovisions of paragraph (e) & (f) above shall apply. Subfect to the approval of the Canada Employment and Immigration Commission, an employee who is eligible for adoption or child care benefitspursuant to the Unemployment Insurance Act shell, upon application, be entitled to adoption or child care leave with Supplemental Unemployment Benefits as provided in (i) to (vi) above forthe period of benefit eligibility set out in the Act.

CUPE 2424 & Administrative/Technical/Exempt Staff
(a)

2 tr,

The University grants maternity leave on request. Employees with six months service in a continuing or term appointment, who request maternity leave and are eligible for U.I. benefits reGaivefrom the University, 95% of nominal salary less U.I. benefits for a maximum period of seventeen (17) weeks from the commencement of the leave. While on maternity leave, employeescontinueto participate in the University benefit plans on a normal sharing basis.

IMII 1111M NM OM Ill MR MI MN NM NM MI IIIII
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACtUy

CARLETON ICont'd)

(b) Upon request, the employee will be granted up to 35 weeks leave of absence, without pay, in addition to the standard maternity leave. Upon return to work, the employee shall be reinstatedin her former position, or in a job of at least equal position, salary and seniority. An employee who is granted leave of absence under this section will tie required to pay the full premiums ofthe staff benefits plans.during such leave of absence.

Other

Staff:
(a) The University grants maternity leave on request in accordance with the provisions of the Employment Standards Act of Ontario. Employees with continuing appointmente who are eligible formaternity leave and U.l. benefits receive from the University, 95% of normal salary less U.l. benefits for a maximum period of seventeen weeks from the commencement of the leave. Whileon maternity leave, employees continue to participate in the University benefit plans on a normal cost sharing basis.
lb) Upon request, the employee may be granted up to 35 weeks leave of absence, without pay, in addition to the standard maternity leave. Such permission shall not be unreasonably withheld.Upon return to work, the employee shall be reinstated in her former position, or in a job of at least equal position, salary and seniority. An employee who is granted leave of absence under thissection will be required to pay the full premiums of the staff benefits plans during such leave of absence.

MATERNITY/PARENTAL LEAVE COMPENSATION:

Faculty:
Natural mothers - 2 weeks at 95% salary

- 15 weeks salary top-up (pregnancy)
- up to 10 weeks salary top-up (parental)

Natural fathers
Adoptive mothers
Adoptive fathers

Other than Faculty;
Natural mothers
Adoptive mothers
Adoptive fathers

GUELPH,

- 2 weeks at 95% salary up to 10 weeks salary top-up (parental)

- 2 weeks at 95% salary up to 15 weeks salary top-up

In compliance with the Employment Standards Act, the following policy is to apply throughout the University to govein the granting of parental leave for purposes of childbirth.1. (a) Any female employee of the University is eligible to receive maternity leave for a period of up to seventeen (17) consecutive weeks which includes the date of birth, provided she hasbeen employed for at least twelve (12) months and eleven (11) weeks immediately preceding the estimated date of delivery,(b) The employee will receive 95% of normal salary less applicable U.I. maternity leave benefits for a maximum period of seventeen (17) weeks from the commencement of the leave,providing that such employee: li) is eligible for maternity leave; (ii) has a regular full-time appointment with the University; (iii) is not receiving other earnings or payments, such thather combined weekly income (including U.I. maternity leave benefits, supplementary payments from the University and other earnings) does not exceed 95% of normal weekly earnings.(c) The employee must apply for unemployment insurance benefits before the supplementary income from the University becomes payable, and the employee must provide proof that U.I.benefits are being received. An employee disentitled or disqualified from receiving U.I. maternity leave benefits is not eligible to receive supplementary payments from the Univ.-nifty.(di The employee may not claim any other form of supplementary benefits during the period of leave.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

fiLLE1211 (Cont'd)

2. While on maternity leave, the employee will continue to receive University benefits on a normal cost sharing arrangement.
3. (a) The employee shall give et least two (2) weeks written notice to her Supervisor or Chairman of her intent to commence a leave of absence because of a pregnancy, and at that time

will furnish a certificate signed by a legally qualified medical practitioner stating the employee is pregnant and giving the expected date of delivery.
(b) Six (6) weeks of the maternity leave must be used after the date of actual delivery. A shorter period of time may only be granted with a medical certificate, signed by a legally qualified

medical practitioner, stating that the employee is able to resume her duties. In any event, if the Supervisor/Chairman is not certain of the employee's physical ability to perform her
duties, he/she may request medical certification of such ability.

4. If additional leave is required beyond the maternity leave, the employee may request leave without pay or vacation leave entitlement including the 10 weeks additional (no top up).5. The employee proceeding on maternity leave shall not forfeit any accrued employment benefits save for the right to accrue sick leave credits during her period of absence.6. Paternity Leave - 5 days

LAK HEAD

Maternity Leave available after six (6) months' continuous service. Employee resumes her previous position upon return to work. Length of service and vacation credits are not reduced by maternityleave.

Faculty:
Entitled to seventeen weeks maternity leave, which may commence at any time during the eleven (11) weeks prior to the expected date of delivery ars: which shall continue at least six (6) weeks afterthe date of actual delivery unless the member provides the Dean with a certificate from a qualified Physician stating that her health will permit her to perform her usual duties. Maternity Leave shall betaken without pay.

A member who is the primary caregiver is entitled to four weeks paid leave for adoptive parental care if the child et the time of adoption is under 12 months of age; otherwise the leave shell
be for a period of 5 days. The non-primary caregiver member is entitled to 5 days paid leave.
A member taking paternity or adoption leave shall give the Department Chairman as much advance notice as possible of the taking of the leave and shall be responsible for arrangements tocoverhis/her absence. A member shall confirm in writing to the Dean the duration and reasons for such leave upon his/her return to the University.
A male member is entitled to five (5) days paid leave within two weeks of birth of child.
A member who is on any other form of approved leave, whether paid or unpaid, is not eligible for paternity or adoption leave.
The Dean may authorize unpaid extensions to maternity/paternity/adoption leaves.

Sub-Plan Maternitvl
Employees must qualify for and be entitled to Unemployment Insurance benefits to receive sub-benefits.

Faculty:
95% of regular salary; benefits are effective for a maximum of seventeen (17) weeks of maternity leave; must hold a continuing appointment for at least twelve (12) months prior to the leave and committo returning to the University following leave.

Pia
95% of regular salary; benefits are effective for a maximum of seventeen (17) weeks of maternity leave; must have completed three (3) years of full-time service and agree to return to the Universityfor one year following leave. If employee does not return for one year, she shall be obliged to repay any supplemental monies received during her maternity leave.

2: 3(,
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

LAURENTIAN

Faculty:

A full-time female member shall be granted maternity leave subject to the following conditions:
Ial The member shall be entitled to a paid leave of absence providing she has completed at least thirteen (13) weeks of continuous service with t'le University.(b) The duration of the leave shall be in accordance with the Employment Standards Act (Ontario) which provides leave for a period of seventeen (17) consecutive weeks.lc) The leave may commence at any time during the eleven (11) weeks preceding the expected date of delivery.
(d) Any period of absence immediately preceding or following such maternity leave will be considered leave of absence without pay.
(e) The Member shall make written application to the Dean/Chief Librarian two (2) weeks prior to the date she intends to commence her leave, and at that time will provide the University with acertificate from a legally qualified medical practitioner stating that the Member is pregnant and her expected date of delivery. The Member shall give due regard to the need of the University

for early notice of a prolonged period of leave, and application for maternity leave shall be made as early as possible in advance of the expected delivery date.
10 The Member shall not return to work prior to the expiration of six (6) weeks following the actual data of delivery. A shorter period of time shall only be granted with the approval of a legallyqualified medical practitioner.
(g) The Member shall advise in writing her unit head and the Dean/Director of the Library of her intention to return to work two (2) weeksprier to the scheduled completion of her leave.(h) If a maternity leave happens to occur during the course of a study, sabbatical or unpaid leave, the Member shall continue to receive the st 0end which is consistent with the study, sabbaticalor unpaid leave taken.

Parental Leave:
According to the Employment Standards Act (Ontario).

Administrative Staff Association, Canadian Union of Public Employees and the Sumort Staff Association:

Sub-Plan Maternity
a) The objective of the plan is to supplement unemployment insurance benefits up to 95% of the employee's normal weekly earnings during maternity leave. Up to seventeen (17) weeks ofmaternity leave will be granted in accordance with the Employment Standards Act (Ontario).
bi This plan covers only temporary unemployment due to pregnancy.
c) The leave may commence at any time during the eleven (11) weeks preceding the estimated date of delivery.
d) The employee shall make written application to the Director ofPersonnel at least two (2) weeks prior ta the date she intends to commence her leave. The application shall include a certificatefrom a legally qualified medical practitioner stating the estimated date of delivery.
el No employee shall be required to return to work earlier than six (6) weeks following her actual date of delivery, nor shall she be permitted to do so unless she has the approval of a legally qualifiedmedical practitioner.
f I The employee shall be reinstated in her former position provided the leave taken is not longer than the leave provided by the Act except where an extended leave has prior approval from theUniversity.

The employee shall continue to accumulate vacation credits and seniority during her leave.
hi During the period of maternity, the University shall continue to pay the employer's share of all benefits in which the employee is registered at the time of the leave excluding contributions tothe Laurentian University Pension Plan.
El The duration of the plan is 1 year, effective July 1190 to June 30191.
i) An employee will be eligible for SUB payments if she qualifies for and is entitled to Unemployment Insurance maternity benefits. However, an employee will also be eligible for SUB paymentswhen she is not receiving unemployment insurance because she is serving the Ul waiting period or because she has received all the Ul benefits payable to her.k) Benefits payable under the plan are a sum, which combined with gross Ul benefits equals 95% of the employee's normal weekly earnings.

Parental Leave:
According to the Employment Standards Act (Ontario).

3 1 13 -
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PLEASE latcRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

MCMASTER

Intent: This policy is designed to facilitate reasonably flexible arrangements for the benefit of families at the time of the birth or adoption of a child (children).

a) Regular Faculty and Staff who have at least thirteen (13) weeks continuous service with the University prior to the estimated date of delivery of a natural child (children) or the adoption of achild (children) may request and will be granted a Parental Leave.

Lenath of Leave:
a) A Maternity Leave will normally be granted to the natural mother of a child (children) to a maximum of seventeen (17) weeks which must commence between eight (8) weeks prior the estimateddate of birth and the date of birth.
b) A Parental Leave will normally be granted to both natural and adoptive parents of a child (children) to a maximum of eighteen (18) weeks.c) A Parental Leave taken by the natural mother must commence immediately following the Maternity Leave. For others, the Parental Leave must commence within thirty-five (35) weeks of thebirth or adoption of the child (children).
d) A doctor's note will he required should the member on Maternity Leave wish to return to work within six (6) weeks of the birth of her child (children).e) All members on Leavu am normally expected to give one (1) month's notice of a date of return to work, should this differ from the previously agreed date.

Maternity Benefits:
a) Faculty and Staff members who have at least six (6) month's continuous service with the University prior to the estimated date of delivery of a natural child (children) are entitled to the followingbenefits.
b) Faculty members who are unable to arrange for the Maternity leave within the "continuous period of three (3) month's free from scheduled commitments to the University" (as defined 1). theload teaching document) will be entitled to Maternity Leave Benefits for up to nineteen (19) weeks at 95% of regular salary less the amount of unemployment insurance benefits the employeeis receiving or expected to receive.
c) For Faculty members who are able to arrange so that the time taken (or Maternity Leave falls within the "continuous period of three months free from scheduled commitments to the University'las defined in the load teaching document) regular salary will be continued for this period. When mutually suitable arrangements can be made to fulfil her University responsibilities, MaternityLeave with full salary will be granted for an additional six (6) weeks. These weeks will be scheduled before and/or after the core period of leave, in such a way that the total leave will not exceedthree (3) months plus six (6) weeks.
d) Staff members will be entitled to Maternity Leave Benefits for up to seventeen (17) weeks at 95% of regular salary less the amount of unemployment insurance benefits the member is receivingor expected to receive.
Note: All benefits paid under lb) and Id) must be in accordance with the agreement filed by the University with Canada Employment and Immigration. As part of these requirements, all such paymentsby the University can only commence when the Faculty or Staff member provides proof that she is receiving Ul benefits or she is disqualified from Ul benefits because of an insufficient numberof insurable weeks or that Ul benefits have been exhausted or she is in the Ul waiting period. Members should understand that such proof will not be made available until after the leave hascommenced and hence University payments will be retroactive.

0.I.S.E.

An employee on maternity leave shall be paid a maternity leave allowance to maintain her income at ninety-five (95%) of her most recent salary preceding the leave, providing that the employee is eligiblefor maternity leave benefits according to the Unemployment Insurance Commission Regulations, and the terms of the relevant Collective Agreement.
Membership in pension plan is suspended unless the employee opts to continue contributions. Other benefits continue during maternity leave with full cost paid by employer.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

OTTAWA

Maternity Leave:

Suwon Staff:
Any female member who has a regular position requiring fifteen (15) hours of work per week and who has completed twelve months of continuous service is eligible for maternity leave and for thefollowing benefits in addition to UIC benefits:
a) A twenty (20) weeks maternity leave.
b) The University will continue to pay ninety-five per cent (95%) of the regular basic earnings for an initial period of fourteen (14) calendar days.c) During the following eighteen (18) weeks of maternity leave, the employees will receive their normal unemployment insurance benefits and the University will supplement their income to a levelequivalent to ninety-five per cent (95%) of their normal salary.
d) The employee shall continue to accumulate full vacation leave during her maternity leave.

Faculty Members:
Faculty members have a twenty (20) week maternity leave. The University will continue to pay ninety-five (95%) percent of the regular basic earnings for the period.

The University must keep the position of an employee on maternity leave available for 12 months from the beginning of the leave. An additional 12 months without job guarantee is also available to supportstaff. Upon return after two years, the parson will be considered in internal job postings.

Adoption Leave:
For Support Staff, the leave is for 10 weeks, with 95% of regular salary for two weeks and top-off to 95% during next eight (8) weeks.

Paternity Leave:
Fathers are entitled to two days of leave to be taken in the first month after the birth of a child.

Parental Leave:
As per Employment Standards (child care leave).

QUEEN'S

The University's maternity and adoption leave policy applies to the following female members of staff:
a) Academic or support staff who have been employed continuously for one year or more at Queen's and who hold a current appointment of a year's duration or longer.b) Support staff or adjunct academic staff who have held five or more successive term appointments of less than one year's duration.

Any other person employod by the University and not covered in a) or b) above may be eligible for some form of maternity leave without pay in accordance with the Employment Standards Act.The maternity leave which can be up to six months in duration should commence not later than !hat point in the pregnancy when the staff member can no longer perform the normal requirementsof her job without risking any damage to the health of the mother or child. The leave normally should extend at least six weeks after the actual termination of the pregnancy. This six weekperiod may be shortened at the request of the staff member supported by a written statement from her physician which confirms that she may return to work earlier. At least one month's noticewould normally be given by the staff member indicating when she intends to return to work. At the conclusion of the leave the person would return to her previous position or to a positionin the same type and salary grade within the same department.

A decision regarding granting of tenure to a faculty member on maternity leave may be postponed for one year at the faculty member's request.

During maternity leave the following salary and benefit provisions will apply on the understanding that the individual is committed to return to regular employment with the University following the endof the leave:
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

DAM (Coned)

a) The University will pay ninety-five (95%) percent of the normal basic earnings for the first two weeks of maternity leave. (See Note.)b) During the following fifteen weeks of the maternity leave the employee will receive from the University salary payment equal to the difference between 95% of the employee's normal basicearnings and the amount of unemployment insurance maternity benefit the employee is receiving or that which she would be expected to receive if she qualified for benefits. (See Note.)c) Any period of leave beyond the seventeen weeks shall be without pay.
d) During the full maternity leave both the staff member and the University shall continue to pay their respective shares of the costs of her coverage under the various staff benefit plans.el Vacation credits will continue to accrue while a person is on maternity leave provided she returns to work for at least one month.fl A female staff member who adopts a child is subject to the same rights and obligations as those granted under this policy.
(1) P.Inusual pregnancy or birth situations may occur where the nem" application of this policy may be inappropriete. Such special cases should be reviewed with Personnel Services.h) When both parents are staff members and an adoption takes place, one leave will be granted with the choice left to the parents.

Note: All payment made under this policy (except those for adoption leave under f above) must be in accordance with the agreement that hed to be filed by the University with Canada Employment badImmigration pursuant to paragraph 57131d of the Unemployment Insurance Regulations. As part of these requirements all such payments by the University can only commence when the staff memberprovides proof that she is receiving Ul benefits or that she is disqualified from Ul benefits because of any insufficient number of insurable weeks, or that Ul benefits have been exhausted or that she isin the Unemployment Insurance Commissions waiting period. Staff should understand that such proof will not be made available by UIC until after the leave has commenced and hence University paymentswill be retroactive.

parental Leave:
University policy is identical to Employment Standards.

RYERSON

Follow Employment Standards Act - all benefits continued - Ryerson pays 93% of salary for first two weeks, after that pays 93% of salary less the U.I.C. benefit for 15 weeks - pension contributionsbased on full notional salary.

Salary Treatment:
a) For the 18 weeks parental leave, the leave will be considered a leave of absence without pay and the Institute will not continue the employee's salary for the duration of such absence.b) For the first ten weeks an employee on parental leave is entitled to receive whatever U.I.C. benlit provides - (maximum weekly benefit for 1991 is $408 which is 60% of $880 par week).c) For the remaining eight weeks of the parental leave an employee will not receive any U.I.C. benefit.

Seniority Treatment:
The employee will continue to accrue seniority during his/her parental leave (where applicable).

Benefits Treatment:

Vacation Leave:
The employee will continue to accrue his/her vacation credits at his/her current rate (where applicable).

Ryerson Retirement Pension Plan (Contributory Plan):
The employee will be provided with the option to elect continuance/discontinuance of his/her pension contributions during his/her parental leave. Should the employee elect to continue his/her contributionsto the RRPP, the Institute will match his/her contribution to the plan.
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RYERSON ICont'd)

Remaining Benefits:
The Institute will continue to pay the premiums for the following benefits during an employee's parental leave, where applicable:

Semi-private hospital accommodation
Supplemental Medical Benefits
Long Term Disability Income
Dental Plan
Group Life Insurance
Official Travel Accident Insurance

TORONTO

Faculty & Administrative Staff - SUB Maternity Leave Plan (effective July 1, 1984)
The objective of the Plan is to supplement unemployment insurance benefits up to 95% of regular earnings during the period of maternity - 17 weeks in accordance with the Employment Standards Act
(Ontario). Written application and a copy of the Doctor's certificate indicating the expected date of delivery is required at the earliest date prior to commencement of maternity leave. The first two weeks.while in the U.I.C. waiting period, the University pays 95% of salary and the following 15 weeks the University pays the difference between U.I. benefits and 95% salary. After expiry of maternity leavethe staff member is reinstated to her former position with no loss of vacation credit or seniority. Benefit plans are continued through regularpayroll deduction with regular subsidies throughout the periodof maternity. If a staff member should return to work prior to the required 6 week post delivery period then a letter from a legally qualified medical practitioner is required approving the early return.

In the event that the faculty or administrative staff member is unable or unwilling to make the commitment to return to her duties at the University following her confinement or she will not meet the oneyear of continuous service as of the expected date of delivery she can request maternity leave without pay for up to a maximum of 17 weeks. The University will continue its regular portion of benefitpremiums for the duration of the maternity leave and the employee is required to pay her portion by personal cheque.

Fecufty & Administrative Staff SUB Adootion Leave Plan (effective July 1, 1985)
Same as above SUB Maternity Leave Plan with the provision that leave is granted to only one adoptive parent Iif both staff of U of TI and the leave is to commence at the time the child(ren) are scheduledto arrive in the adoptive home. Plan is consistent with U.I. and legislated regulations (i.e.. Total of 18 weeks parental leave: UIC pays 10 weeks, SUB plan pays 17 weeks and staff member may take1 week as leave without pay).

Paternity Leave:
Up to 2 days paid leave will be granted to a father upon the birth or adoption of a child. Such leave must be taken within the first month of the birth or an adoption.

Parental Leave:
Both parents have the option of taking up to 18 weeks of unpaid parental leave. This leave is in addition to the 17 week maternity leave available to natural mothers. Mothers are to commence parentalleave immediately following their maternity leave (unless the child has not come into the custody, care and control of the parent for the first time).

Fathers must begin parental leave within 35 weeks of the birth/adoption of a child. Of the 18 weeks available to each parent, UIC will pay a total of 10 weeks which can be claimed by either parent orsplit between them.

There is no Univeristy SUB plan covering parental leaves.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

TRENT

Staff:
A staff member is entitled to a flexible seventeen (17) week unpaid leave of absence for pregnancy provided the member has a minimum of thirteen (13) weeks continuous service prior to the expecteddate of delivery as indicated by her medical certificate. The member is required to give two (2) weeks written notice of the date on which she intends to begin her leave. All members may begin theirleave at any time within eleven 1111 weeks before the expected date of delivery. The University may initiate the leave if it can be shown that the member cannot manage her normal workload adequatelyor that conditions dangerous to her unborn child or herself might prevail. If a staff member is required to be absent for a period longer than seventeen (17) weeks as certified by a legally qualified medicalpractitioner, or if her work is materially affected by her pregnancy, and the University. requires an extension of leave, any further leave period is covered under the University's sick leave policy. The staffmember is entitled to not less than six (6) weeks post-natal leave after the date of birth. The Employment Standards Act insures the right of the employee to return to the same or a comparable job withoutloss of seniority or benefits or drop in salary, if pregnancy leave of no longer than seventeen (17) weeks is taken. During maternity leave, the cost of continuing membership in the University's benefitsplans shell continue as if the member were actively at work. In the case of benefits where costs are shared (i.e., pension, life insurance), if the staff members ere willing to pay their normal share of thecost, the Univeristy willl contribute its portion of the costs. At least four (4) weeks before the expiration of the pregnancy leave, a staff member may apply to the Department of Human Resources foran additional leave of absence without pay for up to twelve (12) weeks. This request for additional leave shall not he unreasonably denied subiect to workload requirements. During maternity leave,the vacation credits do accrue in accordance with the Employment Standards Act. If the staff member returns to work on a regular basis, the period of pregnancy leave is considered time worked forseniority purposes.

Maternity and Adoption Leave Sub Plan:
After a staff member ha% been employed at Trent University for one 11 I year, she can file for maternity leave under this sub plan. Under thisplan the University will pay 95% of the staff member's normalsalary or wages for the first two (2) weeks and for the next fifteen (15) weeks, the University will supplement the benefit paid by the Unemployment Insurance Commission so when combined with earningsfrom other sources, the total from all sources will equal 95% of the Trent base salary or wages. After the first two (2) weeks, the recipient will be required to produce a record of payment from theUnemployment Insurance Commission before the University can pay the supplement. Payments in respect to guaranteed annual remuneration, deferred remuneration or severance pay benefits are notreduced or increased by payments received under this plan. To be eliaible for this benefit, a staff member must have worked at Trent University for twelve (12) months and be planning to return to workno later than thirty-five (35) weeks from the commencement of combined maternity and parental leave for a period equal to seventeen(17) weeks. An agreement must be signed by the candidate promisingto repay the University the University's portion if the staff member decides not to return to work. During this period of leave, the cost of continuing in the benefit plans will be shared as if the staff memberwere fully employed. During maternity leave vacation credits do accrue in accordance with the Employment Standards Act.

Paternity and Adoption Leave:
Included in Compassionate Leave; at normal pay for up to a maximum of six (6) days per year.

Parental Leave Sub Plan (Adootim Mothers Only):
After a staff member has been employed at Trent University for one (1) year, she can apply for adoption leave under this sub plan. Under this plan, the University will pay 95% of the staff member'snormal salary or wages for the first two (2) weeks and for the next ten (10) weeks, the University will supplement the benefit paid by the Unemployment Insurance Commission so when combined withearnings from other sources, the total from all sources will equal 95% of the Trent base salary or wages. After the first two (2) weeks, the recipient will be required to produce a record of payment fromthe Unemployment Insurance Commission before the University can pay the supplement.

Payments in reupect to guaranteed annual remuneration, deferred remuneration or severance pay benefits are not reduced or increased by payments received under this plan.
To be eligible for this benefit, a staff member must have worked at Trent University for twelve (12) months and be planning to return to work no later than twelve (12) weeks from the commencementof parental (adoption) leave for a period equal to twelve (12) weeks. An agreement must be signed by the candidate promising to repay the University the University's portion if the staff member decidesnot to return to work.

During this period of leave, *he cost of continuing in the benefit plans will be shared as if the staff member were fully employed.

During parental (adoption) leave, the vacation credits do accrue in accordance with the Employment Standards Act.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POIJC`C FOR_STMF AND FACULTY

TRENT (Coned)

Parental Leave:
Under the terms of the Employment Standards Act, all employees who are parents (both natural and adoptive) are entitled to eighteen (18) weekrt of unpaid parental leave, provided they have been
employed for a minimum of thirteen (13) weeks prior to the estimated date of delivery or adoption of a child. For natural mothers, parental leave must commence at the end of maternity leave. For others,
the leave must commence no later than thrity-five (35) weeks after the date of birth or adoption.

Natural mothers are entitled to seventeen (17) weeks of maternity leave plus eighteen (18) weeks of parental leave. Adoptive mothers are entitled to eighteen (18) weeks of parental leave. Fathers are
entitled to eighteen (18) weeks of parental leave.

Under the terms of the Unemployment Insurance Act, parental benefits are available to eligible parents (both natural and adoptive) for a total of ten (10) weeks per family. The ten (10) weeks can be
used by one parent or split between the two. For individuals not previously in receipt of maternity benefits, there is a two-week waiting period drung which parental benefits will not be paid.

During parental leavo, the cost of continuing membership in the University's benefits plans shall continue as if the member were actively at work. In the case of benefits where costs are shared (i.e.,
pension, life insurance), if the staff members are willing to pay their normal share of the cost, the University will contribute its portion of the costs.

During parental leave,the vacation credits do EICCrUe in accordance with the Employments Standards Act.

?eternity and Adoption Leave:
Included in Compassionate Leave; at normal pay for up to a maximum of six (8) days per year.

&MAL:
In the light of the on-going professional responsibilities of members, the Board agrees to continue the past practice of allowing female members to choose up to 17 weeks of pregnancy and maternity
leave preceding and/or following the expected date of birth without loss of salary and benefits.

?eternity end Adontion Leave:
Sublect to providing the Dean, where possible, with prior written notice, a member shall be entitled to leave with full salary and benefits of up to five days on the occasion of adopting a child. Fathers,upon the birth of a child, shell be entitled to the same benefit.

CUEW:
Where a pregnant employee has been employed in a bargaining unit position on at least three (3) occasions ova; the last tow (2) years, or in the Last two (2) immediately preceding regular academic
sessions, she will be entitled to up to three (3) week:. paid leave, and up to fourteen (14) additional weeks of unpaid leave. Where the employee does not qualify for paid leave, she shall be entitled toup to seventeen (17) weeks of unpaid leave. In all requests for maternity leave, the immediate supervisor shall be advised of the expected date of delivery.

Parental Leave:
Employees may be granted up to five (5) working days in any one academic session on the occasion of becoming a parent. The employee is also entitled to up to seventeen (17) weeks of unpaid leave.Such leave shall not be unreasonably denied.

Note: Where the parent is the natural mother and she has received paid leave under Maternity Leave, there shall be no paid parental leave entitlement. However, she shell be entitled to up to eighteen(18) weeks of unpaid parental leave.

Note: Letter of Understanding (part of TUFA Agreement) sets out arrangements for dealing with questions related to previous and new entitlements.

4
- 19 -



- 20 -

PLEASE DESCRIBE YOUR ATERNITY LEAVE PO ICY FOR S FF AND ACULTY

WATERLOO

To be eligible for an unpaid 17-week maternity or adoption leave and/or up to 18 weeks parental leave under the Employment Standards Act, a faculty or staff member must be a regular employee ofthe University for at least 13 weeks prior to the expected birth or adoption date. Eligibility would not extend beyond the termination date of an appAntment contract.

To be eligible for 95% SUB benefits, a faculty or staff member must be a regular, full-time or part-time (at least 113 ongoing time commitment) employee for the equivalent at least one year full-time priorto the expected birth or adoption date.
Eligible faculty and staff members receive 95% of normal salary, less applicable Unemployment Insurance maternity or adoption leave benefits for a maximum period of 17 consecutive weeks from thecommencement of the leave. Intention to return to the University must be declared in writing; those who do not intend to return to work are not eligible for supplementary payments. A faculty or staffmember who voluntarily leaves the University during the 8 month work period following a maternity or adoption leave will be required to repay the supplemental payments to the University. Vacationwill not be reduced provided that faculty and staff comply with the parental leave policy and return to work for at lecst one month following expiration of the leave. Salary actions normally will not beaffected or deferred by the length of the leave; overall performance will be the basis for these considerations. Decisions on promotion or tenure may be postponed for a maximum period of one year atthe faculty member's request.
If additional leave is desired, the faculty or staff member may request an unpaid leave of absence or vacation pay entitlement.
Paternity leave: if a male faculty or staff member wishes to be absent from work on occasion during the period around the birth or adoption of his child the practice of personal leave at managementdiscretion, which currently provides time off with pay for bereavement and other personal emergencies, should
be extended to include paternity leave. This same philosophy could be applied to the male or female faculty or staff member in the case of adoption; this specifically includes the case where the otherparent is receiving a UIC-supported adoptive leave.

WESTERN

Administrative, Academic Staff CUPE Local 2361 & CUPE Local 2892

1. Tho University of Western Ontario provides Supplemental Unemployment Insurance Benefits, for pregnancy and adoption leaves, for members of the regular full-time administrative and academicstaff and CUPE local 2381 & 2692 (hereafter referred to as member) who have worked for the University for at least one year as of the probable date of delivery.2. A member is expected to work for the University for at least six months following the date of her return from her pregnancy/parental leave. Should a member not satisfy this condition, she willbe indebted to the University for the sum of the monies paid to them by the University during their pregnancy leave.3. Pregnancy leave is a flexible leave for up to seventeen weeks with pay and benefits as specified in Section 4 and 5.4. A member who qualifies for pregnancy or adoption leave under the provisions of the Policy is eligible for: (i) 95% of the salary at the time of the initiation of the leave paid by the University forthe initial two-week waiting period prior to the commencement of Unemployment Insurance benefits; and (ii) the difference between Unemployment Insurance benefits and 95% of the salaryat the time of the initiation of the leave, not to exceed fifteen weeks, paid by the University, provided the member makes application for and qualifies for Unemployment Insurance benefits.In no case will the total amount of the Supplemental Unemployment Benefits, unemployment gross benefits and any other earnings received by the member exceed 95% of the member's salaryat the time of the initiation of the leave.
5. During the period of paid pregnancy/adoption leave, the University will continue the member on full benefits through regular payroll deductions.6. Pregnancy leave may be initiated by that member at any time within seventeen weeks of the expected delivery date.7. Pregnancy leave ends seventeen weeks after the actual date of birth or no later than seventeen weeks from the beginning of the leave, whichever is later.8. Leave in excess of seventeen weeks required for medical reasons relating directly to a member's pregnancy and or delivery of an infant may be treated in accordance with the University's SickLeave Policy. In such a case, the member should immediately contact the Chairman, Dean Budget Heed, or supervisor.9. Leave of absence in excess of the seventeen-week pregnancy leave and the 18 week parental leave period, except for medical reasons (see 8 above), may be taken without salary in accordancewith the University's Policy on Leave of Absence Without Salary.
10. Eligible members may apply for reasons of pregnancy, for reduced responsibility in accordance with the University's Reduced Responsibility Policy.11. This policy will remain in effect until 1 July 1995, at which time it may be renewed following amendments as deemed appropriate and resubmission for approval to the Canada Employment andrImmigration Commission.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF ANDIACULTY

WILFRID LAURIER

Staff & Faculty:
Pregnancy and Parental Leave is granted in accordance with the provisions of the Employment Standards Aot of Ontario. A Supplementary Unemployment Benefit', up to 95% of the employee's normalweekly salary is provided during the pregnancy or parental adoption leave period providing the employee is eligible to receive unemployment insurance during the period.

WINDSOR

Faculty:
Employed at least twelve (12) months and eleven (11) weeks proceeding estimated date of delivery. Entitled to maternity leave of six (6) months of which seventeen 1171 weeks shall be with full salary
benefits. Paternity leave of seven (7) days with full salary & benefits. Parental leave up to a full eighteen additional weeks.
Staff &Unions:
Employed at least twelve (12) months. A maternity leave equal to six (6) months of which the University pays. Parental Leave up to a full eighteen additional weeks.
a) 95% of nominal salary for first two (2) weeks
b) Difference between 95% and the amount received from U.I.C. for fifteen (15) weeks
c) Long Term Disability, University Pension Plan contributions continued at employee's option. All other benefits employer paid.
Paternity leave of two (2) days with full salary & benefits.

YORK

Faculty:
Pregnancy Leave: Full time female employees are provided with up to 17 weeks of paid leave, to be taken at the discretion of the employee during the period(s) preceding and/or following the birth ofher child.
Adoption Leave: Full time female employees are provided with up to 8 weeks of paid leave, to be taken immediately following adoption of a child of pre-school age (ie. less than five years old at the timeof adoption).
Paternity Leave: Full time male employees are provided with up to 5 days of paid leave on the birth of his child.
Parental Leave: Employment Standards legislation provides natural and adoptive parents with up to 18 weeks of unpaid leave.
All benefits provided as required by legislation during Pregnancy and Parental Leave.

ekMieralaesi200.AMeneggal
Pregnancy/Parental Leave: Provided as per Employment Standards legislation.

Maternity Sub Plan: Full time female P&M members employed by the University for at least 12 months prior to the date maternity leave commences, who are eligible to receive Unemployment Insurancematernity benefits, will be paid an amount equal to 95% of normal salary for the 2 week UIC unpaid waiting period. In addition the University will supplement the UIC Maternity benefit for 15 weeks sothat the total from both sources is 95% of normal salary.

Y.U.S.A. &
Pregnancy/Parental Leave: Provided as per Employment Standards legislation.
Paternity/Adoption Leave: Employees are provided with up to 5 days of paid leave.

Maternity Sub Plan: Female YUSA and CUPE members employed by the University for at least 10 months immediately preceding estimated date of delivery, who are eligible to receive UnemploymentInsurance maternity benefits, will be paid an amount equal to 95% of normal salary for the 2 week UIC unpaid waiting period.
On return to work, the University will supplement the UIC maternity benefit up to a maximum of 15 weeks so that the total from both sources will equal 95% of the employee's normal salary.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACU TY

YOMC (Cont'd)

U.P.G.W.A. (Security,
Pregnancy/Parentel Leave: Provided as per Employment Standards legislation.
Paternity/AdoptIon Leave: Employees are provided with up to 5 days of paid leave.

Maternity Sub Plan: Female UPGWA members employed by the University for at least 12 months immediately preceding estimated date of delivery, who are eligible to receive Unemployment Insurance
maternity benefits, will be paid an amount equal to 95% of normal salary for the 2 week UIC unpaid waiting period.
On return to work, the University will supplement the UIC maternity benefit up to a maximum of 15 weeks so that the total from both sources will equal 95% of theemployee's normal salary.



SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly
Who is When Deductible Co-insurance Employee EmployerServices Insured Eligible Eligible Amount Provisions Premium Premium

BROCK
Up to $5/day for private hospital All full-time Upon $10. S 100% NIL $14.26 SMOM, charges of registered nurse, faculty and appointment $20. F $35.78 Fpres. drugs & medicines, diagnostic x- staff
ray & lab exams, x-ray radium,

CUPEradioactive isotopes therapy, rental of
$15.34 3iron lung, hospital bed, etc., purchase
$38.49 Fof artificial eyes, local ambulance

service, anaesthesia and oxygen.
Eyeglass rider to $150 in a 2 year
period.
CUPE $350/5 years Hearing Aids
Eyeglass rider to $175.00 in a 2 year
period.

Semi-private hospital

Permanent part-time staff & seasonal
staff are covered on prorate basis
closest to 40%, 60% or 80%
reimbursement of paid claims.

All full-time Upon
faculty and appointment
staff

n/a

Carrier

Blue Cross
(ASO)

Is Policy
Experience
Rated?

YES

n/a NIL $ 3.50 S Blue Cross YES
$10.26 F (ASO)

CARLETON
Ambulance services medical aids & All full-time Upon $25.00 S 80% I.C.T.U.appliances, pros. drugs & and part-time Appointment $50.00 F $1.60 S $14.37 Smedications, private duty nursing employees $5.60 F $50.39 Fservices of the following: osteopath with CUPE 2424 +naturopeth,podiatrist, clinical continuing or Exempt Supportpsychologist, psysiotherapist, term Staff $11.98 Schiropractor, etc. to the extent that appointments $ 3.99 S $41.99 Fsuch services are not covered under excluding $14.00 FOHIP. Semi-Private hospital administrative Othersaccommodation. & academic

$15.97 S
management

$55.99 FSemi-private hospital expenses not & executives
subject to deductions and co-
insurance

23 -

Blue Cross YES Cross
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rated with
dental plan



Services Insured

CARLETON (Co nt'd
A. above plus vision care. Vision
care provides up to $200 over two
years. Subject to co-insurance but
not to deductible.

A. above plus vision care. Vision
care provides up to $120 over two
years. Subject to co-insurance but
not clod.

GUELPH
Pres. drugs, x-ray radium &
radioactive isotopes, special nursing,
physiotherapists, dental procedures,
ambulance, rental of wheel-chairs,
hospital beds, iron lungs, splints,
trusses, braces, crutches, casts,
artificial limbs, eyes. Semi-private
hospital accommodation.
Psychologists, masseurs;
chiropractors, podiatrists, out of
province coverage. Accidental dental
coverage, vision care, hearing aids.
Dependent children to age 25 if full-
time university or college students.
Vision care - $250 every 18 months;
children under age 12 - $250 every
12 month period.

LAKEHEAD
Difference between ward and
semiprivate hospital, pres. drugs,
services of private nurse, charges for
ambulance, psychologist,
physiotherapist, speech therapist,
osteopath, chiropractor, chiropodist,
naturopath, podiatrist, masseur,
ambulance service, durable
equipment, accidental injury to natural

Who is
Eligible

Administrative
& academic
mgmt. &
executives

CUPE 910

All regular
faculty and
staff and
temporary
full-time over
6 mos. and
part-timers
over 35% of
normal
workload

All full-time
permanent
staff

5 2

When
Eligible
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SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

Co-insurance
Provisions

Monthly
Employee
Premium

Upon No deductible 100% NIL, prorate if part-
appointment $1.00

payment per
prescription

time employee

Date of $15 Single 100% after NIL S
employment $30 Family deductible on

prescription
drug 80%
after
deductible on
all other
services

NIL F

Monthly
Employer
Premium

$19.72 S
$66.87 F

$18.42 S
$63.15 F

Carrier

Is Policy
Experience
Rated?

$34.66 S Mutual Life YES
$83.41 F

for full-timers

$13.11 S
$39.57 F

Sun Life YES



Services Insured

LAKEHEAD (Cont'd)

Vision Cars - once every 24 months
for purchase of prescribed eyeglasses
or contact lenses.

tAURENTIAN
Pres. drugs, oxygen, fees of a private
nurse, accidental injury to natural
teeth, wheelchairs, physiotherapist,
psychologist, speech therapist,
podiatrist, chiropractor, vision care,
hearing aid

Serni-Private Coverage

SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is PolicyWho is When Deductible Co-insurbnce Employee Employer ExperienceEligible Eligible Amount provisions Premium Premium Carrier Rated?

CUEW Date of $15 Single 80% $2.80 S $11.19 S Sun Life YesEmployment

All full-time Date of NIL 100% paid by NIL S $ 2.61 S Sun Life Yespermanent
staff

employment Insurance
company

NIL F $ 7.85 P

CUEW Date of
employment

NIL 50% $0.81 S $0.81 S Sun Life Yes

All full-time .

employees
First day of
the month

$.35 per
prescription

n/a CUPE. Local 15554 Canted. Life . YES
& Printing'

coincident $11.96 S $17.94 S
with or
following date

$34.85 F
Staff Association

$52.27 F

of $11.96 S $17.94 S
employment $34.85 F $52.27 F

All Other Employees
NIL S $29.90 S
NIL F $87.12 F

All full-time
employees

Same as
above

n/a n/a CUPE Local 1555 Confed. Life
(Main. & Printinal
$ 1.32 S $ 1.99 S
$ 2.64 F $ 3.96 F
Staff Association
$ 1.32 S $ 1.99 S
$ 2.64 F $ 3.96 F
Other Employees
Nil S $ 3.31 S
Nil F $ 6.60 F
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Services Insured

MCMASTER
Pres. drugs, balance of ambulance.
durable equipment rented for temp.
therapeutic use. Semi-private room
charge plus $10. per day for private
room expense. No deductible on
semi-private charge. Accidental
damage to natural teeth. Out of
Province coverage for difference
between charge & OHIP
reimbursement for emergency
hospitalization (maximum lifetime
benefit 8100,000) and doctor's
expenses. Clinical psychologists $15
per 1/2 hour session to a maximum
$225/yr. Speech therapists to a
maximum of $200/yr. Chiropractors
or physiotherapists $15/visit to a
maximum of $225/yr. Podiatrists,
osteopaths $15/visit to a maximum of
$225/yr. Prosthetic devices. Care in
a licensed convalescent home
$20/day - 120 days per year. Vision
care for staff, and faculty $100
maximum benefit every 24 months.

Private Duty Nursing in the amount of
40% of the first$25,000 li.e.
$10,0001 of eligible expenses with a
3 year rollover and where expenses in
any one case exceed $25,000, a
lifetime maximum of 80% of the next
$25,000 (i.e. $20,000) of eligible
expenses.

- 26 -

SUPPLEMENTARY HEALTH INSURANCE

Who is When Deductible Co-insurance
Eligible Eligible Amount Provisions

All continuing 1st day of $25/person 100%
regular
employees

employment $50/family
maximum

All continuing 1st day of $25/person
part-time
employees

employment $50/family
maximum

Monthly Monthly Is Policy
Employee Employer Experience
Premium Premium Carrier Rated?

NIL $23.50 All Sun Life No - admin.
services only.
plan self-
insured

Prorated - based on Balance of Sun Life No - admin.
hours worked employee services only.
compared to full- premium up plan self-
time position to $23.50 insured



Services Insured

SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly
Who is When Deductible Co-insurance Employee Employer
Eliaible Eligible Amount Provisions Premium Premium

0.I.S.E.
Up to $20/day for hospital room. Faculty with Upon 10% of
100% of ambulance service, 35% appointment prescription
Registered Nurse Physiotherapist, appointment drugs
artificial limbs and eyes. casts, Or MOM.
crutches and surgical supplies needed Support staff
to illness or iniury, oxygen and with 25%
equipment, rental of iron lung, appointment
wheelchair of hospital bed, blood and or more
blood plasma. 90% pros. drugs.
Emergency coverage outside Canada.

n/a

Carrier

Is Policy
Experience
Rated?

NIL Faculty Confed. Life YES
$27.98 S

On optional semi- $72.79 F
private hospital only Gen. Suaoort

$32.95 S
$ 5.42 S $81.59 F
$10.84 F Professional

$34.27 S
$87.93 F

Prof. Research Staff en",
As above minus $20/day for

Research
Privete/Semi-private room Staff

$26.39 S
$68.72 F

Semi-private room

Vision Care - Professional Research
ad!
Prescribed eye glasses and contact
lenses

Professional Staff
Prescribed eyeglasses - $275 every
24 months
Contact lenses - $150 every 12
months

As above Upon
appointment

n/a

- 27

$350
maximum
coverage for
glasses in 24
mos., $150
max.
coverage for
contact lenses
in 12 mos.

NIL

$3.89 S Blue Cross
$7.76 F

Included in Confed. Life YES
above
premiums

6c.



Services Insured

OISE (Cont'd)

gs ne r a 1 Suwon Staff
Prescribed eyeglasses & contact
lenses - $275 max. every 24 months

Faculty
Prescribed eyeglasses & contact
lenses $150 max. every 12 mos.

Hearing Aid - Faculty

OTTAWA
Pres. drugs, private nurse, ambulance,
physiotherapists, wheelchairs, splints,
braces, artificial limbs, some dental
surgery

Semi-private ard private MOM

61

Who is

As above

Compulsory
for full-time
staff with
minimum 15
hrs/wk

Optional for
full-time staff
with minimum
15 hrs./week

When
Eligible

As above

Upon date of
appointment

Upon date of
appointment

Upon date of
appointment

28 -

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

Co-insurance
Provisions

Monthly
Employee
Premium

Monthly
Employer
premium Carrier

Is Policy
Experience
Rated?

As above $500 in any
24
consecutive
months

Included in
above
premiums

Confederation
Life

YES

NIL 100% NIL $13.97 S Metropolitan YES
$36.57 F Life

NIL NIL $ 7.96 S NIL Metropolitan YES
$15.11 F Life

NIL NIL $11.25 S NIL Metropolitan YES
$24.59 F Life

6



Services Insured

QUEEN'S
100% pres. drugs, physiotherapy,
injury to natural teeth from accident,
ambulance services, braces, crutches,
rental wheel-chair, bed-iron lung,
Yerieil *ids, hospital services not
covered by CHIP, emergency medical
services outside Ont. in excess of
OHIP fee schedule. Artificial limbs or
eyes and prosthetic devices, speech
therapy.

Semi-private

RYERSON

Faculty and Non-Union Academic and
ministrative SUort Staff & CUPE

Pres drugs, private duty nurses;
semi-private and private room
accommodation; emergency services
outside Ontario; eye care package -
$120 $200 per calendar year;
hearing aid - $300 every 5 years

Who is
Eligible

When
Eligible

All continuing First day
full-time &
pert-time staff
on optional
basis

All regular
full-time &
part-time staff
on optional
basis

First day

Compulsory Date of
for all full-time appointment
staff who
commenced
employment
after July
1/74 and all
part-time staff
with more
than 12 mos.
service unless
covered under
spouse

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$25

No deductible

$25/person/y
ear

$25/family/ye
ar

Monthly
Co-insurance Employee
Provisions Premium

BO% of
services of
regiotered
nurse of other
licensed
persons, 50%
after 7 days,
50%
chiropractor,
osteopath,
chiropodist,
podiatrist, or
naturopath -
when not
covered by
OHIP

No co-
insurance

100%
reasonable
customary
charges paid
after
deductible

29 -

$ 2.75 S
$11.00 F

NIL

$ 4.12 S
$10.70 F

Monthly
Employer
Eremium

$ 6.42 S
$25.67 F

NIL (S)
NIL (F)

ASO

Carrier

Is Policy
Experience
Rated?

Canada Ufa YES

Canada Life YES

Sun Life

f'

YES



Services Insured

E1810 (Coned)
Sessional Instructors
Pres. drugs, private duty nursing on
recommendation of the attending
physician. Private room differential,
out of province/Caneda medical fees
max. Hearing Aid $300 every 5
years. Vision care $80 maximum
benefit every 12 months

60% of full-time benefit

TORONTO
Extended Health Care - drugs, servm
injectibles & insulin, private nursing
services of a physiotherapist,
difference in cost semi-private and
private hospital MOM accommodation,
certain dental care as a result of
accident, up to $10 a day in private
hospital, special remedial appliances,
artificial limbs, radium and
radioisotope treatment, ambulance
services, dependent coverage to
include unmarried children between
the ages of 21 through 25 who are in
full-time attendance in an institution
of learning. Rider for medical
expenses while travelling or
vacationing outside Canada.

Who is
Eligible

All sessional
instructors

Part-time staff
with between
4 and 12
months
service

All full-time
and part-time
staff holding
an
appointment
of 25% or
more of full-
time

When
Eligible

Date of
appointment

After 4
months
service

First day of
month
following date
of
appointment
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SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$25/person/c
ontract year
$50/family/co
ntract year

$25/person or
family/year

$25 per 12
month period
(i.e. begins
from the
earliest
service date
of staff
member's
EHC receipts)

Co.insurance
Provisions

Monthly
Employee
PreMit1111

100% paid NIL
after
deductible

60% of full- NIL
time amount

100% paid
after
deductible

$ 2.60 S
$10.36 F

Monthly
Employer
Prerflitim

ASO

ASO

$ 7.78 S
$31.07 F

carrier,

Sun Ufa

Sun Life

Blue Cross

Is Policy
Experience
flitted?

YES

YES

YES (sell-
experienced)

GE,



Services Insured

TORONTO (Coned)
Semi-Private Hospital
Difference in cost care and semi-
private room accommodation.
Dependent coverage to include
unmarried children 21 through 25
years of age if in full-time attendance
in en institute of learning, out of
country coverage.

Visioo benefit up to a maximum of
$150.00 in any period of 24
consecutive months to staff member
and each eligible dependent for:
eyeglasses fframes and/or lenses
including contact lenses), replacement
eyeglasses, tinted prescription
glasses, prescribed as a result of an
eye exam by licensed medical
doctor, opthamologist or optometrist.

111111
Extended Health Care
mu Vision Care - $100 every 24
mos. for eyeglasses end $200 every
24 mos. for contact lenses

ENE
paramedical rider, hearing aid

Who is
Eligible

All full- and
part-time staff
holding an
appointment
of 25% or
more of full-
time

All full-time &
part-time staff
holding an
appointrmnt
of 25% or
more of full-
tinle

Full-time staff
and staff
holding
recurring full-
time and half-
time
appointments

When
Eligible

SUPPLEMENTARY HEALTH INSURANCE.

Deductible
Amount

n/a

Monthly
Co-insurance Employee
Provisions Premium

n/a $0.73 S
$1.45 F

Monthly
Employer
Premium

$2.19 S
$4.33 F

n/a n/a $1.12 S $1.12 S
$3.28 F $3.25 F

First day of $25/person 100% paid NIL $16.36 S
month
following date

$50/family after
deductible; no

$48.50 F

of 'not subject deductible for
appointment
or application

to deductible vision care
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BEST COPY'

Carrier

Blue Cross

Blue Cross

Sun Life

f;

Is Policy
Experience
Bated?

YES (self-
experienced)

Yes (self-
experienced)

YES



Services Insured

TRENT (Coned)
Supplementary Semi-Private Coverage

Extended Health Care plus Vision
Cafe - $100 every 24 mos. for
eyeglasses and $200 every 24 mos.
for contact lenses. ELM:
Paramedicel Rider, Hearing Aid
Benefit, Voyage assistance - Europ
assistance

WATERLOO
Difference between ward and semi-
private hospital, most pres. drugs,
blood transfusions, some nursing
services, some ambulance services,
wheel chairs, braces, Deluxe Blue
Cross Travel benefits

6',

Who is
Eligible

Full-time
faculty and
staff and
faculty and
staff holding
recurring full-
time and half-
time
appointments;
members of
CUEW

Faculty and
senior
management

All full-time
faculty and
staff
Regular part-
time faculty &
staff

Regular part-
time faculty &
staff

When
Eligible
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SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

First day of n/a
month
following date
of
appointment
or application

First day of
month
following date
of
appointment
or application

On

appointment

$25/person
$50/family
'Not subject
to deductible

$40/single
$80/family

$ 80/single
$160/family

Co-insurance
Provisions

n/a

100% paid
after
deductible

Monthly
Employee
Premium

NIL

NIL

100% paid by NIL
insurance
company

Monthly
Employer
Piamium

$2.93 S
$5.91 F

$16.26 S
$47.26 F

$12.68 S
$40.78 F

$ 7.18 S
$25.88 F

Carrier

Sun Life

Sun Life

Is Policy
Experience
Rated?

YES

YES

Blue Cross YES

s,

7t,



Services Insured

WESTERN
Semi-private and private dill. hospital
service, supplies not covered by
OHIP, private nurse, pres. drugs,
wheelchair, iron lung, ambulance, etc.

Visioncare - once every 24 months for
purchase of prescribed eye glasses or
contact lenses
- Maximum $100 per person

- Maximum $150 per person

Who is
Eligible

All full-time
permanent
non-union
staff, CUPE
Engineers &
Police
Association

Faculty

UWOSA,
Engineers

Faculty,
P.M.A.,
CUPE,
Physical Plant

Arena
CUPE, Food
Services,
Police Assoc.

When
Eligible

First day of
appointment
on a full-time
continuing
basis

First day of
appointment
on a full time
continuing
basis

First day of
appointment
on a full-time
continuing
basis

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

Co-insurance
Provisions

Monthly
Employee
preMillm

Monthly
Employer
Premium Carrier

Is Policy
Experience
Rated?

NIL 100% paid by NIL $19.42 S LonLife YES
insurance
company

$49.38 F

NIL 100% paid NIL $24.76 S LonLife YES
after
deductible

$62.98 F

NIL 100% paid by NIL $ 2.10 S LonUfe YES
insurance
company

$ 5.36 F

NIL 100% paid by NIL $ 3.15 S LonLife YES
insurance
company

$ 8.04 F

- 33 -
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Services Insured
Who is
Eligible

Private nursing care by registered All full-time
nurse in/out hospital when not staff and
provided by OHIP - a direct order by faculty
doctor, difference between ward and Part-time in
semi-private and private room in excess of
hospital, difference between semi- 1250 hours
private and private room in hospital, per annum
out-patient physiotherapy (by
registered physiotherapist) when not
paid by OHIP therapeutic equipment,
artificial limb or eye, or a truss, brace,
crutch or cast, pres. drugs, blood,
bandages or surgical dressings, up to
$10/day in Licensed Private hospital
for max. of 120 days, dental care by
dentist or oral surgeon out of hospital
resulting from accidental iniury
occurring after effective date of
coverage, psychologist treatment,
masseur, physiotherapist and speech
therapist, ambulance services, oxygen
and its administration. Vision/Hearing
care $150 vision & $500 hearing per
person once every 24 months.

WINDSOR
Faculty & Librarians: Full-time
Green Shield E.H.B. faculty

Green Shield semi-private All groups

- 34 -

When
Eligible

SUPPLEMENTARY HEALTH INSURANCE

Monthly .

Employee
Premium

Monthly
Employer
Premium ardor

Is Policy
Experience
MOT

Deductible
Amount

Co-insurance
Provisions

First of month $25 S n/a 0 $18.94 S Allstate YES
following date
of
employment

$50 F 0 $59.36 F

30 day E.P. 10/20 100% n/a $25.29 S Green Shield YES
$56.95 F

30 day E.P. n/a n/a n/a $ 2.81 S Green Shield n/a
$ 5.65 F

7



Mill MI SO MN 11111111 NMI MS all

SUPPLEMENTARY HEATIJSURANCI

Who is When Deductible Co-insurance
Monthly
Employee

Monthly
Employer

I. Policy
ExperienceServices Insured Eligible Eliaible Amount Provisions Premium Premium Carrier fisted?

lt,LE:LR (Coned)
Green Shield De lux Medex " ..

n/a n/a n/a $ 0.30 S Green Shield n/a
$ 0.30 F

Adinin. Non-Union Full-time 30 days 100/pres. n/a n/a $25.97 S Green Shield YESGreen Shield Admin. End of $84.88 FPres. Plan Full-time Probation

Green Shield Delux Medex

Union

'S 0.30 S Green Shield n/a
$ 0.30 F

CUPE 1001: 60 days n/a $35.10 S YESJanitors, Housekeeping, Dietary
887.75 F

CUPE 1393: " n/a $31.78 S " ..
Technicians

$79.44 FGreen Shield
Pfee. Plan

Green Shield Delux Medex Same as non
union

Admin. Union S.E.I.U. 210:
n/a $34.26 S 19

Green Shield
$85.69 FPres. Plan

CUPE 100:
Green Shield 60 days n/a $ 43.07 SPres. Plan

$107.71 F
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Services Insured

WINDSOR (Cont'd)
Green Shield De lux Modex

UPGWA 1958:
Green Shield
Pres. Plan

Fljekto
Pres. Plan

Pres. Plan

E.H.S

E.H.S - T4

77

Green Shield Vision Care $80/24
months

- 36 -

SUPPLEMENTARY HEA' TH INSURANCE

Monthly Monthly
Who is When Deductible Co-insurance Employee Employer
Eliqible Eligible Amount Provisions Premium Premium

Same as non
union admin.

gar_ieL

Is Policy
Experience
Rated?

After 480 hrs, n/a $ 43.13 S
$107.73 F

$14.81 S
$29.61 F

a

$27.28 S
$66.02 F

Non-union 30 days n/a 100% n/a $ 3.78 S
$10.26 F

Admin. &
$ 2.47 S

Exec.

CUPE 1393 After n/a 100% n/a

$ 6.09 F

$ 1.12 S a

probation $ 3.19 F

S.E.I.U. 210 $ 1.83 S
$ 5.22 F

CUOE 100
$ 5.32 S
$15.21 F

CUPE 1001
$ 6.03 S
$17.22 F

UPGWA 1958
$ 0.98 S
$ 2.80 F

Faculty 100% $ 1.59 S
$ 4.13 F

NM EN Ill IIIIII MI IN NM MI NE



SUPPLEMENTARY HEALTH INSURANCE

Who is When . Deductible Co-insurance
Monthly
Employee

Monthly
Employer

Is Policy
ExperienceServices Insured Eligible Eligible Amount Provisions Premium Premium Carrier Rated?

WINDSOR (Conedl
Green Shield Vison Care $150/24
months

Non union
admin

100% $ 2.50 S
$ 6.49 F

CUPE 1393 82.135
$ 5.54 F

SEIU 210 $ 2.81 S
$ 7.29 F

CUOE 100 8 3.06 5
$ 7.95 F

CUPE 1001 $ 3.80 S
$ 9.86 F

UPGWA 1958 $ 1.59 S
$ 4.13 F

P-:
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SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly
Who is When Deductible Co-insurance Employee Employer

Services Insured Eliciible gam!! Amount Provisions Premium Premium

YORK
Drugs, private duty nursing,
prosthetic appliances, dental care
resultng from an accident.
ambulance, medical supplies and
app: rinces, services of osteopaths,
chiropractors, naturopaths,
podiatrists, masseurs, speech
therapists, clinical psychologists,
physiotherapists, Christian Science
healers

Hospital coverage
- Semi-private

- Private

6 1

Carrier

Is Policy
Experience
Rated?

YUFA Date of $25/single 100% NIL $25.80 S Lon Life YES (self
appointment $50/family $70.61 F Financial experienced)

Services
P&M " " 100% NIL $13.02 S

$35.58 F

YUSA " " 100% NIL $17.41 S
$48.f...3 F

CUPE " " 100% NIL $14.30 S
$33.36 F

WOE N N 80% NIL $16.09 S
$44.04 F

UPGWA N
100% NIL $18.36 S

$52.13 F

POST DOCS 80% NIL $3.30 S
$9.39 F

UPGWA,
POST DOCS

Date of
appointment

n/a 100% As above As above LonLife
Financial

YES (Self
experienced)

Service.

P&M n/a 100% As above As above
YUFA
YUSA
CUPE

IUOE



SUPPLEMENTARY HEALTH INSURANCE

Who is When Deductible Co-insurance
Monthly
Employee

Monthly
Employer

Is Policy
ExperienceServices Insured Eligible Eligible Amount Provisions Premium Premium Carder Rated?

YORK (Cont 1d)
Vision Care
Prescription eyeglasses and contact YUFA Date of $25/single 100% NIL S $5.47 S Lon Life YES (Selflenses appointment $50/family $8.29 F $5.47 F Financial . experienced)$225/person/24 months

Services
NIL S $6.68 S$250/person/24 months P&M " n/a 100% $10.13 F $6.68 F

$150/person/24 months !UDE $25/single 100% NIL S $3.34 S
$50/family $5.06 F $3.34 F

Vision/Hearing Care
Prescription eyeglasses and contact CUPE Date of n/a 100% NIL S $5.34 Slenses UPGWA appointment $8.10 F $5.34 F$200/person/24 months

Prescription eyeglasses and
contact lenses

YUSA n/a 100% NIL S
$10.13 F

$6.68 S
$6.68 F$250/person/24 months

Prescription safety glasses
specified employees only

YUSA n/a 100% Included Included

$100/employee/24 months

Prescription hearing aids YUSA n/a 100% Included Included$300/person/36 months CUPE

UPGWA

- 39 -
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy ExperienceSalary Clause Participation Who is Eligible When Benefit Premium Total Premium by Employer Carrier Rated?

BROCK
60%, max $5,000 maximum of Compulsory
per month, 66.9% 5%
for TSA members
Permanent part-
time staff are
covered on same
basis as full-time
with a 60 month
benefit limit.
Seasonal staff are
covered during
period of work
subject to 60
month max,

All faculty and Upon appointment 105 days
non-unionized staff

.561% of salary, 0%
.625% for TSA
members

Manufacturers Life Partially experience
fated

CARLETON
Academic union 3% Compulsory All full-time and Upon appointment 180 calendar days $1.036/100 of 0% Metropolitan Life Partially experience66 2/3% max. part-time gross salary rated8000 per month employees with a
(C.P.P. integrated) continuing appt. or

term appts. after
12 months

jnicdI Staff -
Salaries less than
21.600,
some as CUPE
2424 except when
salary reaches
$21,600 higher
benefit level
applies

S C,



MI =I INN IMO

LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of Escalation Compulsory Waiting Period for
Salary Clause Participation Who is Eligible When Benefit Premium Total Premium

CARLETON (Cont'd)

Non-Union Staff - 3% Compulsory Same Upon appointment 180 calendar days $1.932/100 of
Salaries $21,600

gross monthly
and over salary
75% max.,
$8,000 per month
(C.P.P. integrated

CUPE 2424 n/a Compulsory Same Upon appointment 180 Calendar days 1.294/100 of
(Administrative/ gross monthly
Technical Union) salary
65% max., $8000
per month (C.P.P.
stacked)

C G A Security
Staff Uniont 4% Compulsory Same Upon appointment 180 calendar days 1.526 of gross
65% max., $2000 monthly salary
per month (C.P.P.
stacked)

CUPE 910
65% maximum
$2500 per month
(C.P.P. stacked)

I.C.T.U.
65%, maximum
$800 per month
(C.P.P. stacked)

n/a

n/a

Compulsory Same Upon appointment 180 calendar days 1.294/100 of
gross salary per
month

Voluntary Same Upon appointment 180 days 1.294/100 of
gross salary per
month

41

% of Prem. Paid
by Employer Carrier

Is Policy Experience
Rated?

100% Metropolitan Life Partially experience
rated

100% Metropolitan Life Partially experience
rated

100% Metropolitan Life Partially experience
rated

100% Metropolitan Life Partially experience
rated

90% Metropolitan Life Partially experience
rated

S



What is
Benefits as % of Escalation

ClauseSalary

GUELPH
66 2/3% of salary Ad Hoc
(max. 84.500 per
month) (primary
C.P.P. integration)

LAKEHEAD
60% of monthly nia
earnings to a
maximum of
$5,000 per month

60% of monthly
earnings to a
maximum of
$3,000 per month

Voluntary or
Compulsory
Participatioit

Compulsory for all
regular full-time.
Voluntary for
others

Compulsory

Compulsory
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LONG TERM DISABILITY - SALARY CONTINUATION

Who is Eligible

All regular faculty
& staff and
temporary full-time
in excess of 6
months and part-
timers working at
least 51% of
normal workload

Waiting Period for % of Prem. Paid
When Benefit Premium Total Premium by Employer Carrier

Faculty & staff on 90 calendar
appointment;
waiting periods for
temporary and
part-time staff

Faculty & Senior Upon appointment 17 weeks
Admin.

All Others Upon appointment 17 weeks

Is Policy Experience
Rated?

,ays F.T. - .58/100 of 66.66 Prudential Group Partially experience
gross salary. Assurance rated
Temporary full-
time & part-
timers - .31/100 of
gross salary

$.737/100 0%
monthly insured
earnings

$.737/100 75%
monthly insured
earnings

Sun Life

Sun Life

Fully Pooled

Fully Pooled

NM Ell IIIIIII IIIII MI IMP Ell MI
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LONG TERM DISABI ITY - SALARY C NTINUATION

What is Voluntary or
Benefits as % of Escalation Compulsory Waiting Period for % of Prem. Paid I. Policy ExperienceSalary, Clause Participation Who is Eligible, When Benefit Premium Total Premium by Employer Carrier Rated?

AURENTIAN
CUPE. Local 1555 max. of 3% Compulsory All full-time staff 1st day of month 6 months $1.741100 100% Confederation Life No(Main. & Printing) coincident with or
80% of salary following date of
max. of employrgent
$2,500/mo.

All Other
Employees
70% of salary to
$24,999.99/yr.
66 2/3 of salary
from $25,000 to
$39,999.99/yr.
60% of salary
from $40,000/yr.
Maximum benefit
$4,000 per month
or 85% of net
earnings,
whichever is leaser

max. of 3% Compulsory All full-time staff 1st day of month 6 months $1.91/100 0% Confederation Life No
coincident with or
following date of
employment
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Benefits as % of
Salary

MCMASTER
75% of net
income to a max.
of 87,000/month.
These benefits
offset by disability
benefits under
CPP/OPP (primary
only), U.I.C., &
any payments
from any employer
and disability
benefits under any
insurance plan
arranged on a
group basis. Net
Income defined as
Gross Income less
U.I.C.. C.P.P., and
Income Tax
calculated
assuming the
member has a
dependent spouse.

What is Voluntary or
Escalation Compulsory
Clause Participation

To be indexed Compulsory
at the annual
rate defined in
the
Contributory
Pension Plan
on each July
1.
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LONG TERM DISABILITY Lak.ARY CONTINUATION

Waiting Period for % of Prem. Paid
Who is Eligible When Benefit Premium Total Premium by Employer Carrier

All perm. faculty & Upon appointment None
staff

0.47% of salary NIL Sun Life

Is Policy Experience
ge102

YES for ist 5 years;
pooled after 5 years



What is Voluntary or
Benefits as % of Escalation Compulsory
Salary Clause Participation

MCMASTER (Cont'd)
Clinical Faculty
85% of net CPI
income to a max.
of $10,000/mth.
(max. if indexed to
CPI)

Partial Disability
benefits and own
occupation to
retirement are
included

91M
60%, $3,000 ri/a
maximum

Professional
Research Staff
86-2/3%, $4,000
maximum

OTTAWA
66 2/3% max.
88,500/month
This applies for full
or partial disability.

QUEEN'S
68% first $12,000
60% next
$10,000 50%
remainder, max.
benefit $5,000 per
month

Compulsory All MD's

Compulsory

max. of 4%/yr Compulsory

up to a
maximum of
5% per annum
of C.P.I.

Voluntary

r
;

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for % of Prem. Paid
When Benefit Premium Total Premium by Employer Carrier

Upon Appointment None

'All full & part-tima Upon appointment 90 days
staff & faculty

Is Policy Experience
Rated?

.69% of salary Nil Prudential Life Fully Pooled

.706/100 of 0% Confederation Life YES
annual salary
(monthly)

.741/100 of
annual salary
(monthly)

All full-time staff All full-time staff 119 calendar days $1.76/100
members with members on 1st from date of total
minimum 15 hr/wk day disability

Full-time & part- At hiring
time employees

180 days
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1.14%

100%

NIL

Laurentian/Imperial YES
Life

Canada Life YES



Benefits as % of
Salary

!IVERSON
Administrative and
Academic Support:
75% of salary to a
max. benefit of
$10,000 per
month less any
other disability
pension paid.
Payable to age 65.
Includes 6%
pension
contributions
based on salary or
date of disability

What is Voluntary or
Escalation CompulsorY
Clause Participation

Starts with Compulsory
13th full
month pmt. &
annual after
based on
Stats. Can.
Toronto CPI to
max 8%
annual adjust.
compounded
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LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for % of Prom. Paid
Who is Elioitle When Benefit Premium TotatPremium by Employer Carrier

All full-time 1st day of
employees and employment
part-time
employees with
more then 12
months service

66 days

22 days

66 days

.678% of monthly 100%
salary to max of
$4,500 inon-union
support stef0
.696% of monthly
salary to max. of
$7,750 for
Excluded
Management

CUPE 2.339% to
max of $10,000

.76% open college
max. of $4,500

Sun Life

Is Policy Experience
Rated?

Fully Pooled



Benefits as % of
Salary

RYERSON (Cont'd)
Emily
80% of salary to a
max. benefit of
$10,000 per
month less any
other disability
pension paid.
Payable to age 65.
Ryerson pays
pension
contributions on
behalf of faculty
member based on
salary on date of
disability.

Sessional
75% of salary paid
until end of
contract

TORONTO
effective July
1/90: 70% of
annual earning
with maximum
insurable earnings
of $90,000 (Max.
benefit will be
$63,000 per
annum)

What is Voluntary or
Escalation Compulsory
Clause participation

Compulsory

Compulsory

After 12 Voluntary
months
payments
annual
increase of 7%
or the across
the board
economic
increase
whichever is
the lesser

Who is Eligible

=mu

LONG TERM DISABILITY -5AARY CONTINUATION

Waiting Period for % of Prem. Paid I. Policy Experience
When Benefit Premium Total Premium by Employer Carrier Mkt

All full-time faculty 1st day of
appointment

All sessional

All full-time and
part-time staff
holding an
appointment of
25% or more of
full-time

1st day of
appointment

66 days

7 days (1/2
sessional) 15 days
(full sessional)

On appointment or 90 days
date application consecutive
card signed
whichever is the
latter date
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1.711% of 100%
monthly salary to
max. of $7,750

100%

1.20% of monthly 80%
insurable earnings

Sun Life Fully Pooled

Self-insured

Confederation Life YES
(ASO only)
Self-insured
effective
September 1/89

1 U.



Benefits as % of
Salary

TRENT
le See Sick
Leave Entitlement
Policy. Alter 8
months; 88 213%
of the first
$21,800 of
insurable; 50% of
next $43,200;
40% of balance,
less any other
disability
retirement benefit;
85% of net
income all-source
limitation.

fLicLilty
See Sick Leave
Entitlement Policy.
After 8 mos; 75%
of insurable
earnings, less any
other disability or
retirement
benefits; 80% of
gross income all-
source limitation.

What is Voluntary or
Escalation Compulsory
Clause Participation

Benefits Compulsory
increased
annually
according to
Consumer
Price Index,
with a max.
annual
increase of 2%

Benefits Compulsory.
increased
annually
according to
CPI with a
max. annual
increase of 2%

101
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LONG TERM DISABILITY - SALABY CONTINUATION

All full-time and
half-time regular
and recurring staff

Waiting Period for % of Prem. Pak,
pfeMium Total Premium by Employer Carrier

Full-time and half- 1st 8 mos. of
time hourly paid illness and/or payroll
staff after 3 mos. disability covered
of service. Others under Univ. Sick
from date of Leave Entitlement
appointment Plan

.882% of insured NIL

All full-time and NOM date of
half-time tenured appointment
and probationary
faculty, and senior
management

1st six mos. of
illness and/or payrol;
disability covered
under Univ. Sick
Leave Entitlement
Plan

1.31% of insured 100%

Sun Life

Sun Life

I. Policy Experience
Bog

YES

YES



What is Voluntary or
Benefits as % of Escalation Compulsory
Salary Clause arillimskw

TRENT (Coned)

WATERLOO
60% of base
salary to max. annum
benefit of
$4,000/mo. tax
free or maximum
of 85% pre-
disability Net
Income

Voluntary

Up to 5% per Compulsory

WESTERN
75% of salary up 3% per year Compulsory
to max.
$5,000/mo.

75% of salary up 6% per year Compulsory
to max.
$5,000/mo.

LONG TERM DISAOILITY - SAINly.CaRTINION

Who is EliglAi When Benefit

Limited term
appointments

All full-time faculty
& Sr. staff
All other full-time
staff (inc. Union)

All full-time
permanent
members of
faculty, Food
Services, Police
Assoc., Engineers

Professional/Mgr.
UWOSA, CUPE

ri

After 1 et day of
employment
After 1st day of 90 days
employment

Waiting Period for % of Pram. Paid
Premium Total Premium by Employer Carrier

Benefit entitlement .628% of insumd 100%
no longer than two payroll
years after expiry
of term
appointment

180 days

1st day of
appointment on
full-time continuing
basis

15 weeks
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1.08% x salary NIL

$1.39 per $100 100%
benefit

81.55 per $100
benefit

Sun Life

Is Policy Experience
Rated?

YES

Manulife Financial YES

Canada Life YES



What is Voluntary or
Bunefits as % of Escalation Compulsory
SalarY Clause Participation

"WI
80% of first
$15,000, 50% of
excess ($5,000
max.)

2% per annum Voluntary

1 (
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toNGTETY - SALARY sount

Who is Eliaible

All full-time faculty
end staff, P.T.
over 1250 houra
per annum

Waiting Period for % of Prem. Paid
When Benefit Premium Total Premium by EmPlover Carrier

Management and 120 days
Faculty:
date of
employment

Admin. Staff:
first day of month
following 3
months of
employment

$1.51 per $100 of NIL
benefit

Is Policy Experience
Rated?

Manufacturers Life YES

1 C f:



Benefits as % of
;Am

What is
Escalation
*En

Voluntary or
Compulsory
Participation

WINDSOR
Executives - 80% Based on Compulsory
of salary to a max. wages as
of $10,000/mo. raised each
' Faculty & Prof. year for admin.

& union
66 2/3% of let
$1,800 mon. sal.,
SO% of next
$3,600, 40% of
next $2,500.
Max. benefit
$4,000 mo. non-
taxable
' Admin - 66 2/3%
of salary to a max.
of $5,000/mo -
non-taxable
CUPE 100 & 1001
- 50% of salary to
max. of
$2,500/mo.
' CUPE 1393
kFLGAILA 1958 &
SEIlL210
(Technicians) - 66
2/3 of salary to
max. of
$2,500/mo. -non-
taxable
All plans
integrated with
Canada Pension
Plan

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for
wbak,Iligi3le When Benefit fagmilLm

Full-time faculty

Admin.

Union

30 days

-30 days

-end of probation

105 days

- 51 -

% of Pram. Paid
by Employer Carrier

Exec 8.74/8100 100%
Faculty $.36/$100 0%
M.I.P.
Admin 8.47/100 0%
M.I.P.
Union 210
$1.16/8100 M.I.P. 100%
1393 Tech Union
$.98/$100 0%
LANWA 1958
$1.13/$100 0%
CUOE 100 100%
.85/$100
CUPE 1001 100%
.85/$100

Is Policy Experience

&LW

Constellation YES

C



Benefits as % of
Salary

YORK
85% of Net

85% of net

60% of
$ 500/month
plus
50% of excess
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Escalation Compulsory Waiting Period for % of Pram. Paid
Clause Participation Who is Eliaible When Benefit Premium Total Premium by Employer gm.*

n/a Compulsory YUFA

P&M

YUSA

CUPE

IUOE

UPGWA

Date of
appointment

15 weeks

15 weeks

.773100

.97/s 100

Greater of 90 days .820100
or end of sick
credits

NIL

100%

100%

$1.95/$100 100%

$1.36/$100 100%

$ 1.36/S 100 100%

Is Policy Experience
Rated?

London Llfe YES

1 t,
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Coverage
Days Weeks Month Who is Eligible

SICK LEAVE PROORAM

When Eligible Full Salary or Percent Self-Insured

BROCK
105 days (elimination period on Faculty and non unionized staff Upon appointment Full Salary YESLTD) per disability or illness (full-time)

Perm. part-timeand seasonal
steff are covered on a pro rata
basis

1 1/2 dayslmonth cumulative
sick leave program

Seasonal unionized staff are
covered on a pro rata basis

Unionized staff (maintenance Upon appointment Full salary until sick leave YES
and housekeeping full-time) credits are exhausted

CARLETON
Administrative Support, All full-time and regular part- Date of appointment Full Salary for accumulated YESTechnical Support time staff days - thereafter nil salaryDuring the first year, 1 1/2
days for each month of service.
Following one year of service, 6
months

Management & Faculty
6 months

Trade Groups
1 1/2 days for each month of
service

GUELPH
Unlimited to date of eligibility
for disability insurance.
Maximum 60 days

1 1

All full-time and regular part- Date of appointment
time staff

Full salary YES

Full salary for accumulated YES
days - thereafter nil salary

C.U.P.E., Stationery Engineers, After 3 months employment Full YES
Food Services, Police - exempt

53 -
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Coverage
Days Weeks Mooth

GUELPH (Coned)

- 54 -

SICK LEAVE PROGRAM

Who is Eligible When Eligible Self-Insured

Cumulative Sick Days Staff Association
YESAccumulated as follows:

Less than 3 mos. employment 3 days Full payMore than 3 mos. employment 10 days
More than 12 mos. 24 days
employment 36 days
More than 24 mos. 48 days
employment 60 days
More then 36 mos.
employment
More than 48 mos.
employment

3 months sick pay

LAKEHEAD
Support Staff (Non-Union)
Cumulative Sick Leave plan
whereby an employee
accumulates 1 1/2 days per
month of service, to a
maximum of 120 days

Support Staff (Union)
Cumulative Sick Leave plan
whereby employee accumulates
1 1/2 days per month of
service to a maximum of 120
days

bpirltY/Senior Administration
For extended period of
sickness, 1 month for each
year of service to a maximum
of 4 months after which the
LTD plan applies

1. t

Faculty & Professional staff Immediate Full pay YES

All full-time non-union support
staff

Unionized office staff

Accumulated rate of 1 1/2 days Full salary YES
per month after probation
retroactive to start date

Accumulated rate of 1 1/2 days Full salary YES
per month after probation
retroactive to start date

Faculty and Senior Upon appointment
Administrative Personnel

Full salary YES

111111 1N1 MI NS 11111 11111 MI MN NS 111111

1 N



Covet KtII

SICK LEAVE PROGRAM

Dave Weeks Month Who is Eligibls When Eligible LolUelerv or Percent Self-Insured

I.AURENTIAN
6 months All full-time employees On appointment Full Salary YES

MCMASTER
15 weeks increasing to 26
weeks after 10 years of service

Salaried Support Staff On appointment Full Salary YES

26 Weeks Certain Professional On appointment Full salary YESManagement Staff and all
f aculty

OISE
20 days per year (cumulative) All full & part-time support staff Upon appointment Full salary YES(Prorated for part-time)

Interim LTD if necessary re LTD
waiting period of 90 days

All full & part-time support staff Upon appointment 60% of salary $3,000
maximum, 66-213%, $4.000
max. for professional research
staff

YES

90 days Faculty Upon appointment Full salary YES

OTTAWA
119 days All regular employees with

minimum 15 hrs/week
No waiting period 100% YES

QUEEN'S
Six months All regular staff members No waiting period Full salary YES

RYERSON
66 working days All regular and probationary,

Administrative & Academic
Date of employment Full salary YES

Support staff, and full-time
faculty
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Coverage
Days Weeks Month Who is Eligible

RYERSON (Cont'd)

66 working days CUPE

7 working days half sessional

15 working days full sessional

- 56 -

SICK I,EAVE PROGRAM

When Eligible Full Salary or Percent Self-Insured

100% Days 1-22
75% Days 23-66

TORONTO
15 weeks All full-time and part-time After 3 months completed 100% YESappointed staff members service

TRENT
Faculty All Faculty Date of appointment Full Salary YES6 months

Staff Regular or recurring staff who Date of appointment Full salary YES1) 6 months work 17 1/2 hours or more per
week

2) Maximum 60 days Regular or recurring staff who
work less than 17 1/2 hours
per week

One normal work day for each
month of service to a maximum
of 60 days

YES

CUEW Members of CUEW
YESPaid sick leave in any one

academic session shall not
exceed four-thirty fifths of total
appointment

117
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Coverage

SICK LEAVE PROGRAM

Dolts !Nooks Month Who is Eliaible When Eliaible Full Salary or Percent SellImujA

WATERLOO.
30 days + 1 day for every
month worked to a maximum
of 180 days

Staff except Management,
Professional, Specialized :aid
Senior technical

After 1st full day at work Full Salary YES

180 days Faculty, Management,
Protesbional, Specialized and

After 1st day of employment Full Salary YES

Senior Technics!

Regular Part-Time 50% or more annua;
commitment

After 4 years Full Salary YES

Union All full-time employees Full Salary YESDuring probation period - 3
days until 75 days worked then
30 days as per staff

WESTERN
15 weeks Full-time continuing staff,

faculty, CUPE, Police
1st day of employment Full Salary YES

Association & Engineers

KL.11

90 days Full-time faculty Date of Employment Full salary YES

90 days Exec. professional staff,
Support Staff

Date of Employment Full salary if accumulated 2/3 if
not accumulated to 90 days

YES

105 days Maintenance staff Accumulated rate of 1 1/2 days
per month after probation
retroactive to start date

Full credit and 2/3 salary to
105 days

YES

WINDSOR
Short-term - first 105 days All full-time faculty and staff 30 days after hiring or end of

probation period
100% YES

- 57 -
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SICK LEAVE PROGRAM

Coverage
Days Weeks Month Who is Eligible When Eligible Full Salary or Percent Self-Insured

YORK
15 weeks YUFA, P&M Date of Appointment Full Salary YES

Accumulated et 1 1/2 days
per month of service

YUSA, CUPE, IU0E, UPGWA Accrued from appointment
date for each full month
of employment

Full Salary YES

1'2 1



Are Benefits Continued?

SICK LEAVE PROGRAM (BENEFITS CONTINUANCE.'

A. if Full Salary Det SharingAng?
it

BROCK YES YES S AME

CARLETON YES YES SAME

GUELPH YES YES SAME

LAKEHEAD YES YES SAME

tAURENTIAN YES YES SAME

MCMASTER YES YES SAME

0.I.S.E. YES YES SAME

OTTAWA YES YES SAME

QUEEN'S YES YES SAME

IVERSON YES YES SAME

TORONTO YES YES SAME

TRENT YES YES SAME

WATERLOO YES YES SAME

WESTERN YES - YES SAME

W.L.U. YES YES SAME

WINDSOR YES YES SAME

YORK YES YES Unpaid Sick Leave: Nil

Paid sick leave: Normal shared
cost

- 59 -

ta

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

SAME

100% (excluding
Pension Plan)

Normal shared cost



BROCK

CARLETON

GUELPH

LAKEHEAD

LAURENTIAN

MCMASTER

OISE

OTTAWA

1. 2
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LONG TERM DISABILITY (BENEFITS CONTINUANCE)

Are Benefits Continued? As if Full Salary Cost Shar_ing?
EE ER

YES YES SAME - deemed contribution SAME

YES YES NIL 100%

YES YES Pension - NIL NIL
Life Insurance - NIL after 6 NIL after 6 mos.
mos. NIL
LTD - NIL Same
Dental - same 100%
Major Medical - NIL

YES YES SAME - no pension contribution SAME - no pension contribution

Yes, with the exception of the YES Same except no pension Same except no pensionpension plan and for the contributions contributions. ER accruesfollowing duration: Faculty 30
liability for years of servicemonths; CUPE, Local 1555

(Main. & Printing) - 18 months
All Others - 24 months

Continuation in the Extended SAME SAMEMedical and Hospital Care
coverages to the date disability
ceases or normal retirement
date

YES YES NIL

YES YES NIL

YES YES NIL
*for partial disability, pro-rated
to period worked

100%

100%

100% (some are employer
maintained, others are waived)

2 (r ;



LONG TERM DISABILITY (BENEFITS CONTINUANCE)

Are Benefits Continued? As if Full Salary :ost Sharing?
EE ER

OEM YES YES Same for medical Plans -
university pays life ins. &
pension plan

Medical same, 100% Life Ins.
& Pension Plan

RYERSON YES YES SAME SAME

TORONTO YES YES SAME - for medical plans. SAME - for medical plans.
University pays full pension
premiums on pension, group life
ins. end LTD premiums are
waived

Univ. pays full premiums on
pension & group life end LTD
premiums are waived

TRENT YES YES NIL 100%

WATERLOO YES YES SAME - no pension
contributions

SAME - Ee & Er pension
contributions

WESTEf N Yes except voluntary plans YES NIL Compulsory Benefits 100%
SAME Optional Benefits SAME

W.L.U. YES YES SAME SAME

WINDSOR YES YES SAME SAME

YORK YES YES NIL 100% including Pension Plan

In C
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Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eligible
Available

BROCK

thatAlimihistilti Compulsory
And Staff
3 X earnings
(rounded to next
highest $1,000) to
age 65 (max.
150,000)

All full-time faculty
and full-time, part-
time and seasonal
permanent staff

tAigui iLLd Staff
2 X earnings Same Full-time staff
(roundea to next Seasonal during
highest $1,000) to period of
age 65 (max. employment
100,000)

Additional Benefit Voluntary All full-time
Units of $10,000 faculty, full-time
to a max. of and part-time

- 62 -

LIFE INSURANCE

% of Premium Paid
by Employer CarrierWhen Eligible

Total Premium
(8.001$1,000
per month)

Upon appointment $.1411,000 100% Manufacturers Life

Upon appointment 100% Manufacturers Life

Upon appointment Dependent on age. NIL Manufacturers Life
Five year age
bands range from$300,000 permanent staff, $ .26/mo/10,000

seasonal and to
unionized staff $6.971mo/10,000

CAR ETON
Basic Benefit
2 X salary rounded
to next highest
$1,000

1":d

Compulsory All full-time and
part-time
employees with
continuing or term
appointments

On appointment $.25/1000 Faculty
First $12.79 of
monthly premium
ICTU

90%
Support Staff
80%
All Others
100%

Metropolitan Life

Is Policy Experience
adoz

First $60,000 of each
claim - rer winder
pooled

First $60.000 of each
claim - remainder
pooled

Fully pooled

First $100,000 on each
claim - remainder
pooled



Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eligible
Available

CARLETON 1Cont'd)
Additional Benefit
Units to $10,000 Voluntary
to maximum of
$350,000

As above

GUELPH
Option of: Compulsory All regular faculty
a) either 2 and staff
b) 3 X annual
salary
Or

c) survivor benefit
plus 1 X salary

1 X annual salary Compulsory Employees hired
for more than 6
months, and part-
timers working at
least 35% of
normal workload

LAKEHEAD
Faculty/Senior
Admt
Up to age 65, 3 X
Basic annual
earnings, max
$250,000.

Compulsory

131

All full-time faculty
and sr. admin.

WhenEligib±1

LIFE INSURANCE

Total Premium
($.00/$1,000 % of Premium Paid Is Policy Experience
per month) by Employer Carrier Rated?

On appointment Dependent on age NIL Metropolitan Life Pooled
subject to - 5 year age
satisfactory bands, ranges
evidence of health from

$.45/mo310,000
to $6.30/mo/
$10,000

On appointment
for full-time.

$.20/S1,000 66.66% for full-
timers

Sun Life YES

On appointment $.20/1,100 66.66% for temp.
full-time; prorate
for part-timers

Sun Life YES

On appointment $.41/1,000 100% Sun Life Experience rated to
125% of premiums

63



Voluntary or
Amount of Life Compulsory Who is
Immrance Participation Eligible
Available

LAKEHEAD (Cont'd)
Staff

Up to age 65, 1
1/2 X basic annual
earnings, max.
$100,000

Compulsory All full-time
support staif
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LIFE INSURANCE

When Eligible

On appointment

Total Premium
18.00/81,000
er rpnonth)

% of Premium Paid Is Policy Experience
by Employer

8.41/1,000 100%

LAURENTIAN
CUPE, Local 1555 Compulsory All full-time First day of month 8.30/1,000Wein. & Printing) employees coincident with or
4.5 X salary to next following date
next multiple of of appointment
1,000 - max.
coverage of
$75,000

AN Other
frnoloyees
3 X salary to next
multiple of 1,000 -
max. coverage of
$200,000

Compulsory All full-time First day of month
employees coincident with or

next following date
of appointment

MCMASTER
Single: annual Compulsory for all All permanent 1st day of
salary to next full-time and part- employees who employment
higher 1.000 X 1, time employees are under age 65
X 2, or X 3 at date of hiring
Married: annual
salary to next
highest 1,000 X 1,
X 2, X 3

1 3

$.33/1,000

8.18/1,000

Carrier Rated?

Sun Life Experience rated to
125% of premiums

50% Confed. Life First 75,000 of each
claim remainder
pooled

100% for L.U.S.A.
50% for all other
employees

Confed. Life First 75.000 of each
claim - remainder
pooled

100% on 1 X Sun Life YES
60% on 2 X
60% on 3 X
if SIB coverage
elected EE pays
cost of 2 X or 3 X
option

1 tr.3 4



Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eligible
Available

Din
Faculty Compulsory 35% or more
- $25,000 basic 25% or more
free, option of 3 X
salary - maximum
of $400,000

Professional Compulsoiy All full & parttime
$30,000 basic free with over 25%
option 1, 2, or 3 X employment
annual salary,
maximum
$150,000

General Support Compulsory All full & parttime
$25,000 basic free with over 25%
option 1, 2 or 3 X employment
annual salary -
maximum
$125,000

Professional
Research Staff
$75,000 basic free
option 1, 2, or 3 X
annual salary -
maximum
$125,000

Management
$25,000 basic
free, option 1 X, 2
X, 3 X annual
salary - maximum
$400,000

Compulsory

Compulsory

r

LIFE INSURANCE

Total Premium
($.00/$1,000 % of Premium Paid Is Policy ExperienceWhen Eligible per month) by Employer Carrier Rated?

Upon appointment $.445/1,000 100% Basic free,
75% option to 3 X

Confederation Life Fully pooled

Upon appointment $.40411,000 100% Basic free,
75% option

Confederation Life YES

Upon appointment 6.40411,000 100% basic free Confederation Life YES
75% option

.404/1,000

.445/1,000 100% Basic free
75% option 1 X,
2 X, 3 X
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LIFE INSURANCE

Voluntary or Total Premium
Amount of Life Compulsory Who is 1$.00/$1,000 % of Premium Paid Is Policy ExperienceInsurance Participation Eligible When Eligible per month) by Employer Carrier Rated?Available

OTTAWA
ksjs
Staff members
with no spouse or
dependents 150%.
Staff members
with spouse and/or
dependent 300%
Max, of $175,000

OPtional
for staff up to

$350,000
for spouse up to

$350,000

Optional - for each
child $3,500

Voluntary Accident

Compulsory All full-time staff
minimum 15
hr/week

On appointment $0.339/1,000 Employer pays
100% of first
45,000

Metropolitan Life YES

Optional Same as above On appointment - As per age & sex
categories

NIL Metropolitan Life YES

- Smoker/non-
smoker rates

Optional Same as above On appointment $.33/month family NIL Metropolitan Life YES

Optional Same as above On appointment Single - NIL Ameri. Home
$1.05/25,000 mo.
Family -
$1.55/25,000/mo.

Death,
dismemberment Optional Same as above
loss of sight or
hearing

137



Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eliaible
Available

QUEEN'S

Group Life
Insurance available
to all full and part-
time employees
option of 1 X, 2 X,
or 3 X annual
salary max.
150,000

Optional
Units of $25,000
up to a maximum
of $250,000

Voluntary

Optional

All full and part-
time staff
members

All full and part-
time staff
members

RYERSON
Basic:
2 X annual salary Compulsory All full-time
rounded to the faculty, support
next thousand, staff, CUPE, and
400,000 max. part-time
amount amployses with

more then 12
months service

24 X monthly
salary rounded to
the next thousand

Compulsory

Supplementary
All full-time faculty Compulsory for all
additional 2 X faculty
annual salary commencing
rounded to the employment after
next thousand Jan. 1175
400,000 max.
amount

All sessional
instructors under
age 65

All full-time faculty

When Eliaibla

At hiring

At hiring

LIFE iNSURANCE

Total Premium
1$.00/$1,000 % of Premium Paid Is Policy Experience
per month) by Employer Carrier Rated?

$.30/1,000 per 57% Canada Life YES
month

As per age NIL Canada Life YES

Date of 60.247/1000 100% Sun Life Fully Pooled
Appointment

Date of $0.247/1000 100% Sun Life Fully Pooled
Appointment

Date of
appointment

$0.274/1000 70% Sun Life Fully Pooled
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Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eligible
Available

RYERSON (Coned)
Sr. Management
additional 2 X
annual salary
rounded to next
thousand 400,000
max. amount

TORONTO
Basic coverage of
1 X annual salary
free plus additional
optional coverage
of 1 X annual
salary or 2 X
annual salary, 3 X
annual salary
(effective July
1/90 maximum
insurable earnings
will be $125,000)

Compulsory

Optional coverage
voluntary. Basic
coverage of 1 X
salary automatic

1 4

Sr. Management

All full-time and
part-time staff
holding an
appointment of
25% or more of
full-time

- 68 -

LIFE INSURANCE

When Eligible

On date of
appointment

On appointment or
date application
card signed
whichever is the
latter date

Total Premium
IS .00/51,000 % of Premium Paid I. Policy Experience
tErm_iith by noloyer Carrier Rated?,

$0.274/1000 70% Sun Life Fully Pooled

S.24/1,000 Basic coverage,
100% Optional
coverage 33.33%

Canada Life Yes

1 4 c

INN MI MI 1116J1 MI MINI I= MI MI MN



LIFE INSURANCE

Voluntary or Total Premium
Amount of Life Compulsory Who is ($.00/$1,000
innat,ce Participation Eligible When Eligible per month)
Available

lam
Basic life insurance Compulsory Full-time and half- Upon completion $0.310% of
equivalent to one Optional faculty time faculty; full- of 3 months insured earnings
and one-half times with limited term time and half-time employment for
(1-1/2) annual appointments regular and full-time and half-
salary for salaried recurring staff time hourly staff,
faculty and staff. from date of
For hourly paid full appointment for all
time staff, amount others
of insurance is
equal to one and
one-half times (1-
1/2) 2,000 X
hourly rate. For
part-time one and
one-half times (l-
1 /2) 1,000 hours
X hourly rate

Optional Life
Insurance
1, 2, 3 or 4 times
salary

Same as for Basic Same as for Life
Life

The monthly rates set out below are per $1,000 of coverage.

Age
Smoker

Female
Smoker

Male MA! Female
-24 $ .10 $ .04 $ .05 $ .02
25-34 .11 .05 .05 .03
35-39 .12 .07 .06 .04
40-44 .17 .11 .09 .06
45-49 .30 .18 .15 .11
50-54 .57 .30 .28 .18
55-59 .97 .48 .48 .29
60-64 1.40 .77 .70 .46

4
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% of Premium Paid I. Policy Experience
bY Employer

100%

Nil

Carrier Rated?,

Sun Life Yes

Sun Life Yes

1 4 1



Voluntary or
Amount of Life Compulsory Who is
nsurance Participation Eligible
Available

WATERLOO
Options of 1, 2, 3, 1 X salary
4, 5, end 6 X compulsory
salary available Optional: spousal

insurance up to
$200,000 at age
and smoking-
related rates

When Eligible

All full-time faculty On appoilament
and staff

- 70 -

LIFE INSURANCE

Total Premium
1$ .00/$ 1,000
tuunortttl

% of Premium Paid Is Policy Experience
ta..EmIg= Carder Rated?

$.3611000 (group 100% of 1 X ManuLife Financial YES
rate applicable to salary
1, 2, 3 X) 65% of 2 & 3 X

salary
4, 5, & 6 X salary
paid by employee
(age-related and
smoking-related
rates)

Travel Accident $100,000 Travel on Business On appointment 100%

WESTERN
Basic - 2 X salary Compulsory All full-time 1st day of

permanent staff, appointment on a
faculty & union full-time basis

$.14/1000 100% of first London Life YES
$25,000 of
coverage.
Employee pays full
premium for
amounts in excess
of $25,000

Addidonal 1/2, Optional All ! il-time 1st day of Up to Age 39 NIL London Life YES1 1/2, 2 X salary permanent staff, appointment on a .07 (smoker), .05
faculty & union full-time basis (non-smoker)

AGE Cost $1 000
Smoker Non-Sr_t_ioker
40 - 44 .13 .09
45 - 49 .22 .15
50 - 54 .37 .24
55 - 59 .60 .40
60 - 65 .85 .56

$500,000
maximum total
amount (Basic &
Optional Amounts)



Voluntary or
Amount of Life Compulsory Who is
Insurance Participation Eliibl
Available

When Eligible

LIFE INSURANCE

Total Premium
(3.00131,000 % of Premium Paid Is Policy Experience
per month) by Employer Carrier Rated?

WESTERN (Cont'd)
A.D. & D. Voluntary All regular full-time Employee 320,000 Mutual of Omaha Pooled320,000 to @ .60/1000
$250,000 to $250,000 @
Employee 7.5011000
Coverage, Optional Family $20,000 @
Family coverage @ .94/1000
50% spouse only 3250,000 @
or 40% spouse, 10.50/1000
10% children

W.L.U.
Basic - 1 1/2 time Voluntary All full-time faculty Date of 3.29/1000 100% of Basic Manufacturers Life YESsalary end staff, Part- employment

time staff over
1250 hours per
annum

Optional - Based on 0% Manufacturers LifeVoluntary age/sex/smoker/
increments of non-smoker
$10,000 to max.
of $350,000

A.D. & D. Optional 30.03/1000 0% Manufacturers Life
Maximum
$450,000

1. 4
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LIFE INSURANCE

Voluntary or fatal Premium
Amount of Life Compulsory Who is ($.00/$1,000 % of Premium Paid I. Policy ExperienceInsurance Participation Eligible When Eligible per month' taLmloyea Carrier Rated?Available

WINDSOR
Faculty/Executives Compulsory Full-timo faculty, First day of month 8.254/1000 inc. 100% Confederation Life YESto age 65 - 3 X admin. union after date of hire 8.03/1000 for 100%
annual salary Max. A.D.&D.
$200,000. No age
reduction to age
65. Ages 65-67 -
1 X annual salary.
Max. $55,000

Administration to First day of month
age 65 - 2 X after 30 days
annual salary - service
max. $110,000.
No age reduction.
Age 65 $4,000
paid up insurance

Unions to age 65 -
2 X wage. Age
65 - $4000 paid
up life - completion
of probation

100%

100%

Union to age 65. After the 8.294/1000 100%
No age reduction. completion of
Age 65 $4000 probationary
paid-up insurance. period
Local 1393, 210,
1001, 100, and
1958 2 X annual
salary

15,



Amount of Life
insurance
AyAkit

NORK

3 X annual salary
to Juiy 1st
coincident with or
following age 65
1 X annual salary
July 1st following
age 65

LIFE INSURANCE

Voluntary or Total Premium
Compulsory Who is ($.00/$1,000 % of Premium Paid Is Policy Experienceprirtici ep_o_t'm Ennoble, When Eligible per ononth) riLal Carrier Rated?

Compulsory YUFA
P&M

Date of
appointment

.34/1000 100%
100%

London Life YES

YUSA 50%
CUPE 100%
IUOE 100%
UPGWA 50%
POST DOCS 100%
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Amount of Benefit

GUELPH
1 X salary plus
25% of salary to
surviving spouse
plus 5% of salary
to each of up to 3
dependent children

1 X salary plus
25% to spouse

1 X salary plus
25% to dependant
children only

SIB insurable
earnings max.
$180,000 per
annum

MCMASTER
Spouse & Children
25% of salary for
spouse plus 5% of
salary for each
dependant child
under 21 or 25 if in
fulltime attendance

-at school

lr

Who is Eligible

All regular full-time
employees with
dependants

Members with
spouses

. 74.

SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

When Eligible

On appointment for
full-timers

1st day of
employment

Total Premium

1 X salery
$.20/$1000/mo.
25% salary to
spouse
$3.55 per $100
monthly benefit per
month

25% sal. + 5% up
to 3
$3.10 per $100
monthly benefit per
month

25% sal. to child
$2.00 per $100
monthly benefit per
month

.617% of salary

nr","1 r
IàluII

IMO

% of Premium Paid
by Employer

66.6%

66.6%

66.6%

66.6%

60% with employee
paying all group life
premiums

Carrier

Sun Life

Sun Life

1 tr

When Introduced

Sept. 1/1971

Oct. 1/1969

Ili Mill



Amount of Benefit

SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

Who is Eliaible When Eliaible Total Premium % of Premium Paid Carrier When Introduced
bv En.olover

MCMASTER (Cont'd)
Children Only Members with
Survivor chilren
25% of salary to
dependant child or
children under 21
or 25 if in full-tima
attendance at
school

as above as above as above

IMOM
Basic coverage of 1 Al! full-time and On appointment or $ .241$ 1,000 of Basic coverageX annual salary free parttime staff date of application commuted value of 100% Survivor
($125,000 max) holding an card signed, insurance Income Benefit

appointment of whichever is the 33.33%Soouse & Children 25% or more of latter date
30% of annual full-time with
salary to surviving eligible dependants
spouse for lifetime
or until remarriage
(guaranteed for 10
years) plus 10% of
annual salary for
each dependant
child under 21
(max. of 2 children)
Spouse Only;
30% of annual
salary to surviving
spouse for lifetime
or until remarriage
(guaranteed for 10
years)

15:
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Sun Life Oct. 1/1969

Canada Life May 1, 1976



Amount of Benefit

TORONTO (Cont'd)

Children Only:
30% of annual
salary to orphans
until youngest child
reaches age 21 or
for the 10 year
guaranteed period.
OR optional 2 X
annual salary
(inclusive of Basic
non-contributory 1
X annual salary)
Plus S.I.B. as
described above.
NOTE: escalation
provision added to
protect survivors
from inflation of
7% or across-the-
board economic
increase (annually)
whichever is the
lesser. Maximum
insurable salary on
S.I.B. insurance
$65,000.
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SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronto, Trent. and Western currently have Survivor Benefit Plans)

Who is Eliaible When Eliaib le Total Premium % of Premium Paid Carrier When Introduced
by Employer



Amount of Benefit

SURVIVOR BqIEFlT (GROUP LIFE INSURANCEI

(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

Who is Eligible When Eligible Total Premium % of Premium Paid Carrier When Introduced
bv Employer

TRENT
Spouse's Option Same as for Life On appointment or 1.388% of insured NIL Sun Life July 1, 196925% of insurable Insurance anytime subject to earnings (spouse
salary/wages at medical certification only)
time of death per 1.732% of insured
year paid in earnings (spouse
monthly instalments and children)
as long as a spouse .519% of insured
lives earnings (children

only)

Children's Option
15% of insurable
salary/wages at
time of death paid
in monthly
instalments until
youngest unmarried
dependant child is
23 or 25 if a
student. If no
spouse's option is
elected, benefit is
increased to 25%.

WMTERN
Spouse - $40,000. Voluntary On appointment or 94.74 per month NIL London Life Oct. 1/1982each dependant - participation, all any time subject to
$10,000. full-time staff, medical certification

faculty & union
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78
DENTAL INSURANCE

Voluntary or
Compulsory
particioa- Monthly Employee Monthly Employer

Is Policy
fxgeriencePlan Coverage Who is When Eligible tion Premium Premium Carrier Rated?, ODA ScheduleEligible

BROCK
Similar to Blue Cross Full-time Upon Compulsory NIL $20.00 S non Blue Cross YES Faculty & Staff09. Maior restorative
50150 co-insurance.
No deductible $1,000
max. per ann.
Endodontic &
periodontic 50/50 co-
insurance, no
deduct.,no max.

faculty and
staff

appointment NIL
NOTE: Premiums
are approximations
- on "cost-plus"
basis

$56.00 F union '91

Similar to Blue Cross
09.

Full-time
union staff

Upon
appointment

Compulsory NIL SAME Blue Cross YES CUPE
1992 effective 1100 E&P, Dentures at
May 9250:50

Permanent part-time
staff and seasonal
staff are covered on
pro-rata basis closest
to 40%, 60%, or 80%
reimbursement of paid
claims

CAR ETON
Equivalent Blue Cross
09

CUPE 910
I.C.T.U.

Date of
appointment

Compulsory NIL $15.85 S
$48.32 F

Blue Cross YES '92

As above plus crowns,
bridges and
orthodontics

CUPE 2424 &
Admin/Tech.
Exempt

NIL $22.95 S
$72.16 F

'92

As above plus crowns Academic Date of Compulsory Academic Union $19.31 S '89and bridges Union Appointment NIL $55.27 F

As above plus crowns Management Date of Compulsory Management $19.31 S '89& bridges &
orthodontics

Appointment NIL $60,74 F

As above plus crowns
& bridges

CGA Date of
Appointment

Compulsory $ 5.10 S
$14.61 F

$15.32 S
$43.84 F

161



Plan Coverage

DENTAL INSURANCE

Voluntary or
Compulsory
Perticipa- Monthly Employee Monthly Employer

Who is When Eligible tion Premium Premium
Eligible

Carrier

Is Policy
Experience
Rated? ODA Schedule

PUELPH
Preventative All full-time Immediate for 1 .Compulsory $ 4.31 S $17.25 S Mutual Life YES '89Maintenance Program regular full-timers: $14.85 F $59.41 F Assuranceplus periodontics and employees waiting Co.andodontics @ 100% All temporary periods for 2. Voluntary Same or prorate Same or prorate
$2000 cal. yr. max. hired for more others
Major Restorative than 6 mos.
crowns, bridges. and part-
dentures @ 67% timers
$2,000 cal yr. max. working at
Orthodontics - 67% least 51% of
co-insurance, lifetime normal
n . $2,000 workload

LAKEHEAD
Comparable to Blue All full-time Upon Compulsory Nil $26.10 SCross 09 employees e opointment unless 858.24 F

covered by
Crowns & bridges Faculty, sr. Upon spouse
max. $1,500/calender admin., appointment
yr. technicians, " $4.19 S $ 4.19 S

middle mgmt. $10.56 F $10.56 F

1.141.1a tUTlAN
All Employees Full-time 1st day of
Examinations, employees month
Prophylaxis - once coincident
every 6 months, x- with or next
rays, extractions, in cl. following date
impacted teeth, simpla of
alveolectomy. Surgical employment
removal of tumors,
cysts, neoplasms.
Fillings. General
anaesthetic for dental
surgery. Endodontics,
periodontics,adjunctive
periodontal services.

Voluntary

Sun Life YES 1991

1991

$ 7.89 S $ 7.89 S Confed. Life YES '91
$26.63 F $26.63 F
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Plan Coverage
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DENTAL INSURANCE

Voluntary or
Compulsory Is Policy
Participa- Monthly Employee Monthly Employer E_Lcm_irierseWho is When Eligibh tion Premium Premium Carrier Rated?

Eligible

MCMASTER
ODA Prepared Plan Faculty & First day of Compulsory NIL

and "B" Staff who employment unless
established in 1982 work on a covered by
Expanded July 1, half-time or spouse
1990: coverage for better basis.
major restorative & If
orthodontic services of contractually
up to 50% of the limited must
1989 ODA fees, and be of more
up to $2000 per than one year.
calendar year

Professional. All full & part- Upon Compulsory NIL
Meng/Prof., time with appointment
?Mogi) 401_1Research over 25%

Support appointment
and Faculty Faculty - over
Basic dental work 35%
every 6 mos. (inc. appointment
surgical & non-surgical
periodontal work).
Also includes crowns
and bridges &
dentures with a nil
deductible and an
100% co-insurance
factor with no open
space limitations (max.
of $1300/calender/
year). Also includes
Orthodontia with a
50% co-insurance
factor, $1500 lifetime
limit.

$23.00 S
$55.50 F

Sun Life

ODA Schedule

Self Insured Basic Plan is
updated each July
1 to previous
years schedule.
Malor Rest. &
Ortho coverage
1989 ODA until
change by
negotiation

Professional Confed. Life YES Annual
$33.57 S

$105.37 F
General Support

$39.47 S
$99.14 F

Faculty
$30.07 S
$91.60 F

Professional
Research Staff

$30.64 S
$90.27 F

Mang/Prof
$33.56 S

$107.85 F



Plan Coverage

(Cont'd)
Professional
Allthers
Professional Research
Staff
As above except
Orthodontia has a
50% co-insurance
factor, $3000 liktime
limit

CUEW
$100 max. per year

OTTAWA
No Dental Insurance

DENTAL INSURANCE

Voluntary or
Compulsory
Participa- Monthly Employee Monthly Employer

Who is When Eligible tion Premium Premium
Eligible

All members NIL

Carrier

NIL OISE

Is Policy
Experience
Rated? ODA Schedule

QUEEN'S
Oral exams, dental x- 3 Union Upon Compulsory $3.58 S $10.75 S Canada Life YES '90rays, scaling and Groups Appointment $9.63 F $28.89 F
polishing, fluoride (maintenance,
treatment and oral technicians, &
hygiene instructions, library)
space maintainers for
children under 13,
sealants for children
(aps 6-16), fillings,
retentive pins and
cement restorations,
crowns for children
under 13, extractions,
anaesthesia and
sedative dressings,
endodontic &
periodontal services,
repairs, relining and
rebasing dentures.

(.;
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DENTAL INSURANCE

Voluntary or
Compulsory Is Policy
FAIBia: Monthly Employee Monthly Employer ExperiencePlan Coverage Who is When Eligible tion Premium Premium Carrier Rated? ODA ScheduleEligible

RYERSON
100% Basic Care. All full-time On date of Compulsory NIL ASO Sun Life YES Current year65% Major Care and employees appointment unless
50% orthodontic after 119/74 covered by
treatment spouse

Union staff - OPSEU - NIL ASO " Current year100% basic care.
65% Major & 50%
Orthodontic

Basic Services - 100% Sessional .
unless NIL ASO Sun Life YES Current yearendodontic and Instructors covered under

periodontic services - spouse
80%.
Major Services - 50%.
Orthodontic - 50%.

TORONTO
Blue Cross Dental 'Plan All full-time 1st day of Compulsory $7.02 S $28.06 S Blue Cross YES '89 (effective Jan.I/9. Dependents and part-time month for all full-time $15.69 F $62.75 F 1/90)coverage to include staff holding following date staff and

'90 (effective Julyunmarried children an of voluntary for 1/91)between 21-25 who appointment appointment part-time staff
'81 (effective Jan.are in full-time of 25% or on initial
1/92)attendance at an more of full- enrolment

institution of learning. time.
Effective August 1/89:
added Riders 2 & 4

16 1 "



Plan Coverarm

DENTAL INSURANCE

Voluntary or
Compulsory
Participa- Monthly Employee Monthly Employer

Who is When Eligible tion Premium Premium
Eligible

TRENT
Equivalent to Blue Full-time and 1st day of Voluntary NIL
Cross Dental Plan #9 half-time month

tenured and following date
probationary of appt.
faculty; and/or
faculty with application
limited term
appointments

Equivalent to Blue Full-time and * NILAs above
Cross Dental Plan #9 half-time plus, 3
Plus regular and months
Orthodontia: recurring staff waiting period
$2000 maximum; including for eligible
50% of costs paid for employees in hourly-paid
by Sun Life NA group staff

$18.17 S
$39.20 F

$19.33 S
$46.94 F

Carrier

Sun Life

Sun Life

Is Policy
Experience
Rated? ODA Schedule

YES '90

YES '91 (effective Jan.
1/92)

WATERLOO
80% of basic dental all full-time after 1st day Compulsory NIL $13.66 S ManuLife YES eff. Jan. 1, 1992,expenses, 50% of faculty and of $41.08 F Financial the 1990 schedulemajor dental & staff employment
orthodontic expenses.
maxima - basic
$1,225 p.a. per
person, major
restorative - $1,845
p.a. per person,
orthodontic - $1,845
lifetime max. per
person

17 1
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. Plan Coverage
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DENTAL INSURANCE

Voluntary or
Compulsory Is Policy
Participa- Monthly Employee Monthly Employer Experience

Who is When Eligible thia Premium Premium Carrier Rated?
Eligible

WATERLOO (Cont'd)
40% of basic dental Regular part-
expenses time faculty &
25% of major dental & staff
orthodontic expenses
maxima same as
above

WESTERN
100% of basic dental Regular full- 1st day of Compulsory NIL
expenses, 80% of time faculty employment
major dental expenses

100% of basic dental Regular full-
expenses, and major time admin.
dental expenses staff

(UWOSA)

100% basic C.U.P.E. -
80% major Phy.;. Plant

100% basic C.U.P.E. -
80% major Food Services

100% basic Police Assoc.
80% major

WLU
Equivalent to Blue
Crost #9

Compulsory
unless
covered by
spouse

NIL

ODA Schedule

$ 6.84 S Manulife YES eff. Jan. 1, 1992.
820.54 F Financial the 1990 schedule

$28.26 S Mutual Life YES Current
875.01 F Assurance

Company

822.87 S YES Current
861.10 F

NIL $21.57 S Mutual Life YES
$57.64 F Assurance

Company

NIL $21.57 S a YES
$57.64 F

NIL $21.57 S YES
857.64 F

All full-time 1st of month Voluntary 0
faculty and following date 0
staff, part- of
time in excess employment
of 1 250 hours
per annum

Current

816.07 S Allstate YES '89 as of May
849.72 F 1/91



DENTAL INSURANCE

Voluntary or
Compulsory Is Policy
Participa; Monthly Employee Monthly Employer Experience1211.1 Who is When Eligible Pon Premium Premium Carrier Rated? ODA ScheduleEligible

WINDSOR
Green Shield, Plan 15 CUPE 1393 After

A
Compulsory NIL $24.97 S Green Shield YES Current ODA

Probaxtio

tle,Od \
unless other
coverage by
spouse

$56.57 F

Green Shield, Plan 15 CUPE 1001 ^ NIL $20.91 S Green Shield YES Current ODA
$46.99 F

CUOE 100 $23.83 S
$54.00 F

SEIU 210 After NIL $19.31 S YES Current ODAprobation $43.31 F

Green Shield, Plan 6E Admin. 30 days NIL $31.31 S Green Shield YES Current ODA30 days NIL $71.20 F

Exec. NIL $37.71 S YES
$85.35 F

Green Shield, Plan 35 Faculty 30 days NIL $25.29 S YES Current ODA
$56.95 F

Librarians $23.57 S
$53.09 F

Green Shield, Plan 15 U.P.G.W.A. After NIL $28.66 S YES One year ODA lagprobation $64.96 F

1
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DENTAL INSURANCE

Voluntary or
Compulsory Is Policy
plEticiatt Monthly Employee Monthly Employer ExperiencePlan Coverepe Who is When Eligible bon Premium Premium Carrier Rated?Eligible

YORK

Equivalent Blue Cross P&M Date of
#7 with riders 1,2,3 & appointment
4 100% Basic.
70% Prosthetic, YUFA
Orthodontic,
Restorative.
MAX. $2400 per year

Restorative.
$2400 per life

Orthodontic.

Voluntary NIL

NIL

$21.93 S Lonlife YES
$70.90 F Financial Self

Services experienced
$30.26 S
$98.11 F

Equivalent Blue Cross YUSA Date of Voluntary NIL $26.36 S Lonlife Yes17 with riders 1, 2, 3 Appointment $73.88 F Financial Self-& 4.
Services Experienced100% Basic.

50% Prosthetic,
Orthodontic,
Restorative.

MAX. $2400 per year
Restorative.

MAX. $2400 per life
Orthodontic.

Similar to Blue Cross CURE
#7
100% Basic
MAX. $1,500 per IUOE
year.

UPGWA

ODA Schedule

1991

1991

1991

NIL $17.71 S 1991
$51.66 F

NIL $20.62 S 1991
$55.02 F

NIL $15.73 5 1991
$41.85 F



life Insurance Coverage

BROCK
Paid-up
10 years service 81,000
1-15 years service $2,000
15-20 years service $3,000
20-2S years service $4,000
25 yeers service $5,000
Policy is purchased at retirement with volume
related to years of service.
Applies to non-unionized full-time faculty and
staff

NIL

GUELPH
CUPE $1,000 paid up policy
All others - NIL

Cost to Retirees

NIL

NIL
n/a

POST-RETIREMENT BENEFITS

Ma'or Medical

n/a

Yes°
'Provided on retirement of
staff member I) if age 55 or
over; ii) has 5 or more years
service; iii) is a member of
the Plan; iv) does not
include vision care

Can continue on optional
basis payine, a % of
premiums

Monthly Employee
Premium

NIL

NIL

$10.40 S
$25.02 F

Monthly Employer
Premium

$15.97 S
$55.99 F

$24.26 S
$58.39 F

Other Benefits

Dental Plan
Faculty Union only
coverage continues.
University pays 100% of
premiums

$19.31 S
$55.27 F

Athletic _Facilities,
Free use

Dental
Can continue on optional
basis

$ 9.97 S
$30.53 F

No orthodontics
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POST-RETIREMENT BENEFITS

Monthly Employee
Life Insurance Coverage Cost to Retirees Ma'or Medical Premium

LAKEHEAD
NIL N/A Faculty can continue on an

optional basis with member
paying 100% of premium

$32.58 S
$65.16 F

LAURENTIAN

MCMASTER
$5,000 paid up policy NIL YES NIL

OISE
Support Staff NIL Yes - lifetime Marnt.,
NIL Professional &

support Staff

Monthly Employer
Premium Other Benefits

NIL - S
NIL - F

Basic Dental
Faculty can continue on
optional basis paying
100% of premium

$26.10 S
$52.20 F

Free tuition

$23.50 Free limited parking.
Free use of athletic
facilities. Discount at
Bookstore. Dental plan
(employer paid).

$23.00 S
$55.50 F

$14.55 S $14.55 S
$29.09 C $29.09 C
$37.32 F $37.32 F

Professional
Research Staff

$11.27 S $11.27 S
$22.53 C $22.54 C
$31.81 F $31.82 F

Faculty Employer. Same as active employees $13.99 S $13.99 S
$25,000 $5.05 including vision and hearing $27.97 C $27.97 C

Retiree aids except that lifetime $36.39 F $36.40 F
$5.05 maximum reduced to

1 8 1 $10,000

Dental Benefits 50%
shared cost

Dental benefits same as
active employees



Life Insurance Coverage

OTTAWA
1. Retired staff members insured before May
1, 1971; 50% of annual earnings
2. Retired staff members insured after May 1,
1971; 2 1/2% for each year of service (max.
20) minimum benefits 82,000
3. Retired staff members insured after July 1,
1976
- less than 10 years service $2,000

10 or more years service: 10% of final salary
with minimum of 2,000 and maximum of 5,000
coverage

QUEEN'S
Basic
100% of final salary at 65 reducing by 20%
per year to 10% at 70 with a $3,000 minimum

Optional
No post-retirement benefit

RYERSON
n/a

Cost to Retirees

NIL

NIL

n/a

POST-RETIREMENT BENEFITS

Ma or Medical

a) Available from age 55
with OMRO program
IA Faculty members retiring
before normal age of
retirement (65) continue the
supplementary health
insurance with the
University

YES 80% of eligible charges
covered

Yes - Semi-private and
limited supplemental health
benefits

89

Monthly Employee
Premium

Monthly Employer
Premium

$ 2.75 S $ 6,42 S
S11.00 F $25.67 F

$11.19 S NIL
$22.48 F

Other Benefits

a) Existing Retirees
Semi-Private
Accommodation Plan
(Optional)

$7.98 S
$15.11 F

Private Room Coverage
(Optional)

$11.25 S
$24.59 F

b) Retirees since July
1,1991
Eligible to "Ontario
Municipalities Retiree
Organization Program"

Semi-private hospital
coverage

$4.12 S
$10.70 F

Dental Insurance
$2,000 max. per

calendar year
basic services - 90% of

expenses on current fee
guide

major service - 50% of
expenses on current fee
guide

$19.23.31 S
$41.56 F



Life Insurance Coverage
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POST-RETIREMENT BENEFITS

Cost to Retirees Ma'or Medical
Monthly Employee Monthly Employer
Premium Premium Other Benefits

TORONTO
n/a n/a Blue Cross Extended Health $7.07 S 821,19 S Blue Cross Semi-private

Care $20.82 F $62.46 F amployee/er premium
83.90/ 811.71 S
57.78/ $23.33 F
Blue Cross Dental Plan
#9 employee premium

$5,07 S
$11.33 F

Employer Premium
$20.29 S
$45.34 FTRENT

No post-retirment benefits

WATERLOO
An amount equal to the lesser of: 25% of the
amount for which employee was insured
immediately prior to retirement or, 37 1/2 of
employees final salary but not less than $2,000

1 ti

NONE Sickness and accident NONE $10.74 S
$34.56 F

1 c0 t)



Life Insurance Coverage

WESTERN

Paid-up policy equal to 50% of amount of basic
insurance in effect et time of retirement, with
the maximum policy being $15,000

WIU
NIL

S 7

Cost to Retirees

NIL

n/a

POST-RETIREMENT BENEFITS

Major Medical

YES

YES

91

Monthly Employee
Premium

NONE

NONE

Monthly Employer
Premium

Single Premium at
retirement

$18.94 S
$59.36 F

Othet Benefits

Supplementary Health &
Visioncare continue for
all groups
Dental benefits continued
for Faculty, P.M.A.,
U.W.O.S.A. Engineers
and C.U.P.E.-Physicel
Plant
Dental
Faculty $19.72 S

$39.44 F

UWOSA $16.87 S
$33.74 F

All others $15.07 S
$30.14 F

Supp. Health &
Visioncare
Faculty

UWOSA
Engineers

All others

$27.91 S
$55.82 F

$22.57 S
$45.14 F

$21.31 S
$42.62 F

Dental plan sem as
current employees

S re,



Life Insurance Coverage
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POST-RETIREMENT BENEFITS

Cost to Retirees Ma'or Medical
Monthly Employee Monthly Employer
Premium Premium Other Bane its

WINDSOR

$4000 paid-up insurance for staff at age 65 NIL Single Premium Green Shield Prescription
about $800 Plan -

Employee premium - NIL
Employer premium

$14.81 S
$29.61 F

YORK
N/A

Negotiated per Collective
Agreements for: YUFA, P&M,

YUSA

1 S i.

NIL YES - 80% paid NIL To be determined Private Hospital Room
after deductible 100% Basic Dental
$25.00 Single 50% Prosthodontic
$50.60 Family 50% Restorative

Annual Maximum:
$700.00/person

1



BROCK
Support Staff
1st calendar year - 1 day/month
max. 10 days
2nd full calendar year - 2
weeks
3rd full calendar year - 3 weeks
10th full calendar year - 4
weeks
20th full calendar year - 5
weeks

4 weeks upon appointment
(pro-rated in 1st year)
5 weeks in 20th colander year

CARLETON
Non-Union Support Staff
1 - 4 years - 15 days/year
5 years - 16 days/year
8 years - 17 da% ';ear
7 years - 18 days/year
8 years - 19 days/year
9 years - 20 dayslyear
10 years - 21 days/year
14 years - 22 days/year
15 years - 23 days/year
18 years - 24 days/year
17 years - 25 days/year
NOTE: On an employee's 25th
anniversary date, he/she shall
be granted an additional 10
working days with pay leave
that year only. Note applies to
both Non-Union support staff
and Manageriel/Professional

191

Mtce./Housekeeping
Up to 3 years - 2 weeks
After 3 years - 3 weeks
After 9 years - 4 weeks
After 17 years - 5 weeks
After 30 years - 6 weeks

Manager/Professional Staff
22 days/year from date of
appointment
25 days/year after 14 years

VACATION ENTITLEMENT

Faculty
1 month

Faculty
One month
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BEST COFY ULNAE

Adm/Professional
1st end 2nd full calendar year - 3 weeks
3rd colander year and beyond - 4 weeks
20th calendar year and beyond - 5 weeks

Non-Acedemio Unions
Varies between agreements - similar to non-union support staff



- 94 -

CARLETON (Cont'd)

VACATION ENTITLEMENT

CUPE 2424 CUPE 910 CGA ICTU
As above 1 - 5 years - 15 days/year 1 - 5 years - 120 hours/year 1 - 5 years - 120 hours/year

6 years - 17 days/year 6 years - 128 hours/year 6 years - 128 hours/year
7 years - 18 days/year 7 years - 136 hours/year 7 years - 136 hours/year
8 years - 19 days/year 8 years - 144 hours/year 8 years - 144 hours/year
9 years - 20 days/year 9 years - 152 hours/year 9 years - 152 hours/year
10 years - 21 days/year 10 years - 160 hours/year 10 years - 160 hours/year
15 years - 23 days/year 15 years - 176 hours/year 11 years - 16b hours/year
19 years - 25 days/year 18 years - 200 hours/year 15 years - 176 hours/year

16 yaws - 184 houreyear
17 years - 192 hours/year
18 years - 200 hours/year

GUELPH
Faculty: Professionel Staf Supervisory CUP(1 - 12 years. - 22 days 1 year - 15 days 1 year - 15 days 1 year. - 10 days13 - 20 years - 25 days 2 years - 22 days 2 years - 22 days 2 years - 15 days21 + years - 30 days 16 years 25 days 16 years - 25 days 7 years - 16 days

25 years - 30 days 25 years - 30 days 8 years - 18 days
9 years - 20 days
12 years - 21 days
14 years - 22 days
16 years - 23 days
17 years - 25 days
28 years - 30 days

UGSA Exempt Staff CUOE UPA
1 - 2 years - 10 days 1 year - 10 days 1 year - 10 days 1 year - 10 days3 - 4 years - 15 days 2 years - 15 days 2-7 years - 15 days 2 years - 15 days5 6 years - 16 days 5 years - 16 days 8 years - 16 days 7 years - 16 dyes7 years - 17 days 6 years - 17 days 9 years - 17 days 8 years - 18 days8 years - 18 days 7 years - 18 days 10 years - 18 days 9-11 years - 20 days9 - 11 years - 20 days 8 years - 20 days 11 years - 19 days 12-13 years - 21 days12 13 years - 21 days 12 years - 21 days 12 years - 20 days 14-15 years - 22 days14 - 15 years - 22 days 14 years - 22 days 13 years - 21 days 18 years - 23 days16 years 23 days 16 years - 23 days 14 years 22 days 17-27 years - 25 days17 years - *25 days 17 years - 25 days 17 years - 25 days 28 years - 30 days28 years or more - 30 days 28 years - 30 days 28 years - 30 days (based upon 8 hour day)

IM1 111111 1111111

1 0
; LI
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GUELPH (Cont'd)
UGFSEA
1 year - 10 days
2-6 years - 15 days
7 years - 18 days
8 years - 18 days
9-11 years - 20 days
12-13 years - 21 days
14-15 years - 22 days
16 years - 23 days
17-27 years - 25 days
28 years - 30 days

LAKEHEAD
Non-Union Support Staff
Up to 8 years - 3 weeks
After 8 years - 4 weeks
After 17 years - 5 weeks

ona
1 year - 15 days
2 years - 22 days
18 years - 25 days
25 years - 30 days

Office Union, Maintenance/
Housekeepino. Operating
Enoineere, Guards
Up to 3 years - 2 weeks
After 3 years - 3 weeks
After 8 years - 4 weeks
After 17 years - 5 weeks

V ACATION ENTITLEMENT

Fecoltv and Librarians
After 1 year - 4 weeks
After 17 years - 5 weeks
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Senior Administration
After 1 year - 4 weeks
After 17 years - 5 weeks



LAURENTIAN
Bulky
One month Of 23 working days.
After 5 continuous years for
each year of empinyment
therafter, the member will be
entitled to an additional 2 days
to a maximum entitlement of
33 working days.

CUPE lOnerstonstiCanadian
Guards Msociation
1 - 9 years - 3 weeks at 6% of
total earnings
10 - 14 years - 4 weeks at 8%
of total earnings
15 years - 5 weeks at 10% of
total earnings
20 years and over - 5 weeks at
10% of total earnings plus 3
days with pay at straight time
(CUPE - Operations)
25 years and Over - 30 days
at 12% of total earnings

1 ( 4

Administratinn
3 weeks after 1 year to 4th
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale
4 weeks after 5 years
4 weeks after 1 year from Sth
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale.
After 10 years of continuous
service. 1 extra day and 1
additional day every year of
continuous service thereafter.
Maximum vacation allowance 7
weeks.
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VACATION ENTITLEMENT

LUSA
1 - 4 years - 15 days per/year
5 years - 16 days/year
6 years - 17 days/year
7 years - 18 days/year
8 years - 19 days/year
9 years - 20 days/year
10 years - 20 days/year
11 years - 21 days/year
12 years - 22 days/year
13 years - 23 days/year
14 years - 24 days/year
15 years - 25 days/years
16 - 17 years - 26 days/year
18 - 19 years - 27 days/year
after 20 years of service,
employees granted once only 2
day leave with pay
20 - 21 years - 28 days/year
22 - 23 years - 29 days/year
24 - 25 years - 30 days/year
after 26 years of service,
employees granted once only 2
day leave with pay
26 - 27 years - 31 days/year
28 years or more - 32 days/year

CUPE (Maintanence_&_Pdntino
1 - 4 years - 15 days per/year
5 years - 16 days/year
6 years - 17 days/vier
7 years - 18 days/year
8 years - 19 days/year
9 - 10 years - 20 days/year
11 years - 21 days/year
12 years - 22 days/yew
13 years - 23 days/year
14 years - 24 days/year
15 years - 25 days/years
16 - 17 year. - 26 days/year
18 - 19 years - 27 days/year
20 - 21 years - 28 days/year
22 - 23 years - 29 days/year
24 - 25 years - 30 days/year
26 years or more - 32 days/year



MCMASTER
Vacation Groin) Cateaorv
A Clerical/Secretarial

Technicians,
Professional/Management
Nurses and Related Positions,
Reactor Operators and Lead
Hands, Instructional Assistants,
Equivalent Position

Professional Management,
Equivalent Positions

Librarians

VACATION ENTITLEMENT

f way
One month annually

Less than one year (express in Group A pagial Group C
working days per completed 1.25 1.87 1.92months of service)
1 but less than 4 years service 15 20 234 but less than 18 years service 20 30 23
18 but less than 30 years 25 25 25service
30 or more years 30 30 30

Professional, General Support Faculty Project Directors
end Professional Research Staff One month annually Five weeks annually
(Full-Time)
Less than 10 months - 2 days
for each full month
10 months, but less than 3
years - 1 month (22 days)
3 years and over - 5 weeks
15 years and over 27 days

2t
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OTTAWA
1) Staff Members with 381 Hay
Points and Llo
AI 3 weeks (15 days) after 12
months
81 4 weeks (20 days) after 3
years
CI 21 days after 16 years
22 days after 17 years
23 days after 18 years
24 days after 19 years
25 days after 20 years
28 days after 28 years
27 days after 27 years
28 days after 28 years
29 days after 29 years
30 days after 30 years

2) Donue for Attendance

&MEM
Ono day of vacation additional
for each three months without
sick leave up to a maximum of
4 days/yr.

Up to a year - 1 day/month
maximum 10 dayslyear
After 1 year - 15 days in that
calendar year
After 3-25 years - additional
days for additional years of
service reaching
After 25 years - 30 days

Staff Members with 380 Hax
Points and Less
A) 3 weeks (15 days) after 12
months
8) 16 days after 6 years
17 days after 7 years
18 days after 8 years
19 days alter 9 years
20 days alter 10 years
21 days after 16 years
22 days after 17 years
23 days after 18 years
24 days after 19 years
25 days after 20 years
26 days after 26 years
27 days after 27 years
28 days after 28 years
29 days after 29 years
30 days after 30 years

- 98 -

VACATION ENTITLEMENT

Faculty
1 month

Rade,. Gramnds. end Transportation
12 months - 108 hours
6 yews - 116 hours
7 years - 124 hours
8 years - 132 hours
9 years - 144 hours
10 years - 144 hours
16 years - 152 hours
17 years - 160 hours
18 years - 168 hours
19 years - 180 hours
20 years - 180 hours
26 years - 188 hours
27 yews - 196 hours
28 years - 204 hours
29 years - 216 hours
30 years - 216 hours
31 years - 224 hours
32 years - 232 hours
33 years - 240 hours
34 years - 248 hours
35 years - 256 hours
36 years - 256 hours



RYERSON
cUPE and Suonort Staff - 1.25
days/month for 1-8 yrs..
sarvice, 1.88 days/month for 9
yrs. service or more, 2.08
days/month after 15 ws.
service for support staff only.
Librarians/Counsellors - 1.66
days/month, maximum 20 days

TORONTO
Admibistrative Staff
After 1 yr. of service - 15 days
After 2 yrs. of service - 15
days
After 6 yrs. to 7 yrs. - 16 days
After 7 yrs. to 8 yrs. - 17 days
After 8 yrs. to 9 yrs. - 18 days
After P yrs. to 10 yrs. - 19
days
After 10 yrs. to 11 yrs. - 20
days
After 12 yrs. to 13 yrs. - 21
days
Afta 14 yrs. - 22 days
After 15 yrs. - 25 days

Senior

Administrators - 20 days

Faculty
One month after one year of
service

VACATION ENTITLEMENT

faculty - No less than 2
consecutive months and not more
than 3 consecutivo months In any
12 month period (including course
preparation)

Senior Administrative Staff
After 1 year of service - 20 days
After 10 years through 19 years -

1 additional day every 2 years (as
indicated under administrative
staff)
After 20 years - 25 days
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Librariags
1 to 5 vocation years - 21 days
6 to 11 vacation years - 23 days
12 to 13 vacation years - 24 days
14 to 15 vacation years - 25 days
16 to 17 vacation years - 26 days
18 or more vacation years - 27 days



TRENT

Full-Time and Part-Time Staff
Covered bv TUSA Agreement
Less than on year - one day per
month to a maximum of ten
1 year - 10 days
2 years - 12 days
3 - 5 years - 15 days
8 years 18 days
7 years 17 days
8 years 18 days

- 10 years - 20 days
11 - 12 years - 21 days
13 - 14 years - 22 days
15 years - 23 days
18 & over - 25 days
In the 25th year a member ell
nave a special "Quarter
:enturr vacation consisting of
an extra five days for a total of
30 days' vacation

Faculty
20 working days
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VACATION ENTITLEMENT

CUEW
4% Vacation Pay

Librarians
Less than 10 years service - 22 working days
After 10 years of service - 25 working days



WATERLOO
Rem ler Full-time Staff and
Reauler Hourly Staff
3 weeks after 1 year
3 weeks after 2 years
3 weeks after 3 years
3 weeks + 1 day after 4 years
3 weeks + 2 days after 5
years
3 weeks + 3 days after 6
years
3 weeks + 4 days after 7
year.
4 weeks after 8 years
4 weeks after 9 years
4 weeks + 1 day after 10
years
4 weeks + 1 day after 11
years
4 weeks + 2 days after 12
years
4 weeks + 2 deyo after 13
years
4 weeks + 3 days after 14
years
4 weeks + 3 days after 15
years
4 weeks + 4 days after 16
years
4 weeks + 4 days after 17
years
5 weeks after 18 years
5 weeks + 1 day after 19
years
5 weeks + 2 days after 22
years
5 weeks + 3 days after 25
years
5 weeks + 4 days after 27
years

weeks after 30 years

Faculty
1 month after 1 year

VACATION ENTITLEMENT
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WESTPIN
Administrative Staff
Up to 2 years - 3 weeks
After 2 years - 4 weeks
After 20 years - 5 weeks

Professional Manaaerial Staff
Up to 4 years - 15 days
After 4 years - 20 days
After 25 years - 25 days
After 26 years - 28 days
After 27 years - 27 days
After 28 years - 28 days
After 29 years - 29 days
After 30 years - 30 days

y_kg
Support Staff
11 days after 1 year
13 days after 2 years
15 days after 3 years
17 days after 6 years
20 days after 10 years
22 days after 15 years
25 days after 20 years
27 days after 30 years

WINDSOR
Admin. & Union
8 months - under 1 year - 5
days
1 - 3 years - 2 weeks
4 - 9 years - 3 weeks
10 - 18 years - 4 weeks
19 years or more - 5 weeks
+ 1 days for each year Over 19
years (Maximum 30 days)

CUPE - Food Services
Up to 9 years - 15 days
After 9 years - 20 days
After 20 yoars or more - 25
days

Canadian Union of Operatino
Enoineers and General Workers
Up to 6 years 15 days
Atter 6 Years - 20 days
After 20 years - 25 days

Maintenance Staff Union
10 days after 1 year
12 days after 2 years
15 days after 3 years
17 days after 6 years
20 days after 10 years
22 days after 1 b years
25 days after 19 years
27 days after 30 years

acultibraritme
4 weeks
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VACATION ENTITLEMENT

Witeisity.sf We,tern Ontario
PoliccAssociation
Up to 9 years - 15 days
After 9 years - 20 days
After 20 years or more - 25 days

Manaaement Professionals and
Faculty
22 days after 1 year
25 days after 20 years
27 days after 30 years

Paysioal Plant & Thompson Arena
Up to 9 years - 15 days
After 9 years - 20 days
After 20 years 25 days



YORK

PPE. IUOE and UPGWA
During Vacation Credit Years
July 1 - June 30:
lat year - 2 weeks
2nd to 7th - 3 weeks
8th to 19th - 4 weeks
20th on - 5 weeks

Where an employee has
attained the age of sixty (60)
and where age plus service
equals eighty (80), that
employee shall be entitled to an
extra week's vacation, once,
prior to retirement.

211

YUSA Support Staff
During Anniversary Years:
1st year - 2 weeks
2nd to 7th - 3 weeks
8th to 19th - 4 weeks
20th on - 5 weeks

VACATION ENTITLEMENT

Faculty
One month immediately
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a m
During Anniversary Years:
1st & 2nd - 3 weeks
3rd to 19th - 4 weeks
20th on - 5 weeks

21Z.



PROCK
12 months leave after 6 years
service or 6 months after 3
years. Tenure not required.

CARLETON
12 months leave after 6 years
service or 6 months after 3
years to tenured faculty.

GUELPH

Up to 12 months leave after 6
years of service. Tenure is
required.

LAKEHEAD
6 or 12 months after 6 yrs.
service. Tenure is required.

AURENTIAN
6 or 12 months after 6 years
service. Tenure is required.

MCMASTER
6 or 12 months leave after 6
years service. Tenure not
required.

6 months leave after 2 years
(must be tenured, full-time)

Application Requirements

Apply through Chipt. Chairman
to Committee on Sabbaticals
outlining research program. File
report with Dean upon return.

Apply to Dept. Chairman and
Dean outlining purpose of leave.
File report with Dean upon
return.
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SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salary Other

80% for 12 months; in lieu of
12 months after 6 years at 80%
of salary a 6 month sabbatical
can be taken at 100% of salary.

Sabbatical leave is a privilege
not a right. Not cbligated to
return.

Maximum Direct Remuneration Sabbatical Leave Grant
to Faculty Member Reported For Income Tax

100% of salary

80% for 12 months; 70% for 6 Sabbatical leave is a right not a 150% of salary
months after 3 years privilege. Obligated to return.

Apply to Dept. Chairman 75-100% depending on length
outlining purpose of leave. File of leave. Max. 100% from all
report upon return. WARMS

Apply to Dean outlining purpose 82.5% for 12 months
of leave. File report upon
return.

100% for 6 months

Apply to Dean/Director outlining 80-100% for 12 months
study project. File report on (depending on years service):
return. 100% for 6 months

YES

YES

Sabbatical leave a privilege not 100% of salary for paid leave YES
a right. Report required. up to 8 months.
Obligated to return.

Sabbatical leave a privilege not 100% of salary
a right. Obligated to return.

Sabbatical leave conditional 100% of salary
upon proposal being accepted.

Apply to Dean outlining purpose 85% for 12 months, 100% for Sabbatical leave a privilege not 115% of salary from all
of leave. File report with Dean 6 months a right. Obligated to return, sources.
upon return.

Must be approved by Dean,
Dean of Graduate Studies and
V.P. Academic

85% for 6 months or 92.5% for All leaves now termed research As above
the salary year in which the leaves
leave occurs.

YES

YES

YES

YES

23: 21.



Eliaibility Requirements

Clag
6 months leave after 4 years
service or 1 year after 9 years
service; or a 6 month unit
comprised of leave earned to
date plus unpaid leave of
absence.

OTTAWA
6 months leave after 3 years or
12 months leave after 6 years
service. Tenure is required.

QUEEN'S
6 or 12 month leave after 6
years service. Tenure not
required.

RYERSON
6 or 12 month leave or less,
following 6 years service

TORONTO
6 or 12 months leave after 6
years service. Tenure not
required.

Application Requirements

Apply to Dept. Chas.men
outlining proposal for leave. File
report with Director within 30
days of return.

Apply to Teaching Personnel
Cttee. outlining research
program. File report with Dean
upon return.

SABBATICAL LEAVE POLICIES

Maximum Direct Remuneration

V
F

Sabbatical Leave GrantUniversity Contributions to
Normal Salary Other to Faculty Member Reported L_ff

100% Obligated to return 100%

.,h*1ome

YES

75% for 12 months (could go Sabbatical leave a privilege not 100% subject to approval of YES
to 90% for deferred leaves); a right. Not obligated to return. hislher Dean
100% for 6 months

Apply to Dept. Chairman 75% max, 100% from all
outlining nature of scholarly sources.
activity. File report upon return.

Apply to Dept. Chairman 8
months prior to leave.

Outline study program with
applicatica. File report upon
return.

60-90% for up to 12 months
depending on years of service.
Maximum 100% from all
sources. If greater
remuneration is received
entitlement from Institute will
be reduced by 1/2 the excess.

Sabbatical leave a privilege not 100%
a right. Obligated to return.

Expected to return to active
employment at end of leave.
Renewal of leave may be
granted by mutual agreement.

100% of salary

82.5% for 12 months; 100% Sabbatical leave a privilege not 100% of salary
for 6 months; maximum 100% a right. Obligated to return.
from all sources.

.105 -

YES

YES

YES



Eligibility Requirements

TRENT
12 months leave after 6 years
of service' or 6 months after 3
years of service.

Includes academic leave

WATERLOO
6 or 12 months leave after 6
years of service. Tenure
required in some faculties.

WESTERN
6 or 12 months leave after 6
years of service. Tenure not
required.

WLU
6 or 12 months leave after 6
years service. Thereafter a
member of faculty may be
granted a 6 months sabbatical
leave after 3 years of
continuous F.T. service.

WINDSOR
12 months leave after 6 years
service. Tenure is required.

3 to 5 years service

6 years service or more

Application Reauirements

Apply to Department 2 years in
advance outlining plans and
projects. Department submits 3
year sabbatical plan to the Dean
and Committee on Academic
Personnel by 15 Nov. of each
year. File report on return.

Apply to Dept. Chairman
outlining research program

Apply to Dept. Chairman
outlining study program.
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SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salary Other

60-100% Idepending on length
of service' for 6 months or 12
months leave).
'Includes academic leaves

Maximum Direct Remuneration Sabbatical Leave Grant
to Faculty Member Reported For Income Tax

Length of leave and salary level 100% of salary
determined by "Earned Years of
Service'

80% for 12 months leave after Sabbatical leave a privilege not 100% of salary
6 years; 100% for 6 months a right. Obligated to return.
leave after 6 years.

6 or 12 months @ 82.5% of
salary from all sources.

Apply to Dept. Chairman 100% (or 6 months
outlining research program. File 80% for 12 months
report with Chairman end Dean
upon return.

Outline intended activities with
application. File report upon
return.

21:-;

Sabbatical leave a privilege not 100% of salary
a right. Not obligated to return.

Sabbatical leave a privilege not
a right. Expected to return to
the university tor at least one
year following leave expiration.

Sabbatical leave a privilege not
a right. Obligated tn return.

100% of salary

80% for 6 months

100% for 6 months
80% for 12 months

YES

YES

YES

YES if meets qualifications of
Research Committee



Eligibility Requirements

WINDSOR (Cont'd)
Service June 30178
Equal to 9

Greater than 9

YORK

6 or 12 months leave after 6
years service. Tenure is
required.

/121 'Triplication Requirements
'04

Apply to Dept. Head and Dean
outlining study program. File
report upon return.

SABBATICAL LEAVE POLICIES

University Contributions to
Normal Salary

6 months leave - 100% of
salary. 12 months leave - 1st a right. Obligated to return.
sabbatical: Previous year's
earnings at or below the
average bargaining unit salary -
100%. Above the bargaining
unit salary the sabbatical salary
shall be the greater of:
1) The rate of the average
bargaining unit salary during the
year before sabbatical year,
increased by any general
increments for the sabbatical
year, or
2) 80% or the employees'
salary.
2nd & Subsequent Sabbatical:
75% of academic base salary
plus supplementary support to
maximum of 5%.
Maximum 100% from all
sources.

Other
Maximum Direct Remuneration Sabbatical Leave Grant
to Faculty Member Reported For Income Tax

90% for 12 months

100% for 12 months

Sabbatical leave a privilege not 100% of salary

107

YES
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HOUSING LOAN (MORTGAGE) POLICIES

Location Interest Rate and Restricted to First Purchasegligilaihty Reciuirements Maximum Amount Term Other Conditions Principal Residence Within Area

BROCK
Housing loans not available

CARLETON
All full-time staff No restriction $20,000 PLR + 1/2% over Borrower gives 2nd Yes No

10 yrs. mortgage to
PLR + 1 1/4% 15 University to secure
to 20 yrs. loan

GUELPH
Full-time faculty & Within daily Lesser of 940,000 1st mortgage rato Borrower give 2nd Yes Nostaff commuting distance or max. allowable over 25 yrs. Either mortgage to

of the City of under bank credit floating or fixed University of
Guelph analysis guidelines rate tied to 1st Guelph

based on equity mortgage
requirements
determined by price
& location



Eligibility .1" low

t,.

HOUSING LOAN (MORTGAGE) POLICIES

Location Interest Rate and Restricted to
Requirements Maximum Amount Term Other Conditions Principal Residence

LAKEHEAD
All full-time faculty Within commuting $30,000 PLR + 1/2% over Applies to letand staff; principal distance of the city max. of 10 yrs. mortgage, 2ndresidence 10% of Thunder Bay

mortgage andequity. University
renewals to 2ndmay request equity
mortgages.greater than 10% if
Borrower givescircumstances
mortgage towarrant.
University to secure
loan. Payments for
principal, interest
and taxes on first
and second
payments must not
exceed 30% of the
emplore's and
spouse's combined
salaries.

LAURENTIAN
Full.time members
of faculty &
administration;
principal residence
equity 50% of
second mortgage
and at least 10% of
assessed value

29(

$10,000 PLR + 1/2% o ier
10 yrs. max.
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Yes

Fir
Wi

..ki(chasey~:
.Area

No

Borrower gives Yes No
mortgage to
Univerity to secure
loan

224



Eliaibilitv
Location
Requirements

MCMASTER
Tenure stream Within daily
faculty and full-time commuting distance
support staff, of campus
principal residence,
10% equity

OISE
All regular full-time
faculty and support
staff; 10% equity

OTTAWA
Full-time faculty
and support staff,
principal residence,
10% equity ; 1st
mortgage and
equity to equal
70%

No restrictions

Within Ottawa/Hull
region

Maximum Amount

$70,000
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HOUSING LOAN (MORTGAGE) POLICIES

Interest Rate and Restricted to First Purchase
Term Other Conditions Principal Residence Within Area

PLR + 1.2% up to Borrower gives Yes No
15 yrs. mortgage to
PLR + 3/4% for University
excess over 15
years (weekly
floating rate)

$20,000 PLR + 1% over 10 Borrower gives Yes No
yrs. mortgage to

Institute to secure
loans

$30,000 PLR + 1/2% over Borrower gives 2nd Yes No
15 years mortgage to

University to secure
loan; 1st and 2nd
mortgage payments
and taxes must not
exceed 30% of
salary

QUEEN'S
All staff; principal Within the Kingston $30,000 PLR + 1/2% to 1% Borrower gives 2nd Yes Noresidence; 10% area over maximum 10 mortgage toequity; 1st

years University to securemortgage and
loan; Carryingequity to equal
charges not to70%
exceed 30% of
salary2'r

g9(
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Eliqibilitv

RYERSON
No housing loans available

HOUSING LOAN MORTGAGE' POLICIES

Location Interest Rate and Restricted to First Purctse
Requirements Maximum Amount Term Other Conditions P_r_imipal Residence Within Area

TORONTO
-Full-time and Within daily $50,000 - must Prime + 3/4% of Borrower gives 2nd YES
continuing stall commuting distance comply with 1% for 15 years; mortgage to
members of St. George, requirements of Prime + 1% for 20 University to secure
rincipal residence Scarborough and banks' financing years - open loan

Erindale campuses This is applicable House cannot be
only if the 2nd used in any
mortgage is not commercial manner
obtained from the (i.e.,renting out the
same lending basement).
institution as the
first mortgage.

If the first mortgage
is obtained from the
CIBC mortgage
corporation,
prevailing rates
apply to the second
mortgage according
to term

TRENT
On-going full-time Within $20,000 Specified rates Minimum equity Yes Noemployees Peterborough City varying in relation requirement; total

to prime, term and of all guaranteed
amount of loan loans not to exceed

$300,000;
prepayment
features; borrowers
responsible for legal
costs

227



Eligibility
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HOUSING LOAN (MORTGAGE) POLICIES

Location Interest Rate and Restricted to First Purchase.Requirements Maximum Amount Term Other Conditions Principal Residence Within Area

WAT RLOO
New full-time Within Cities of
facility and staff; Waterloo or
principal residence; Kitchener,
10% equity neighbouring

communities, or
respective
environments

Lesser of annual
salary and $20,000

PLR + 1% for Borrower gives 2nd Yes Yes
everyone mortgage to

university tO secure
loan; total of all
guaranteed loans
not to exceed 1.5
million

WESTERN
Full-time faculty Within 30 miles of Lesser of $30,000 PLR + 1/4% under Must be secondary Yes Noand staff; principal University or applicants gross 10 years; PLR + financing; mortgage
residence; 10% annual salary 1/2% for 10-20 given to University
equity years to secure loan; can

be used for
refinancing or
renovations

WILFRID LAURIER
Full-time faculty & Within 100 km of $50,000 PLR + 3/4% over Carrying charges Yes Nostaff; first loan; Cities of Waterloo 10 years not to exceed 30%
10% equity or Kitchener, of solely

neighbouring
communities, or
respective
environments

WINDSOR
Not available

YORK
10% equity; full- Within reasonable
time faculty and distance of York
professional and University in order
managerial staff that applicant can

satisfactorily carry
out duties at the

29( University on a
regular basis

$ 125,000 PLR + 0.5% up to
20 years;
subsidized by
University between
7-11% movided
annual salary does
not exceed ceiling

Annual salary Yes No
ceiling eligibility
adjusted annually in
YUFA negotiations;
borrower gives
mortgage to
University to secure
loan

23(
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Eligibility
Requirements

BROCK
All full-time employees, their
spouse and dependent children
under 25 years. Includes
spouses and dependent children
of a deceased or retired full-
time employee.

Perm. part-time and seasonal
employees are covered on pro
rata basis closest to 40%, 60%
or 80%.

CARLETON
Bargaining unit members and
dependants from date of
employment. Dependants are
defined as children for whom
employee is entitled to claim
tax exemption under Income
Tax Act during year in which
free tuition requested or
children not over age 21 to
whom employee provides
regular financial support.

GUELPH
Free tuition available to
employees but not
dependents - scholarship plan
for dependant children and
spouses.

Course Completion
Requirements

Student must successfully
complete course

Student must maintain good
standing

No

231

FREE TUITION POLICIES

Other Conditions

Employee only in first year.
Employee only for Grad
*courses at Brock.
Employee only for perm. part-
time and seasonal employees.

Dependants and members of
LTD or retirement benefits, and
dependants of member who
dies in service remain eligible
for free tuition

There is a fee assistance
program

- 113 -

Available for
Non-Universitv Courses

For full-time employees,
provided the course is directly
related to the job. For grad
courses reimbursement is the
lesser of fee or 113% of grad
formula fee

YES taken at the request of
the University

YES 75% of fee paid up to
$300

f1 t
'4

Courses During
Normal Working Hours

NO, exceptions considered on
merits

YES - with agreement of Dept.
Head

YES - 3 hours per week

23`c



Eligibility
Requirements

LAKEHEAD
All full-time regular employees,
their spouses and dependents

LAURENTIAN
Full-time members of staff,
their dependants and spouses.
Policy amended Sept. 1/81 to
include dependents of retired
employees, deceased retired
employees and dependants of
employees deceased while in
the full-time employ of
University.

MCMASTER
Continuing full or half-time
faculty and staff & hourly
where covered in collective
agreement.

Course Completion
Requirements

No

Student must remain in good
standing

Must complete course for full
assistance

- 114 -

FREE TUITION POLICIES

Other Conditions

The spouse and dependent(s)
of a faculty member who dies
in service lemain eligible until
he/she has completed the
courses(s) in which he/she is
enrolled and for two additional
academic years.

Free tuition applies to credit
and extension courses for
which university receives
formula funding.

Available for
Non-University Courses

YE7 - 75% of fee for work
related courses (maximum
$200 annually)

YES - depending on usefulness
of course

YES - for work related courses
in excess of 18 hours

Courses During
Normal Workina Hours

YES - as determined by Dean or
Director

NO, an exception to this policy
must be approved by Dept.
Head

1 hour per week free - rest
must be made up unless sent
by University

2 3 .1



Eligibility
fielivireir_nents '

MCMASTER (Cont'd)
Dependants end spouses of
continuing full or half-timo
faculty and staff, and of retired
end deceased faculty and staff.
Policy established July 1,
1986.

Full-time support staff
employed 6 months or more

Spouses and dependants of
Faculty

OTTAWA
Spouse and dependents (under
27 years)

QUEEN'S
Faculty & Staff who have
continuing appointments

Course Completion
Requirements

NO

Courses must be passed

FREE TUITION POLICIES

Other Conditions

Tuidon waived for spouses and
dependents after faculty or
staff members completes 3
years continuous service. Must
meet admission requirements
and be accepted by the
Registrar's office. Dependant's
age limited at 25 unless
handicapped & totally
dependant upon parent.

Fee waiver agreement for
degree courses only

OISE degree courses only.

Students must pay incidental
fees. Free tuition availuble 5
years after retirement. No
longer available 5 years atter
employee's death. Up to age
26 per dependant.

No limit on number of courses

- 115 -

Available for
Non-University Courses

NO

NO

NO

YES

Courses During
Normal Workina Hours

3 hours per week with
agreement of Dept. Head

WA

Individually negotiated with
staff.

YES - Queen's courses only;
one only with agreement of
Dept. Head

23C



Eligibility
Requirements

RYERSON
Full-time faculty, their spouses
and children to age 25, or if
disabled, no age limit. Must
meet admission requirements
and be accepted by the
Registrar's Office. Waiver of
Tuition Fee for faculty,
continues in force while on
leave, with or without salary,
disabled and/or retired, and to
dependents of deceased
employees.

Full-time administrative and
academic support staff, their
spouses and children up to age
25, or if disabled no age limit.
Must meet admission
requirements and be accepted
by the Registrar's Office.

TORONTO
Faculty holding full-time
appointments and part-time
with three years' continuous
service holding an appointment
of 55% or more of full-time.
Administrative staff holding full-
time or part-time of 25% or
more or sessional
appointments.

3

Course Completion
Requirements

To qualify for rebate, must
obtain a passing grade for
credit courses or 70%
attendance record for non-
credit courses

None

- 116 -

FREE TUITION POLICIES

Other Conditions

Free tuition fee for credit or
non-credit courres/seminars
offered by Ryerson.

Free tuition for credit and non-
credit courses offered by
Ryerson. 100% Rebate - any
work related courses or courses
towards a diploma/degree taken
at any post-secondary
institution

Covers U of T and OISE
courses to the Master's level,
diploma or certificate
programmes offered through
Woodsworth College and most
courses offered by the School
of Continuing Studies. For
part-time administrative staff
funding is pro-rated for the first
three year's continuous service.

Available for
Non-University Courses

50% reimbursement tor job-
related courses given at another
recognized educational
institution

Courses During
Normal Working Hours

Yes, if supervisor agrees,
subject to service requirements

One course at a time may be
taken with approval of
Department Head when
otherwise unavailable and
where alternative work
arrangements are made.

2 ft,



Eligibility.
Requirements

TORONTO (Cont'd)
Dependents of staff members
of the University and faculty
members of the Federated
Universities holding regular full-
time appointments or part-time
of 25% or more, or sessional.
Dependents of staff who died
in service or retired from
service and met the above
eligibility requirements.

TRENT
Full-time faculty; staff holding
regular or recurring
appointment

Course Completion
Requirements

None

Courses must be passed for fee
waiver.

Dependants (spouses & Fee Waiver
Children)

FREE TUITION POLICIES

Other Conditions

Covers programmes leading to
a first undergraduate degree Of
certificate and not requiring
prior undergraduate
preparation. A number of
programmes are specifically
excluded. For part-time staff
members the benefit is pro-
rated in accordance with the
part-time appointment

Free tuition (as a waiver)
applies to only one (1) Course
per academic session; graduate
courses included.
Must be offered in Province of
Ontario. Fee rebate cannot
exceed Trent's fee schedule.

Available for
Non-University Courses

No

YES (Credit Only)

Trent undergraduate courses NO
only

- 117 -

Courses During
Normal Working Hours

N/A

YES - with approval of
Supervisor, lost time must be
made-up

24(.



Eligibility
Requirements

WATERLOO
Faculty and staff course
pertains directly to employee's
responsibilities.

WESTERN
Full-time Staff, CUOE, UWO
Police Association, CUPE - Food
Services,
CUPE - Physical Plant

Eligible dependents of ftill-time
faculty (Spouse & Dependant
Children)

241

Course Completion
Requirements

Courses must be passed for
rebate
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FREE TUITION POLICILS

Other Conditions

A 100% fee assistance
program for full-time staff and
for courses at U. of W. - not
work related. 50% fee
assistance available for children
of faculty and staff.
(The latter may be taken as a
scholarship or fee reduction
depending on tax concerns of
employee.)

No limit for credit courses taken
at UWO. Off-campus non-
credit limited to cost of 2 UWO
undergraduate courses

Plan provides pre-paid tuition
scholarships for university
courses taken for credit
according to the following
conditions. The required
minimum grades for the award
of scholarships under this plan
shall be: li) for students
completing secondary school
within the previous two years,
70% in the best six Ontario
Grade 13 subjects (or
equivalent if secondary school
completed elsewhere); (ii) for
mature and/or part-time
students, a minimum of a 8
grade in the last year of formal
education. Where the

Available for
Non-University Courses

YES - work-related courses,
with approval of Dept. Head

YES - if job related

No

Courses During
Normal Working Hours

YES - work related courses,
with approval of Dept. Head

YES - providing does not
interfere with work flow

No



A: 4

WILFRID LAURIER
Full-time faculty and staff.
Part-time staff receive 50% fee
reduction.

WINDSOR
Full-time faculty
S.E.I.U. Local 210, 1001.
1393, 100
U.P.C.W.A. 1958
Administration & Families

2 4

NO

N/A
N/A

foregoing requirement is
difficult to establish, the

touudr it psetyetnherolf eine tahnde

achieve a B grade to qualify
retroactively for scholarship
assistance for that course or
courses. Once this requirement
has been met, advance
payment will be available
provided below is satisfied.
(ia) to maintain a scholarship,
an average of B in the courses
taken in the previous academic
year shall be required.

The scholarship shall be
tenable at any degree-granting
University or College. The size
of the unit scholarship shall be
$1500 for 1990-1991. The
size of the scholarship for a
part-time student shall be one-
fifth of the scholarship for a
full-time student times the
number of courses.

100% waiver of tuition lees for
spouses and dependent children

Tuition remission for employee,
spouse, and tax dependant
children and spouse of
deceased retiree at U. of
.Windsor - children not over age
26. Credit courses only.
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, .

b ,

YES - 50% reimbursement for
successful completion of work-
related courses.

NO
NO

NO

YES - if supervisor agrees and
lost time made up

24.1



Eligibility
fisuuirements

YORK
All full-time employees.

Spouses and/or dependants:
Full-time Faculty

from date of appointment.
All other staff 24.5 hrs or more
- 12 months from date of
employment.

Retirees.

24;.

Course Completion
Requirements
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FREI TUITION POLICIES

Available for Courses During
Other Conditions Non-University Courses Normal Working Hours

Free tuition applies to degree NO YES - with special
credit courses at York arrangements agreed between

employee and Dept. Head

241



Fees

POCK
Limited free parking in main parking lot. Other lots with
coin operated access are available at a 81.00 fee per
entrance; vouchers $15. for book of 20. Some reserved
spaces avilable for $224 September through May 12th.

CAA EION
$185.00 - $660.00 p.a.

GUELPH

$170. p.a.
$353. premium parking/annual
$28. p.a. motorcycle

LeAggiffiD
$93.00 p.a. includes GST

LAURENTIAN
$96.30 p.a. restricted (includes GST);
$51.36 for general (includes GST);
$3 per day for short-term parking also available in a lot

MCMASTER
$64. - $256. p.a.
Unreserved, $7. max. daily rate
Evening $2 flat rate daily
Evening $10 monthly rate

247

PARKING POLICIES

Operates on Breakeven Basis

YES (coin operated lots)

Yes

Yes

Yes

Yes

Yes

121

Other

Parking only in designated areas according to permit.
Repeated violation may result in cancellation of privileges.

Parking only in designated areas according to permit. Non-
payment of fines results in suspension of privileges.
Regulations apply in colour-coded and hourly-rate areas
0800-1700 M-F.

No reserved spaces.

Parking only in designated areas according to permit.

Parking only in designated areas according to permit.
Accommodate handicapped on central campus.
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PARKING POLICIES

Fees Operates on Breakeven Basis

OISE

$63/mo.
$5 daily rate

OTTAWA
$600 p.a. for support staff and faculty; $428 (8 mos.) for Yes
students
$864 p.a. for support and faculty for underground parking

QUEEN'S

Outdoor - $29.96/mo. with minimum of 10 months
Indoor - $77.04 p.m.
Also daily fees and meters

RYERSON

$1080 p.a. unreserved on priority system (years of service Yes
and distance)

TORONTO
Reserved - $1155.60 (incl. GST) p.a.
Block Reserved - $924.48 p.a.
Unreserved - $693.00 p.a.
Daily Max. - $11.00 evening
$3.25 flat rate after 5 p.m. & Sat. and Sun.

Yes

Other

Regulations apply to outdoor and indoor lots. No assigned
spaces.

Parking only in assigned lots; regular permits valid only
0700-2330.

Regulations apply to outdoor lots 0800-1700 M-F and
indoor all the time. No reserved spaces except for
handicapped.

Parking only in assigned lot according to permit.

TRENT

Employees: $9.45 or $6.65/mo. for designated lots Yes "Trent Express Bus" pass may be purchased for $85.
$150. benefit available to faculty for credit toward either
parking, athletic membership or research allowance.

WATERLOO
$156. p.a. - $1.00/day Yes

24. 25(



Fees

111111 INN 11111 Ell =II IIIII 11.1

PARKING POLICIES

Operates on Breakeven Basis Other

WESTERN
Reserved - $299.60 513.60 p.a. Yes Parking only in assigned lot. Regulations apply to allUnreserved - $149.80-256.80 p.a.

Orange, Grey, Green lots 0700-1800 M-F.

WILFRID LAURIER
Free for faculty and staff Subsidized by University

WINDSOR
All lots $136 p.a.

Parking in assigned lots only

Parking only in assigned lot

YORK
Staff: Reserved - $320. p.a. Yes Parking in assigned lots or any unreserved lotUnreserved - $160. p.a.

Evenings Reserved - $128. p.a.
Unreserved - $64. p.a.
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ACCESS TO ATHLETIC FACILITIES

111111

arm
Entire Complex - $115 per individual plus $63 per spouse
Swimmina Pool Only - $120 per adult; $225 per family; $60 per child (under 15) or $3.00/entrance (adult); $2.25/entrance (child)

CARLETON

Use is free ($119.86 fee paid by the University), no reduced fees to family

GUELPH

$22.50 - Staff/Faculty per semester - 1/2 loo.er @ $20.00/semester; $27.50/semester for full locker

LAKEHEAD
Free use to full-time employees and $25 for family

LAURENTIAN
F.T. faculty and staff: $11.24 per card and $6.00 for lockerette

P.T. faculty and staff:

MCMASTER
User fee, $156 individual p.a.

$202.23 - family package
$151.67 - single 'lockage
$5.00 - day pass

OISE

Reduced fee for University of Toronto facilities

OTTAWA
Free use for employee ($60.64 annual fee paid by University)

QUEEN'S
Free use, $54 per person for lockers and laundry

RYERSON

User fee $9 students, $116 staff/faculty

TORONTO
Joint membership - athletics, Hart House and Faculty Club - Staff Member - $237.72 p.a., University $123.49 p.a. (effective July 1/91)

TRENT
Staff: Free use for staff (single coverage) with regular or recurring appointments who work 17 1/2 hours or more per week; $14.04 per month for family coverage.
Faculty: User fee monthly rates $19.92 single, $33.97 family, $11.32 swimming only; $150 benefit available to faculty for credit toward either athletic membership, parking or research allowance

WATERLOO
User tee, Single $100 p.a. (Locker fee extra) 2'r

--
11 --I In U-- NM =I
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ACCESS TO ATHLETIC FACILITIES

WESTERN

Individual $134.40 p.a., family $183.00 p.a. plus towel services $27.00 p.a.; gym apparel $156 p.a.

WILFRID LAURIER
Free use

WINDSOR
Free use - full-time faculty, staff & families

YORK
User Fees:
Faculty and Staff: $97 single, $160 family
Students: NIA 1Summer session $271
Students' Spouse: $55
Students' Family: $81

5 ,,2 125 25f.



BROCK

Are Daycare How Many
Facilities Spaces Are Is the Facility On
Provided? Available? or Off Campus?

Yes 32 licensed On

CARLETON Yes Infants & On Campus
Toddlers - 22
Preschoolers -
30

GUELPH Yes 11 10 On
21 16 On
31 63 On
41 20 On

126 -

DAYCARE FACILITIES

Ages of Children What Costs are
Accommo- What is the Subsidies are Borne by the

Eligibilty dated? waitttly_ Available? University?

..Single and 2-6 $432/month full- Grants from Free space.
married parent day Mn. of cleaning and
student 8181/month Consumer and utilities are

part day Social Services
if eligiVra

provided

No restrictions 6 months to 5 Infants & From Regional Rent free facility
but preference years Toddlers , Government for preschoolers
given to $1189 'based on
students and
staff

Preschoolers -
8798

parents' income

Faculty,Staff, 3-18 mo. $745 Yes - must General
Student 18-30 mo. $593 qualify overhead

2.5 - 5 yrs. $520
5 yrs - 6 yrs. $520

LAKEHEAD Yes 37 On No restrictions 2 1/2 - 5 years $400/month Municipal
but preference 1 1/2 - 2 1/2 $500/month subsidies are
given to staff years available
and students

LAURENTIAN Yes 66 licensed On campus No restrictions 18 months to 9 $21.75/day if Through
years parents partici- Province or

pate Municipality
$24.75/day if
parents do not
participate

Yes 36 On campus Children must 18 months to 10 $25 per day Through
speak French yrs. Lower based on province

financial
situation ot
parents

MCMASTER Yes

2 5 7

Licensed for 63 On Open priority to 18 months to 5 18 months-2 Regional
children employees and yews 1/2 years $585 Government

students 2 1/2 years-5
years $485

None

Nominal rent

Rent

Space utilities

NM all IIIII NMI 111111 NM MI 11111111



DAYCARE FACILITIES

,Are Daycare How Many Ages of Children What Costs areFacilities Spaces Are Is the Facility On Accommo- What is the Subsidies are Borne by theProvided? Available? or Off Campus? Ehoibility dated? Monthly Cost? Available? University?

OISE Yes 24 On campus 1. Parents 2 1/2 - 5 years 8470 per 4 Purchase of Free space,
working or week period Service utilites and
studying at OISE Agreement with cleaning
2. Working or Metro Toronto
studying at Children's
U of T Services -
3. General Public Applications

processed by
that body

OTTAWA Yes 49 On campus Staff and 6 weeks to 5 6 wks.-18 Free space; free Nil
students priority years MOS. - maintenance;
over the $46.60/day free janitorial
community 18 mos.-2 1/2 services

yrs. -
833.00/day
2 1/2 yrs.-5 yrs.

827.55/day

QUEEN'S Yes 10-ages 6-18 On campus Faculty, 6 months to 6 As of Jan 1/92 Up to 80% Grant for rentalmonths children, staff, years 6-18 months- of one property15-ages 18-2 students and 836.00/day
1/2 years members of the 18-2 1/2 years-
16-ages 2 1/2-3 community $32.50/day
1/2 years 2 112-5 years-
32-ages 3 1/2-5 $26.50/day
years Kindergarten-
12-Kindergarten $17.00/half-day
program

RYERSON Yes 59 On campus Any member of 3 months to 5 Jan./91: 3 Municipal Approximately
staff have first 1/2 years months-2 1/2 subsidies are 25% of
priority. years - available operational costs
Consultation $146.65/wk
service for off 2 1/2-5 1/2
campus daycare years
service $127.40/wk ,

2 It (
; - 127 26(
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Are Daycare How Many

DAYCARE FACILITIES

Ages of Children
Facilities Spaces Are Is the Facility On Accommo-
Provided? Available? or Off Campus? Eligibility dated?

TORONTO Yes 56 On campus Affiliation with 2 112-5 years
University

TRENT Yes 27 Off campus Priority to
faculty, staff &
students

12 months to 5
years.

WATERLOO Yes PAINTIN
PLACE - 50

On campus Priority to
faculty, staff
and students

2 years + (toilet
trained)

What Costs are
What is the Subsidies are Borne by the
Monthly Cost? Available? University?

$535.00 As approved Building property
effective Jan. through Metro of University -
1/91 Department of no rent charged
$570.00 Community and University
effective Jan. services not pays all utilities
1/92 from the except

University telephones.
Building
maintenance
provided by the
University.

$4.00 to Grants from
$24.00 per day Ministry of
based on means Community &
test of parents Social Services

based on
enrolment;
registered
charity for
United Way
designated gifts;
grants through
City of
Peterborough
and United Way

(Full-time) May qualify
$416 non- through Region
student of Waterloo
$387 student
(Part-time)
$272 non-
student

2 6 1
$260 student
(includes noon
meal)

IIIIIII MIN NM

Rent subsidized

MIN IMP MIMI In MI MI MI MI MI
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DAYCARE FACILITIES

Are Daycare How Many Ages of Children What Costs areFacilities Spaces Are Is the Facility On Accommo- What is the Subsidies are Borne by theProvided? Available? or Off Campus? Eligibility dated? Monthly Cost? Available? University?

WATERLOO KLEMMER CO- On campus No requirements 2 years. + Toddlers (18-30 May qualify(Cont'd) OP - 30 (need not be months) through Region
toilet trained) 5520/month f.t. of Waterloo

$418 full-time
$209.73 part-
time without
lunch
$257.40 part-
time with lunch

WESTERN No

WILFRID
LAURIER

Yes

WINDSOR Yes

HILDEGARD On campus Priority to 3 months to 33 $540/month Through Region
MARSDEN CO- faculty, staff months toddlers of Waterloo; Building propertyOP DAY and students 5643/month students may be of University -NURSERY (20 infants subsidized no rent chargedinfants; 15

through
toddlers)

Federation of
Students or
Faculty of
Science

50 Of,f -zarmus Faculty Infants $110/week No $77,250 one
Staff Toddler $16 for 1/2 day time start-up
Students Preschool with lunch subsidy

$12 for 1/2 day
without lunch

45 children On campus Ability of parent 2 1/2-6 years 5320/month Day Nursery None
to devote 1 1/2 approx. Assistantship
hrs/wk in 516/day
nursery



YORK
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DAYCARE FACILITIES

-Are Daycare How Many Ages of Children What Costs areFacilities Spaces Are Is the Facility On Accommo- What is the Subsidies are Borne by theProvided? Available? or Off Campus? gligibility dated? McmtLy.11 Cost? Available? University?

Yes 110 On campus Priority to 6 weeks to 6 0-17 months Metro Toronto
students, staff years $795 Children's
and faculty 18-30 months Service to
mothers. 60% $695 qualifying
must be children 31 months on
of students 8600

Effective
Jan. 1/92

Space and
cleaning services
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II SURVEY SUMMARY

The following summarizes the results of this survey of pension plans in Ontario universities according to type of plan, eligibiFty,
contributions, and benefits.

ape of Plan: There are 9 defined benefit plans, 8 money purchase plans with minimum guarantees, 1 defined
benefit with money purchase provisions and 1 money purchase plan with no guarantees, although
Western does have a minimum guarantee for those faculty who were age 45 and belonged to the
old plan as of 1 July1970, and for staff who were regular full-time employees on May 1,1974.

Eligibility,: All plans are eligible to full-time academic and non-academic staff. In addition, Brock, Carleton,
Guelph, McMaster, OISE, Queen's, Toronto, Trent, Waterloo, Western ana York offers
membership to part-time staff. (Other 0.P,B.A. rules not referenced.) Participation is compulsory
from date of appointment in 4 plans, from age 25 in 2 plans, from age 30 in 9 plans, from age
35 in 2 plans, after 6 months employment in 1 plan, and upon completion of probationary period
in 1 plan, after 5 years of employment in 1 plan.

Member Contributions: Contribution rates vary widely (percentage of regular earnings);

ii)
2 1/2% of earnings - 1 plan
3 1/2% up to YMPE and 5% in excess - 1 plan

iii) 4.2% up to YMPE and 6.55% in excess 1 plan
iv) 4.875% up to YMPE and 6.5% in excess - 1 plan
v) 4 1/2% up to YMPE and 6% in excess - 3 plans
vil 6% less CPP - 1 plan
vii) 6% up to YBE and 4,2% between YBE and YMPE + 6% in excess - 3 plans
viii) 6 1/2% less CPP - 1 plan
ix) 5.25% of earnings - 1 plan
x) 5 112% to univ. plan - 1 plan
xi) 3.2% up to YMPE + 5% of excess - 1 plan
xii) 4.4% of YMPE + 6% of excess - 1 plan
xiii) 3.9% up to YMPE and 6% excess - 1 plan
xiv) 6% less CPP (CPP offset frozen at 1.8%) - 1 plan
xv) 6% up to YBE and 4.5% between YBE and YMPE and 6% in excess
xvi) 4,8% to YMPE + 6.5% above

University Contnbutions: In all but 8 plans, university contributions at least match member contributions, but must also
provide the benefits accruing under the plan, In the remaining six plans, the university
contributes 7.5% (Western Staff Plan) and 8.5% (Western Faculty Plan) 6.7% up to YMPE and
8,5% in excess (Laurentian) 8.4% less C.P.P. CPP offset frozen at 1.8% (Carleton). 6,63% of
member's regular earnings (W.L.U.), matches employer contributions + 1.5% to minimum
guarantee fund (Queen's), matches emloyer contributions + 1% to minimum guarantee fund

Benefits:

(Windsor Staff and Faculty plans).

1) on Normal Retirement :

In all but 5 plans, normal retirement is at age 65. In 3 plans normal retirement is July 1st
following 65th birthday (UAN,C1. Faculty plan, Laurentian and Trent). In 1 plan normal retirement
for prior 1 July 1957 employment is September 1 nearest age 65 and forpast July 1, 1957, July
1st nearest age 85 (Carleton) and in 1 plan either Deceber 31st or June 30th following attainment
of age 65 (Lakehead).

Indexing: In 2 plans, indexing is to a maximum 2%, in 1 plan (Laurentian) to a maximum 3%, in 1 plan
(Waterloo) from a minimum 5%, 1 plan - C.P.I. - leas 2.5% (Guelph), 3 plans use an excess
earnings approach (Lakehead, Ottawa, McMaster), 1 plan uses current GIC rate minus actuary's
as.;umed interest rate (Trent), 1 plan has no indexing or no formal policy, 2 plansprovide Ad Hoc
adjustments, 1 plan (Ryerson) has a special fund, 1 plan 4 year average rate of investment return
on fund less 6% (Carleton), 1 plan 60% of C.P.I. to a maximum of 8% (0.I.S.E.) C.P.I. less 4%,
or 60% of C.P.I. whichever is greater, (Toronto) and 2 plans four year moving average (York,
Queens), 50% of average C.P.I. June to June (Windsor).

2 o



Standard Options:
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1) The Annuity or benefit is normally payable for life but guaranteed 60 months !n any event in
14 plans, payable for life but guaranteed 120 months in 1 plan, and payable for i:fe only in 4
plans. Other options are available in all plans.

2) On Early Retirement:

In all plans, early retirement may begin at age 55. In all plans with minimum gaurantees and in
all defined benefit plans, the amount of benefits is based on service and earnings to early
retirement regardless of when benefits commence. The,member normally has a choice of a
deferred benefit or annuity beginning at normal retirement or a reduced benefit beginning at early
retirement.

3) On Termination:

In all plans, member has choice of (i) deferred benefit payable at normal retirement, transfer
of money purchase fund (in money purchase plans) or twice member's contributions plus interest
(in defined benefit plans) to the registered pension fund of a new employer or to an RRSP. or (iii)
refund of total account including interest. The choice of options is governed in part by Ontario
pension laws.

4) On Death:

Before retirement:
In 14 plans, the beneficiary receives either all member and university contributions plus interest
or only member's contributions plus interest as an annuity, in instalments, or as a lump sum. In
2 plans, there is a benfit paid to the spouse (usually 50% of member's pension) or, if no spouse,
the beneficiary receivus member's contributions plus interest.

After retirement:
In all plans, benefit entitlement to the beneficiary is determined by the guaranteed period of
benefit payments.

Model Pension CalcuIatin:
An example of calcuiation is shown in each case of the pension provided under a defined benefit
formula or a minimum guarantee formula. The average best year's earnings (ABYE) was taken
as being $50,000 regardless of the time period over which it was calculated. The example
assumes normal retirement at age 65 with 35 years of service as of December 1, 1991. Annual
pensions from the formulae range from $22,683 at Laurentian to $35,000.00 at Trent. These
pensions are in addition to Canada Pension Plan and Old Age Security benefits.



1) Pension Plans:

Money Purchase:

Minimumni

Guarantee:

Defined Benefit:

2) Pension Benefits:

Fixed Annuit :

l2Le_Or2iyi

Life Guaranteed 60 Months:

Joint and Last Survivorship:

Abbreviations:

ABYE:

3

ESCRIPTION OF TERMS AND ABBREVIATIONS USED

employee and employer both contribute a fixed percentage of salary to a fund which is
expected to grow through investment. At retirement, this fund is used to purchase and
annuity which will provide the annual pension benefits to the employee. There are no
specific provisions made for dealing with inflation but these plans are usually fully
portable.

employee and employer both contribute specified amounts as in the plan but, in addition,
the employer guarantees a minimum pension via a formula such as in the defined benefit
plans. At retirement, the employee chooses between the benefits provided by the money
purchase and the minimum guarantee. The minimum guarantee component of most plans
is indexed to a maximum 2-3% as a means of offsetting inflation. The money purchase
component is usually fully portable.

employee contributions are a fixed percentage of salary but employer contributions vary
according to actuarial projections of the pension fund. At retirement, the employee
receives an annual benefit based on the product of a specified percentage times years
of credited service times a specified average salary (usually the average of the best five
years' earnings), Most plans are indexed to a maximum 2-3% and are certainly less than
fully portable.

an annuity which remains constant during any specified pension year but varies from
year-to tear depending on the investment performance during the preceding year of that
portion of the pension fund relating to retired members,

an annuity which remains constant both during any one year and from year-to-year.

benefit which is payable until death at which time payments cease.

a pension benefit which is payable for life but guaranteed 60 months in any event. The
benefits may also be guaranteed for 120 or 180 months but the monthly pension
payments are usually reduced accordingly.

a pension benefit which is payable for the member's lifetime then continues to his/her
beneficiary for the remainder of that persons lifetime. The monthly pension payments
are usually somewhat less than those of the life only or life guaranteed benefits.

Average Best Years' Earnings found by calculating the average salary over the best five
years' earnings, or over the best five of the last ten years' earnings, or over the best five
consecutive years' earnings.

YMPE: Year's Maximum Pensionable Earnings as established each year by the Canada Pension
Plan (CPP), For 1991, the YMPE is 30,500.

Awl YMPE: Average YMPE calculated as an average of the YMPE values for those same years used
to calculate the ABYE.

YBE: Yearly Basic Exemation under C.P.P. For 1991, $3,000.

EX: The excess of ABYE over YMPE or avg YMPE.

YS: Yars of credited service.
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CPP Benefit: Annual retirement benefits equal to 25% of the average of the previous 3 years
maximum pensionable earnings. For a member who earned at least the amount of the
YMPE for each year contributions were made to the CPP, the CPP benefit for a member
who retired in 1991 would be $7,258.32 .

4i Fund Performance: Rates of return on investment for different pension plans should not be directly compared
since methods of calculating rates of return are many and varied. Unless the method is
known, fund performance values of different plans cannot be meaningfully .ompared.

51 Mod& Pension Calculations: In calculating the minimum guaranteed annual pension of the annual pension provided by
the defined benefit formula, the following assumptions were used:

i) ABYE $50,000
ii) YS $35 years
iii) YMPE = e30,500
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ROCK UNIVERSITY

Type of Plan: Money purchase with minimum guarantee

All full-time academic and non-academic staff; optional for 1 year or to age 30 and than
compulsory; optional for Part-time employees meeting time or $ criteria set out in OPBA
(1987). Seasonal employees who meet the criteria are also eligible.

Member Contribution: 4.4% to YMPE; 6.0% over YMPE

U_Avm_tity Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

7.4% to YMPE 9.0% over YMPE to Money Purchase Account plus amount necessary to
fund the minimum guarantee benefit
Effect. 111191 change to 7.4% to YMPE 9.0% YMPE

The greater of a variable annuity purchased by the (age 65) vested amount in the money
purchase fund at retirement or the minimum guarantee; (1.7% x ABYE x YS) - (CPP
benefit x 1/35 x YS atter 01.01.66, max. 35 yrs.) ABYE calculated over those five years
of highest earnings. A retiree can also transfer money purchase fund to a locked-in
RRSP.

Indexing: Full CPI to a maximum 2% per annum cumulative (applicable to the minimum guarantee
only). Variable annuity varies in accordance with fund performance over or under 6%.

Standard 0 tions: The annuity is normally a life annuity guarantei.d 60 months but may
optionally be:

life only
HI life guaranteed 120 months
iii) joint and last survivorship; other options are available

2) on Early Retirement: Member's choice of either a deferred variable annuity, commencing at normal retirement,
(age 55) or a variable life annuity, commencing at early retirement, both subject to the minimum

guarantee. Benefits paid early under the minimum guarantee are actuarially reduced.
Money purchase fund can be transferred to another locked-in fund ie. RPP, RRSP etc.

3) On Termination: Member's option of (subject to pension laws):
I) maintain pension account until normal retirement
ii) transfer of money purchase account to registered pension fund of new

employer or RRSP (locked-in).
iii) refund of member contributions and interest subject to 45 and 10 rule for

contributions up to 31 Dec. 1986 and new OPSA for subsequent contributions.

4) On Death:

Before Retirement:

beneficiary has option of:

i) payment of member's money purchase account and interest to beneficiary, or
ii) if beneficiary is spouse or dependent children, option of above or a pension to

be the greater of 50% of member's accrued pension or 10% of average best
five years' earnings can be opted for.

After Retirement: The benefit entitlement to beneficiary as determined by the option
elected at retirement.

I ;

BEST COPY MAILABLE



Model Pension Calculation:
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Minimum annual guaranteed pension: This is a secondary benefit of the plan. Most
pensions are based on the Money purchase fund.
(1.7% x $50,000 x 35) - ($6,925 x 1/35 x 25)
xi $29,750 - $4,948.50
21 $24,804

Money Purchase Model Pension Calculation:
This calculation is based on a series of assumptions which are indicated below. It is
intended for illustration purposes only.

Assumptions:
$50,000 average salary - best five years

- 35 years service retiring on 31 December 1990
- annual 5% salary increases
- Estimate A - average 6% fund rate o, return

Estimate 8 - average 8% fund rate of return
employee contributions matched 1:1

- life -5 annuity providing for 2% indexing

The actual average compound rate of return on the fund since inception (1971) is 9.51%
A 6% average fund Money purchase fund $242,618

rate of return annual pension $27,653
8% average fund Money purchase fund $348,678

rate of return annual pension $39,742

'2 10
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Trustee: Canada Trust

Investment Manager: CT Investment Counsel

Pension Committee:
Composition: The Vice-President, Administration and Director of Personnel Services as ex-officio and

one member appointed by the Board of Trustees, 4 faculty representatives, 2 staff. 1

CUPE bargaining unit, and 1 retiree,

Responsibility: To provide an ongoing review of the design of the pension plan and to review tne
investment performance of the trust fund. The Pension Committee is a subcommittee
of the Faculty and Staff Relations Committee of the Board of Trustees.

Status:
Unfunded Liabiliti: N/A

Fund Performance:
Effective 1 July 30 June

Actuarial Assumptions in the Fund
Projection:

Rate of return on investments based on market value:
1971-72 13.16%
1972-73 1.42%
1973-74 -8.55%
1974-75 10.2%
1975-76 8,1%
1976-77 9.98%
1977-78 7.58%
1978-79 17.3%
1979-80 11.84%
1980-81 12,68%
1981-82 -1.38%
1982-83 38.47%
1983-84 -3,81%
1984-85 27.35%
1985-86 23.15%
1986-87 11,55%
1987-88 0.01%
1988-89 11.43%
1989-90 1.17%
1990-91 9.64%
Average compound rate of return 1971-1991 is 9.51%

- Interest 6.0% per annum
- Salary Scale 5.0% per annum
- C.P.P. YMPE increasing at 4% per annum
- 1971 Group Annuity table
- All members are male

Experience Deficiency: N/A

Reciprocal Agreements: Reciprocal agreements exist with the Public Service Superannuation, Teachers' Pension
Plan, and the Government Pensions Board of Alberta.

u



Type of Plan:

Eligibility:

Member Contributions:

University Contributions:

Benefits.
1) On Normal Retirement:

(age 65)

Indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retiremen :

Model Pension Calculation:
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CARLETON UNIVERSITY

Money purchase with minimum guarantee

All continuing full-time and part-time academic and non-academic staff, also full-time and
part-time term appointments of 12 months or more; eligible but not compulsory until age
30 also part-time staff who earn at least 35% of the Year's Maximum Pensionable
Earnings (YMPE) under the Canada Pension Plan (CPP) or have worked 700 hours, in
each of two consecutive calendar years. Once a part-time employee becomes a member
of tne Plan, membership will continue if employment continues, regardless of earnings
level or hours worked.

6% of regular earnings less CPP contributions (CPP offset frozen at 1.8%)

At least 8.4% of member's regular earnings less C.P.P. contribution (currently 8.4%).
(CPP offset frozen at 1.8%)

(1) For individuals who joined the retirement plan prior to July 1, 1957, NRD is
September 1 nearest age 65.

(2) For individuals who joined the retirement plan on or after July 1, 1957, NRD is July
1 nearest age 65.
annuity purchased by the vested amount the money purchase fund at retirement
subject to the minimum guarantee: (2% x ABYE x YS) - ICPP benefit x 1/35 x VS
to maximum 35 years). ABYE is calculated over those five years of highest earnings.

4 year average rate of investment earnings on the fund less 6% but in no event does
pension decrease.

The annuity is normally payable for life only but may optionally be:
life guaranteed 60 months or 120 months or 180 months

ii) joint and last survivorship
iii) combination of above

An actuarially reduced annuity commencing at early retirement. The minimum guarantee
is actuarially reduced approximately 4% for each year early retirement precedes normal
retirement.

Member's option of (subject to pension laws):
i) deferred annuity
ii) transfer of money purchase account to registered pension fund of new employer or

to a locked RRSP
iii) refund of member contributions plus interest to date of refund

Beneficiary has option of receiving commuted value of pension as a lump sum, or if
spouse, as a life annuity.

Benefit entitlement to beneficiary as determined by guaranteed period
of annuity payments

(2% minimum guaranteed annual x $50,000 x 35) - ($7,258 x 1/35 x 35)
= $35,000 - 7,258
= $27,742



Trustee:

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Fund Performance:
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Central Guaranty Trust

AMI Partners Inc.
Gryphon Investment Counsel
Tal Investment Counsel

Two administrative members, ex-officio, two members appointed y

Academic Union, one member appointed by Support Staff Union, member
elected by and representing four smaller unions and one member elected
by and representing non-union staff.

Responsible for reviewing the performance of the Trust Fund and oversees the
administration of the Plan, including the interpretation
and application of the provisions of the Plan together with
eligibility, service, earnings and retiremant dates of members.

Rates of return on investments made by the fund:
197374 = -3.24% 1974-75 = 9.70%
1975-76 = 9.63% 1976-77 =
1977-78 = 10.84% 1978-79 2221.07%
1979-80 = 14.16% 1980-81 = 10.37%
1981-82 = -4.42% 1982-83 = 38.32%
1983-84 = 2.45% 1984-85 = 26.63%
1985-86 = 21.15% 1986-87 = 13,40%
1987-88 38, 0.68% 1988-90 2.14.35%
1989-90 = 2.38% 1990-91 = 8.75%

Unfunded Liability: NONE

Experience Deficiency; NONE

Actuarial Evaluation Date: Last actuarial evaluation - July 1, 1990.

Actuarial Assumptions in the Fund
Performance:

Given the current rate of employee/employer contributions, assumptions made by the
actuary in projecting the fund's solvency are: rate of salary increase = 5%, Rate of
return on investments = 6%.

Indexing (Actual): Variable, depending on investment performance

Portability: A member may arrange for the deposit to the plan of any amount available for transfer
from a former employer's pension plan. The period of credited service with another
employer is calculated by the University upon advice of the Actuary such that the
additional actuarial liability of the Plan is equal to the transfer amount.

Anticipated Chandes: NONE

Reci focal A reements: Reciprocal agreements exist with the Ontario Public Service Superannuation Branch, the
Federal Government and The Ontario Teachers Superannuation Commission.



Type of Plan:

Eligibility:

Member Contrib itions:

University Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

Indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement:
(normal form)

Model Pension Calculation:

UNIVERSITY OF GUELPH

Defined benefit

All full-time faculty and staff, optional to age 30.
Pert-time faculty and staff, optional at any age.

4.8% of earnings to YMPE, and 6.5% of earnings above YMPE, for faculty and staff.
4.55% of earnings to YMPE, and 6.25% of earnings above YMPE, for all other
employees.

Amount necessary to provide the accruing benefits to members.

The annual pension provided by the formula: (f(1.4% x avg YMPE) + (2.0% x EX)I x all
years of service. EX, is calculated over the best 60 consecutive months of earnings (avg
YMPE moving 60 month average of YMPE)

Effective October 1, 1989, future annual adjustments for inflation up to the increase in
the C.P.I. in excess of 2.5% during the preceding 12 month period will be paid

The benefit is normally payable for life, but guaranteed 60 months in any event (with
provisions for spouse and dependent pension benefits), although the following options
are available:

life guaranteed 120 or 180 months
ii) joint and last survivorship at 50%, 60%, 75% or 100% of employee's pension

Based on years of service to early retirement and best earnings prior to retirement. The
pension will be discounted by 0.5% for each month early retirement precedes age 65.
Employees who attain age 60 with 35 years of service will receive a non-discounted
pension.

Member's option of (subject to pension laws):
i) a deferred pension payable at normal retirement based on service and earnings to

resignation
ii) transfer of twice member's contribution plus interest to registered fund of new

employer or to an approved RASP
iii) refund of member contributions and interest (if termination prior to 2 yrs. of service).

Beneficiary receives member's contributions made prior to January 1, 1987 plus interest,
as well as the commuted value of the pension earned after January 1, 1987.

Full pension is guaranteed for 5 yrs. after retirement. After 5 yrs. 50% of pension is
continued to spouse.

Faculty & Retirement
1.4% x 24,347 x 35 11,930.03

+2.0% x 25,653 x 35 3u 17 957.10
29,887.13



Trustee: Canada Trust

Investmer2IAL_Inam: Knight, Bain, Seath, Holbrook; McLean Sudden; Gryphon; Newcastle Capital Management
Inc.; Gluskin Sheff

Pension Committee: 5 appt. by Board of Governors, Board Chair, President & Chair of University Pension &
Compositi)n: Benefits Committee

Responsibility: Responsible for the investment policy, investment performance, and overall
administration of pensions & benefits

Status:
Fund Performance: Annual (ending Sept.30)

1991 -17.9 1986 -19.3
1990 - -5.7 1985 -16.9
1989 -16.5 1984 - 5.8
1988 - -4.3 1983 -29.1
1987 -18.6 1982 -14.8

Unfunded Liability: NONE

Actuarial Evaluation Date: Evaluated annually, last one September 30, 1990

Reciprocal Aoreements: Public service - federal end provincial Ontario Secondary School
Teachers, Province of Alberta, McGill University, University of Toronto, CA AT Plan

Actuarial Assumptions in the Fund
Performance: 7% investment income 6% salary increases + merit/promotion

Indexing (Actual): On 1 January 1974, 2% for each year member had been on pension to that
date, and on 1 January 1976, 15% to each member on pension, for the
period 1 January 1974 to 31 December 1975, end on September 1, 1979 2%,
for each year from January 1, 1976, on September 1, 1980 3% per annum,
and September 1, 1981 5% per annum. September 1, 1982 3%, September 1,
1983 3% par annum, September 1, 1984 2.5%, September 1, 1985 1.9%.
September 1, 1986 1.1%, September 1, 1987 1.1%, September 1, 1988 1.1%,
September 1, 1989 1.6%, September 1, 1990 3,3%, September 1,1991 3.2%

Portability: The greater of twice the member's contributions plus interest, or, the actuarial value of
the accrued pension is transferable to another registered pension plan or RRSP.

Antici ated Chan es: Presidential Task Force reviewing pension plans.

Cag: a 35 year cap on the years of Service

I)
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LAKEHEAD UNIVERSITY

Type of Plan: Hybrid - gree er of defined benefit or defined contribution benefit

All full-time academic and senior support staff; compulsory from date of appointment

Member Contributions: 6 1/2% of regular earnings less CPP contributions

University Contributions: Match member contributions.

Benefits:
1) On Normal Retirement:

(age 65)
Retirement Date:
The normal retirement date shail be either December 31st or June 30th, whichever is
coincident with or follows a member's 65th birthday. The Board, at its discretion,
may agree to postpone a member's retirement.

The greater of:
(a) Pensions that can be provided by the sum of member's contributions from

the data of employment plus the matching university contributions, each
increased annually by the fund rate of return;

(b) The annual pension provided by the formula:
1(1.2% x avg YMPE) + (1.75% x Doi x YS
ABYE, used in finding EX, is calculated over those 60 consecutive months of highest
earnings

Indexing: See next page

Standard OpliaLs:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

The benefit is normally payable for life, but guaranteed 120 months in any event (with
provisions for spouse and dependents pension benefits), although the following
options are available:
life only, joint and last survivorship

The greater of the defined contribution pension or the annual pension as provided by
the formula but based on service and earnings to early retirement and reduced 0.5%
for each month early retirement precedes normal retirement.

Member's option of (subject to pension laws):
i) a deferred pension payable at normal retirement based on service and earnings to

resignation
ii) transfer of member's contributions plus a vested portion of university

contributions to registered pension fund of new employer or RRSP (subject to
certain conditions)

iii) refund of member contributions and interest

If the member dies before retirement, the benefit is calculated as if the member's
employment was terminated immediately before his death. The death benefit must be
payable to the employee's spouse as an immediate or deferred pension. Alternatively,
the spouse may transfer the commuted value to an RASP or receive it as a lump sum
payment. If there is no surviving spouse, the benefit is paid to the designated
beneficiary or estate.

After Retirement: Benefit entitlement to beneficiary as determined by guaranteed period of pension
payments

Model Pension Calculation: Annual pension provided by the formula: assuming avg. salary $50,000, 35 yrs of
service and average Y.M.P.E. of $28,900 (over last 5 years) 1(1.2% x 28,900) +
(1.75% x 21,100)1x 35 et $25,062
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Trustee: Rcyal Trust

Investment Mans er: Sceptre Investment Counsel Ltd.

Pension Committee: Vice-President (Administration) (Chairman); Director of Human Resources; two
Composition: representatives selected by faculty; one non-faculty representative, one pensioner.

Responsibility: The Pension Board shall have full power to administer the Plan, such power to
include, but not limited to, the following:

i) To make and enforce such rules and regulations as it shall deem necessary and
proper for the efficient administration ot the Plan

ii) To interpret the Plan, its interpretation thereof in good faith to be final and
binding

iii) To decide all questions concerning the Plan and to make recommendations
concerning the eligibility of any person to participate in the plan

iv) To compute the amount of benefits or other payments which shall be payable to
arty Member, retired Member, contingent annuitant, or Beneficiary, in accordance
with the provisions of the Plan, and to determine the person or persons to whom
such amount shall be paid

v) To authorize all payments to be made for such purposes

vi) To prepare accounts and records showing the detailed operation of the Plan

vii) To recommend to the Board of Governors an auditor as required to meet
statutory obligations

viii) To recommend to the Board of Governors an Actuary to carry out the actuarial
valuations required by law and es required as sis tor recommending changes
in pension or benefits in the Plan

ix) To recommend to the Board of Governors amendments to the Plan to keep it
current with respect to other universities and major employers

x) To recommend to the Board of Governors the delegation of all or a portion of its
duties to invest the assets of the Pension Fund from time to time to one or more
Funding Agencies or investment counsellors

xi) To review and discuss with the Actuary changes in the actuarial assumptions
before any proposed changes are applied.

Status:
Fund Performance: Total fund annual results (at market), net of expenses

Unfunded Liability;

Actuarial Evaluation Date;

Actuarial Assumptions in the Fund
Pro'ection;

1990 - 1.14
1989 -14.33
1988 -12.02
1987 - 3.91
1986 -15.91
1985 -26.24

NIL

January 1, 1987

Rate of salary increase 6% compound per annum; fund yield 7% compound per
annum; 1983 Group Annuity Table used to represent the mortality of members both
before and after retirement, setback 1 year for males and 7 years for females; the
YMPE to increase at 5% per annum. Assets are valued on a 4 year averaging method
and liabilities on the unit credit cost method,
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: Pension payable from the Plan will be increased each year by the excess of the
"investment return" on the pension fund for the previous year over 6%. In order to
smooth out fluctuations, the "investment return" for a year is defined as the average
of the actual rate of return in that year and the three preceding years.

Portability: Transfer provisions provide for the transfer of pension contributions (vested on a 5
year schedule) to the pension plan of a subsequent employer, or to an R.R.S.P. with
restrictions. Alternatively, an employee may elect to receive a cash refund of his
contributions plus credited interest to date of termination, with restrictions.

Anticioatedes: None, other then legislated

Reciprocal Agreements: Federal Government
Province of New Brunswick



Type of Plan:

Eliaibility:

Member Contributions:

University Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

Indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement;

Model Pension Calculation:
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LAURENTIAN UNIVERSITY

Money purchase plan with minimum guarantee

All full-time academic end non-academic staff except those under age 25 must have 1 2
months' service; compulsory at age 30 (presently under review)

3.2% of plan earnings up to YMPE and 5% of plan earnings in excess of YMPE

6.7% of plan earnings up to YMPE and 8.5% of Plan earnings in excess of YMPE. (1

1/2% of amount stated in the contribution required to the minimum guarantee fund which
was temporarily suspended as of July 1/85)

Normal Retirement Date: first day of July next following attainment of age 65, unless the
Member's 65th birthday falls on the first day of July, in which case the N.R.D. will
coincide with the Member's 65 birthday. An annuity purchased by the vested amount
in the money purchase tund at retirement subject to the minimum guarantee: 1(1.05%
x YMPE) + (1.75% x EX)) x (YS after 30.06.75)1 + 1(.75 of 1% x YMPE) + (1.75% x
EXII x ((VS between 01.07.66 and 30.06.75)) + ((1.5% x ABYE x YS before 01.07.661),
ABYE, also used in finding EX, is calculated over those five years of highest earnings

Once a year after they have started at the lesser of 3% per year or the rate at which the
Consumer Price Index is increasing

The form of annuity is usually chosen by the member from amongst the following
options:

life guaranteed 60, 120 or 180 months
ii) joint and lest survivorship
iii) joint life pension with a 60% survivor pension

The annuity and, subsequently, the minimum guarantee are actuarially reduced

Member's option of (subject to pension laws):
a deferred annuity payable at retirement

ii) transfer of money purchase account to registered pension fund of new employer or
to an RRSP

iii) refund of member's contributions and interest if member is less than age 30 or has
not contributed to plan for at least 13 months (presently under review)

a) refund of the total amount of his Money Purchase Account including the University's
contributions

b) if a married parson who joined the plan before July 1, 19 /5 dies in service before
normal retirement date but after completing at least five years of membership of the
plan and prior plan, a pension equal to one-half of the accrued pension of the
member at the date of his death shall be payable to his widow until her death and
thereafter in equal shares to such surviving children as shell be under age 18 at the
date of payment of the benefit

Benefit entitlement to beneficiary as determined by guaranteed period of annuity
payments

Minimum guaranteed annual pension
(Sept. 62 - June 66) (1.5% x 50,000 x
(July 66 - June 75) + (0.75% x 30,500) + (1.75% x 19.500) x 9
(July 75 - June 97) + (1.05% x 30,500) + (1.75% x 19,500) x 22
$3,000.00 + $5,130.00 + $14,553.00 ma $22,683.00

0
1/4._; Lft



Trustee: Montreal Trust

Investment Manager:

Pension Committee:
Composition:

Responsibility

Status:
Unfunded Liability

Ex erienca Deficienc :

Fund Performance:
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Effective July 1, 1989:
Integra for 2/3 of portfolio
Kingwest for 1/3 of portfolio

3 representatives appointed by the Board of Governors
representative appointed by the Canadian Guards Association

1 representative appointed by the Canadian Union of Public Employees
1 representative appointed by Huntington College
1 representative appointed by Laurentian University Administrative Staff Association
3 representatives appointed by Laurentian University Faculty Association
1 reprssentative appointed by Laurentian University Staff Association
1 representative appointed by Thorneloe University
Directory of Personnel (non voting)

To recommend changes to plan

NIL

NIL

Rates of return on investments made by the fund: as of June 30
1980-81 - 6.3%
1981-82 - 3.1%
1982-83 - 28.7%
1983-84 - -2.9%
1984-85 - 20.9%
1985-86 - 17.2%
1986-87 - 14.6%
1987-88 - -3.00%
1988-89 - 12.6%
1989-10 - -1.3%
1990-91 - 9.2%

Actuarial Evaluation Date: July 1. 1990

Actuarial Aszostions in the Fund
Pro iec tion: - salary 6% + seniority

- rate of return 7%
- mortality according to the 1983 Group Annuity Mortality Table

Indexing: Once yearly at the lesser of 3% or the rate at which the C.P.I. is
increasing

FLo.rtyailit : Transfer to another employer or R.R.S.P.

Changes: Under the Money Purchase component a male annuity is purchased for
females at retirement

Reciprocal Agreements: Teacher's Superannuation Commission



Type of Plan:

Eligibility:

Member Contributions;

University Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

Indexing;

2) 01-LELitirl Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement;

After Retirement;

Model Pension Calculation:
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MCMASTER UNIVERSITY

Defined benefit

Ail full-time and regular part-time academic and non-academic staff; compulsory on
July 1 following 6 months employment

3.5% of regular earnings up to YMPE and 5% of regular earnings in excess of YMPE

Amount necessary to fully fund the benefits accruing to members

The annual pension provided by the formula:
1(1 .4% x AYMPE) + (2.0% x EX)) x YS
EX se ABYE - YMPE where ABYE is calculated over those 48 months of highest earnings
and AYMPE an Average of YMPE over those 48 months where YMPE was highest.

Formal indexing scheme. Pensioner reserve indexing using excess earnings approach.
Increase will be the excess of the income earned in the fixed income portion of the fund
over 4.5% or the Consumer Price Index increase for the year, whichever is less.

The benefit is normally payable for life, guaranteed five years. For members with spouses
50% of pension continues to joint annuitant.

Options: all forms subject to requirements of the University and Pension Benefits Act.

The annual pension as provided by the formula but based on service and earnings to early
retirement and reduced by 1/2 of 1% for each month early retirement data precedes
normal retirement data. Unreduced benefit when age plus years of service after joining
plan > 80.

Member's option of (subject to pension laws):
i) a deferred pension payable at normal retirement;
ii) transfer of twice member's contributions, plus interest, to registered pension fund

of new employer, R.R.S.P.(locked-in);
iii) refund of member contributions and interest;

Beneficiary receives pre-1987 contributions plus interest as a lump sum plus value of
pension earned after 1986.

I) married: spouse receives 50% of member's pension until death;
ii) not married: beneficiary receives remainder, it any, of guaranteed 60 monthly

payments

eased on bast 48 month average salary of $50,000 with 35 years service immediately
prior to retirement et age 65 at Dee. 31, 1991.
11.4% x 28,400 + 2.0% x 150,000 - 28,40011 x 35
Total Pension Payable $29,036

BEST COPY AUILABil



Trustee:

Investment Manajm:

Pension Committee:
Composition:

Responsibil0:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Valuation Date:

Reciprocal Agreements:

Actuarial Assumptions in the
Performance:

Indexing:

Fund
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Canada Trust

Jarislowsky, Fraser & Co., Mucana.

two faculty members, two support staff members, two professional/management
members and four members representing the Finance Committee of the Board of
Governors. All appointments are made by the President. In the case of facuRy and staff
members, respective associations recommend individuals to the President.

administration of the Fund and acts as an Advisory Committee as set out in the Pensions
Benefits Acts

NIL

NIL

rate of return on investments made by the fund:
based on book value: (including realized gains or losses)

1970 - 71 = 6.1 1971 - 72 = 7.4%
1972 - 73 = 7.1% 1973 - 74 = 7.5%
1974 - 75 = 7.18% 1975 - 76 = 4.61%
1976 - 77 = 6.66% 1977 - 78 = 7.16%
1978 - 79 = 10.78% 1979 - 80 = 13.94%
1980 - 81 = 13.43% 1981 - 82 = 6.97%
1982 - 83 = 11.04% 1993 - 84 = 13.42%
1984 - 85 =I 11.81% 1985 - 86 = 12.17%
1986 87 = 11.84% 1987 - 88 = 10.85%
1988 - 89 = 9.74% 1989 - 90 = 8.88%
1990 - 91 = 7.21%

obtained annually on July 1 filed triennially (last filing July 1,1990)

Federal Government, Province of Ontario, Secondary School Teachers Federation,
Province of Alberta, OMERS

rate of salary increase = 5.5%
rate of return on investments is 6 1/2% pre-retirement 4.5% post-retirement

Maximum increase each July equal to the annual rate of increase in the C.P.I. or the
excess of interest earninr on the fixed income portion of fund over the actuarially
assumed rate of return; whichever is less.

Actual Increases
1977 - 5.8% 1978 - 5.9% 1979 - 4.7%
1981 - 6.4% 1982 - 9.1% 1983 -10.7%
1984 - 5.8% 1985 - 4.4% 1986 - 4.0%
1987 4.2% 1988 - 4.4% 1999 - 4.2%
1990 - 5.0% 1991 - 4.8%

Portability: maximum amount transferable equal to greater of commuted value of benefit or twice
members contributions plus interest (locked-in).



Type of Plan:

Eliaibility:

Contributions:

OISE Contributions:

Benefits:
1) 0.1 Normal Retirement:

(age 65)

Indexing:

Standars_ISas:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement:

Model Pension Calculation:
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ONTARIO INSTITUTE FOR STUDIES IN EDUCATION

Defined benefit with minimum money purchase provision

For all full-time faculty, professional, general support staff and academic support -
compulsory after age 25. For part-time and over 25 - option to join each January 1.

6% of regular earnings less CPP contributions

As required to provide benefits and at least amount equal to employee contributions.
Currently 125% of employee contributions as per Board resolution.

Annual Pension provided by the formula: 1.5% of best 3 year average earnings up to
CPP earnings ceiling at date of retirement, plus 2% of best average earnings over CPP
ceiling multiplied by years of plan membership to a maximum of 35 years.

60% of CPI to a max. of 8% reviewed annually.

Benefit normally payable for life but guaranteed for 60 months with other available
options:

reduced pension guaranteed for 120 months
ii) life only
iii) joint and last survivorship

A member who retires in accordance with Clause 4.1 shall be entitled to (age 55 - 65)
receive a reduced pension which will be the Actuarial Equivalent of the annual pension
calculated in the manner of Clauses 3.2 and 3.3, but commencing on the Early
Retirement Date

Member's option of (subject to pension laws):
if more than two years of service:
a) cash refund of contribution made prior to 1987 and transfer of two times

contribution to post 1986 contributions to a locked-in RRSP or fund of new
employer; or

b) transfer of total two times contributions.
ii) if less than two years of service:

a) cash refund; or
b) transfer or two times contributions to a locked-in RRSP or fund of new

employer.

Contributions with interest (or commuted value of pension earned if greater) are payable
to beneficiary in a single lump sum payment.

Benefit entitlement to beneficiary as determined by guaranteed period of pension
payments.

Annual perision provided by the formula: assuming best 3 year average earnings are
$50,000 with 35 years pensionable service and CPP ceiling is set at $23,400
2g 1.5 x 23,400 x 35 years = $12,285
2% x 26,600 x 35 years = $18,620
Yearly Income from plan = $30,905
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Trustee: Royal Trust

Investment Menaaer: Gryphon Investment Counsel Inc.

Representatives from Board of Governors and Staff Associations
Composition:

Responsibility: To review the plan and recommend changes

Status:
Unfunded Liability NIL

Experience Deficiency: NIL

Fund Performance: Rate of return last 5 years
1985 = 21.91%
1986 = 12.31%
1987 = 6.15%
1988 = 9.0%
1989 = 15.53%
1990 = 5.2%

Actuarial Evaluation Date: December 31, 1990

Actuarial Assumptions in the Fund
Performance:

Inclexino (Actual):

Portability:

Reciprocal Agreements:

Rate of salary increase 6% compounded per annum; fund yield 7%; 1983 group annuity
table used to represent the mortality of members both before and after retirement; the
YMPE to increase 5.5% per annum.

6.0% of CPI to max. of 8% for all service

N/A

Ontario Public Service Superannuation Board
Universities Academic Pension Boards - Alberta
Colleges of Applied Arts and Technology
OMERS
CARRA
University of New Brunswick
St. Francis Xavier
McGill

,



Tyne of Plan:

Member Contributions:

University Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

Indexina:

Standard Ootions:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement;

After Retirement:
(standard options)

Model Pension Calculation:
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UNIVERSITE D'OTTAWA/UNIVERSITY OF OTTAWA

Defined benefit

All fulltime academic and non-academic staff; compulsory at age 30

4.25% of regular earnings up to YMPE and 6.55% of regular earnings in excess of YMPE

An amount necessary to provide all of the benefits accruing to members: 8.59% of
regular salary mass

The annual pension provided by the formula:
(2% x ABYE x YS before 01.01.66) + (1.3% x YMPE) + (2.0% x EX) x YS after
01.01.66. ABYE calculated over those five years of highest earnings.

Guaranteed with an 8% cap + application of "excess interest principle" on a
yearly basis as per Board of Governors's approval

The benefit is normally payable for life, but guaranteed 60 months in any event, although
the following options are available.
- life guaranteed 120 or 180 months

Now available with no actuarial reduction for active membrs from age 60 or if service
(pension) and age corresponds to 90

Member's option of (subject to pension laws):
i) a deferred pension payable at normal retirement age
ii) transfer of twice member's contributions, plus interest, to registered pension fund

of new employer or to an RRSP
iii) refund of member contributions and interest if under age 40or a member of the plan

for less than five years plus 2 years government rule
iv) transfer of member's valued benefit prior to reaching 55
v) a deferred pension payable at early retirement age.

Effective January 1, 1988, beneficiary receives the commuted value of the fund.

Spouse or dependents guaranteed member's full pension up to 60 months from
retirement and 60% of member's pension after the 60 month period
if no spouse, benefits to beneficiary are determined by guaranteed period of payments

Based on an average salary of $50,000

astAi.

participation: 35 years (01.07.56 to 30.06.91)
ii) average salary: $50,000
iii) Y.M.P.E. (1991): Average of last five years. $27430

Calculation
service prior to January 1, 1966

$50,000 x 2% x 3489 $9,504.11
365

service from January 1, 1966

$27,430 x 1.3% x 8941 $8,734.99
365

$22,570 xj x $11,057.44
100 365

$29 296.54
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Trustee: Royal Trust

Investment Manager: Jarislowski Fraser 60%
Sceptre Investment Council 40%

Pension Committee: The Committee includes the following members:
Composition: i) two members of the Board of Governors appointed by the Board;

ii) member appointed by the Board of Governors to serve as Chairman of the
Committee;

iii) the Director of Human Resources;
iv) two members of the Pension in appointed by the Association of Professors of the

University of Ottawa;
v) two members of the Pension Plan and of the teaching staff other than the above-

mentioned, appointed by the Senate;
vi) - one person appointed from nominations received from the committee representing

management and professional employees;
- one person appointed from nominations received from the committee representing
clerks and secretaries;
one person appointed from nominations received from the committee representing

technicians;
- one person appointed from nominations received from the Library employees.

Responsibility: Advise, change by-laws, recommend plan changes

Status: N/A
Unfunded Liability:

Exoritice pipc : N/A

Actuarial Evaluation Date: January 1, 1991

Actuarial Assumptions in the Fund Based on 5% salary increases and with a 6% return investment on the fund
frojmtm:

Indexing:

Portability:

Anticipated Changes:

Reciprocal Agreements:

Increase up to a guaranteed CPI-1 with an 8% cap + application of "excess interest
principle".

Amount required by the recipient plan or twice the member's required contributions,
whichever is less.

N/A

Federal Government
0.M.E.R.S.
Ontario Teacher's Superannuation Commission
Central Mortgage and Housing Corporation
Government of Quebec
University of Montreal
University of Quebec
Leval University.
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QUEEN'S UNIVERSITY

Typeol 12m: Money purchase with a minimum guarantee

Eligibility: All full-time and continuing part-time academic and support staff, compulsoryfor full time
staff at age 30

Member Contributions: 4.5% of regular earnings up to YMPE and 6% of regular earnings in excess of YMPE

University Contributions: Matching member contributions plus 1.5% to Minimum Guarantee Fund

Benefits:
1) On Normal Retirement:

(age 65)

Standard Ootions:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

A single pension is established at retirement equal to the greater of that produced by the
Money Purchase balance at retirement or the Minimum Guarantee. This pension is
adjusted each year by a formula based on the 4 year moving average of fund earnings
with no ceiling. Pensions are never reduced regardless of performance. At the time of
retirement, the Money Purchase component is converted into pension using the same
factor for men and women.

The quoted annuity is a life guarantee 5 years. Other available options include:
i) life only guaranteed 10 or 15 years.
ii) joint and last survivorship at various % levels and can include guarantees

Member's choice of either a deferred pension commencing at any time up (any age) to
normal retirement, or pension commencing at date of early retirement. The pension is
established using the method described under Normal Retirement. Minimum guarantee
benefits are reduced by 112 of 1% for each month prior to normal retirement. Special
early retirement program is available.

Memhers's option of (subject to pension laws):
deferred pension payable at normal retirement

ii) locked-in transfer of money purchase account to registered pension fund of new
employer or RRSP

iii) refund of member's contributions and interest

i) no spouse: payment of twice member's required contributions plus interest to
beneficiary

ii) surviving spouse has option of:
a) lump sum payment as above
b) variable pension purchased by this lump sum from the plan
c) fixed annuity purchased by this lump sum
d) defer pension payments and leave money in pension plan

After Retirement: Benefit entitlement to beneficiary as determined by guaranteed period of annuity
payments

Model Pension Calculation: (1.35% x $27,700) + (1.80 x $22,300) x 35 $27,137
virtually all staff are currently retiring with a money purchase pension which in most
cases is considerably higher than the minimum guaranteed formula pension.



Trustee:

Investment Manager:

Pension Committee:
Composition:
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Canada Trust

Jarislowsky, Fraser & Co.

Two faculty members and two support staff members' appointments by Principal and
two members representing the administration (V.P.Resources and Director of Pensions
and Staff Benefits) and two members from the Board of Trustees plus two retiree
representatives.

1311 Responsible for investment policy decisions (e.g., proportion of fund investment in
equities), selection of investment manager and plan policy.

Status:
Unfunded Liab*ty: NIL

Fund Performance: Rates of return on investments made by the fund.

1970
1971
1972
1973

- 71 as 12.3%
- 72 = 14.6%
- 73 as 0.06%
- 74 a -15.9%

1974 - 75 = 17.6%
1975 - 76 = 8.6%
1978 - 77 = 10.7%
1977 - 78 = 17.6%
1978 - 79 = 16.7%
1979 - 80 = 14.6%
1980 81 = 5.8%
1981 - 82 = 12.2%
1982 - 83 mi 30.2%
1983 - 84 = 11.3%
1984 - 85 = 28.5%
1985 86 = 24.2%
1988 - 87 = 12.85%
1987 - 88 = -3.0%
1988 - 89 = 18.5%
1989 90 = -.9%
1990 - 91 = 13.4%

Actuarial Evaluation Date: August 31, 1989

Actuarial Assumptions in the Fund Salary increase = 5%, real rate of return on investments after inflation 3%, rate of
Performance: mortality as in the annuity tables for 1983

Indexing (Actual): Based on fund performance using a four year moving average. Average pensioner
increase of 6.2% over past 5 years

Monpy purchase component is transferable on a locked in basis to another registered
pension plan or to RRSP. Plan includes portability clause for a t ansfer in.

Reciprocal Agreements: Public Service
Ontario Provincial Government
Ontario Teachers Superannuation



Type of Plan:

Eliaibilitv:

Member Contributions:

Employer Contributions:
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R_Y_ERSON POLYTECHNICAL INSTITUTE

Defined benefit

Comoulsory for full-time faculty (other than those contributing to T.S.F.) and
administrative and academic support staff on date of appointment.

6% of salary up to Y.B.E. under C.P.P., 4.2% of salary between Y.B.E. & Y.M.P.E., 6%
above Y.M.P.E.; 1% of salary to SABA (indexing fund)

Matches employee contributions

Benefits:
1) On Normal Retirement: The annual pension provided by the formula

(age 65) YS x 2% x average salary for best consecutive 60 months less .7% of the lesser of or
average salary for best consecutive 60 months or Y.M.P.E. x YS since January 1, 1966.

Indexing; From 1/1/77 all employees covered by S.A.B.A.
Those who retired prior to 1/1176 receive adjustable pension supplement.

Standard Options: Pension benefit payable for life.

2) On Early Retirement:
(age 55)

a member who has completed 10 years of pre 1987 service or 2 years of post 1986
service and who elects to retire after the age of 55 years shall be entitled to an early
retirement pension commencing on the first day of the next month following the
month in which he retires. Pension is reduced by 5% for each year early retirement
precedes normal retirement.

ii) a member has attained the age of 60; and has credited service of 20 ormore years
is entitled to a pension without any age reduction factor

iii) a member has credit in the fund for a number of years and months of service that,
when added to his exact age, totals at least ninety years is entitled to a pension
without any age reduction factor

3) On Termination: Members option of (subject to pension laws)
i) before member has completed 10 years of pre 1/1/87 service or 2 years of service

past 1986, the contributions made by the member shall be refunded to him with
interest; or contributions plus interest may he transferred to an R.R.S.P.

ii) after 10 years of pre 1/1/87 service or 2 years of service past 1986, member may
elect a deferred pension payable at normal retirement based on service and earnings
at date of resignation.

4) On Death:
Before Retirement:

After Retirement:

Model Pension Calculation:

Subject to requirements of Ontario Pensions Benefits Act, 1987, the following benefits
may be paid.
i) refund of member's contributions plus interest (for service prior to 1.1.87).
ii) commuted value of vested pension as lump sum or immediate monthly pension,

subject to 50% rule (for service after 1.1.87).

60% of the member's pension is paid to the spouse until death and in any event until the
youngest child reaches age 18. Spouses pension is reduced by 2 1/2% for each whole
year that the spouses age s more than 10 years less than the member's age.

Assume average salary for best 60 consecutive months is 950,000 with 35 years
credited service to December 31, :986.
35 x j. x 50,000 = 935,000.00

100

Less C.P.P. reduction factor, Vs from January 1, 1968 to necember 31, 1987 - 22 years
(YMPE 1986 - 25,900)

22 x 01 x 25,900 = $3,988.60
100

Therefore pension would be:

ui $35,000.00 - 3,988.60
= $31,011.40



Trustee;

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial As_sikmptions in the Fund
Performance:

Indexing iActual :

Portability:

Anicipated Changes:

Reci rocal A reements7
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Ontario Municipal Employees Retirement Board

N A

N/A

$14,317,400 surplus

N/A

N/A

January 1, 1991

Retirement age 65 factors 60/20; mortality table -Wyatt, Age of Wives - 3 yrs. younger
than husband; married members 85%;

loading for expenses 1% of future contr. income
interest rate 8.5% o salary increase 7%
increase in YMPE 6% per year
valuation method - entry age normal
withdrawal rates

Asig
25 .149 .299
35 .074 .139
45 .027 .058
55 NIL .014

CPI up to max of 8%

N/A

Pension Reform Legislation

Under current review. First changes will be to match pending legislative requirements.
Teachers' Superannuation Commission
Province of Ontario
Federal Government
Hospitals of Ontario Pension Plan and Hospital for Sick Children Pension Plan
Colleges of Applied Arts and Technology
Province of Alberta
York
Hospital For Sick Children
OMERS
Assn. of Universities & Colleges of Canada
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UNIVERSITY OF TORONTO

Type of Plan: Defined benefit with minimum pension guarantee

Elioibilitv: All full-time academic and non-academic staff and part-time staff with an annual salary
of at least 35% of the YMPE; compulsory for full-time and part-time staff at age 35
whose total percentage of appointments are equal to 25% or more of full-time

Member Contributions: Full-time staff: 3.9% of regular earning.; up to YMPE and 6.0% of regular earnings in
excess of YMPE; part-time staff: same as full-time but pro-rated to their percentage of
full-time worked

University Contributions: Amount necessary to provide the retirement benefits accrued to members, currently
9.99% of members pensionable earnings

Benefits:
1) On Normal Retirement:

(age 65)

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before retirement:

After Retirement:

Model Pension Calculation:

The annual pension provided by the formula:
For pension service up to June 30,1992 ((1.0% x avg YMPE) + (2.0% x EX)) x YS plus
for pension service on or after July 1, 1992 ((1.3% x avg. YMPE) + (2.0% x EX)I x YS
subject to the minimum pension guarantee of 40% of member's total required
contributions.
ABYE, used in finding EX, is calculated over those 36 months of highest earnings. Part-
time staff member treated the same as full-time members except pension service accrual
pro-rated to thpir percentage of full-time work.

Annual indexation equal to CPI-4% or 75% of CPI to a max. of 8% plus 60% of the CPI
in excess of 8% whichever is greater (but not less than 0) and in addition further
augmentation will be considered on an annual ad hoc basis

For single members, the benefit is normally payable for life but guaranteed 60 months in
any event, but may optionally be guaranteed 120 or 180 months. For married members,
50% or 60% Joint and Last Survivor Benefit payable

all members are eligible to receive a benefit based on service and earnings to early
retirement and reduced 5% for each year early retirement precedes normal
retirement

ii) Administrative Staff Only: may elect early retirement with an actuarially unreduced
pension - on the last day of the month in which the member reaches actual age 65,
or the end of any month thereafter, but not later than the following June 30th; or
when age (minimum age 60) plus years of service equal 80 or more

Member's option of (subject to pension laws):
a deferred paid-up annuity payable at normal retirement based on service and
earnings to resignation

ii) transfer of twice member's contributions plus interest to registered pension
fund or to an RRSP

iii) refund of member costributions and interest
iv) leave contributions in Plan thus retaining a pension entitlement which is subject

to indexation (deferred pension)

Single members: beneficiary receives lump sum payment equal to cummuted value of
member's pension benefit

Married members: spouse receives lump sum payment equal to commuted value of
mamber's pension benefit or an immediate or deferred pension the
commuted value of which is at least equal to the member's pension
benefit

Single members: beneficiary receives balance of unpaid portion of five year guaranteed
pension

Married members: 50% of the member's pension is paid to the spouse until death (with
no reduction to member's pension) or 60% of the member's pension
is paid to the spouse until death (with member's pension being
actuarially reduced to pay for the difference between the 50% and
60% survivor pension)

Based on 35 years of pensionable service:
(1.0% x 28,366.67)) + (2.0% x 21,633.33) x 35 la $25,071.90
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Trustee: Montreal Trust Company

Investment Manaper:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Dekim:

Fund Performance:

Actuarial Evaluation Date:

Gryphon Investment Counsel Inc.
Knight, Bain, Seath & Holbrook Capitol Management Inc.
Jarislowski, Fraser Co. Ltd.

Committee members from the Staff & Faculty Associations are nominated by their
respective association and then appointed by the President of the University

To review terms benefits, and administration of the pension plan including
employee/employer costs, performance of the fund, and the making of recommendations
for changes in the plan when necessary

None on July 1

None on July 1

Rates of return

1991

1991

on investments made by the fund:
1982-83 at 44.6%
1983-84 3x 1.6%
1984-85 al 27.7%
1985-86 = 22.6%
1986-87 xi 13.9%
1987-88 1.2%
1 988-89 13.2%
1989-90 = 2.3%
1990-91 ix 8.5%

July 1, 1991 (obtained annually on July 1st)

Actuarial Assumptions in the Fund Valuation Interest Rate 8.5%
5.5%
7% per annum (5.5% CPI + 1.5% merit and promotion)
1983 Group Annuitants Mortality Table

Proiction: Inflation
Salary scale

Indexinci : July 1, 1979 - 5.0%
July 1, 1980 6.5%
July 1, 1981 - 7.0%
July 1, 1982 - 8.7%
July 1, 1983 - 5.3%
July 1, 1984 - .5%
July 1, 1985 - 1.0%
July 1, 1986 - 4.4%
July 1, 1987 - 2.52% plus 2% to 15% ad hoc depending on year of retirement
July 1, 1988 - 2.52%
July 1, 1989 - 2.4% plus 1.1% ad hoc if retired prior to April 1, 1989
July 1, 1990 - 3.06%
July 1,1991 - 3.0% plus 0.7% ad hoc if retired prior to May 1, 1991

Portability:

ArAiciastlicl es:

Pension credits, that is, the greater of twice member's contributions, plus interest, or the
accrued value of the pension are transferable to another registered pension fund but a
number of years of service, used to calculate the defined benefit, would probably be lost
in the transfer

None at this time



Reciprocal Agreements:

- 31 -

Federal Government
Province of Ontario
Ontario Teachers Superannuation
Alberta Universities Academic Pension Board
Ontario Council of Regents for Colleges of Applied Arts and Technology
Hospital for Sick Children
Alberta Public Service Pension Board
University of Guelph
University of Manitoba
McGill University
The Ontario Cancer Institute
Trinity College
Victoria University
St. Michael's College
Hospitals of Ontario Pension Plan (HOOP)



Type of Plan:

Eligibility:

Member Contributions:

University Contributions:

genefits:
1) On Normal Retirement:

(July 1st following 65th birthday)

Indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retiremer,t;

After Retirement:

Model Pension Calculation:
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TRENT UNIVERSITY

Defined benefit; final average earnings, independent of C.P.P,

All full-time academic and non-academic staff; compulsory from dote of appointment.
"Ongoing Part-time Employees" whose appointments are at least half-time; three months
waiting period.

5.25% of nominal earnings

Amount necessary to adequately fund the plan, but not less than members'

The annual pension provided by the formula:
2% x final average earnings x years of service. Final average earnings are the highest
average annual nominal earnings paid during any three consecutive years of the tan years
immediately preceding retirement.

Current one year G.I.C. rate minus actuary's assumed interest rate

The "normal pension" benefit is payable for life, but is also guaranteed 60 months and
the following options are available:

life only
ii) life guaranteed 120 months
iii) joint and last survivorship

The annual pension as provided by the formula but based on service end earnings to early
retirement and reduced 0.5% for each month early retirement precedes normal
retirement.
Staff only: Retirement date at the University will be the first of July immediately
following, or coincident with, the staff member's sixty-fifth (65th) birthday. Fo ,.. a staff
member whose sixty-fifth (65th) birthday falls between July 1 and December 31,
retirement on full pension and without penalty on December 3Ist is an option.

Member's option of (subject to pension laws):
a deferred pension payable at normal retirement

ii) transfer of twice member's contributions, plus interest, to registered fund of
new employer Of to RRSP.

Pre end post-reform death benefits in accordance with *he Pension Benefits Act

Benefit entitlement to beneficiary as determined by guaranteed period of benefit
payments.

Assuming 35 years of service and average salary of $50,000
2.0% x $50,000 x 35 = $35,000 p.a.

BEST CCP(
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Trustee: National Trust Company, Limited

Investment Mane er: Sceptre Investments - 50% of fund
Phillips, Hager and North, Ltd. - SO% of fund

Pension Committee:
Comp_cain: Balanced representation of Board, Faculty, Staff and Administration.

Responsibility: (a) Receive reports, monitor the plan and to recommend to the Board;
(b) Both Committee and Board approvals needed for plan changes.

Status:
Unfunded Liability: None on July 1, 1930

Experience Deficiency: None on July 1, 1990

Fund Performance: 1984-85 - 16.5%
1985-86 - 20.2%
1986-87 - 16.0%
1987-88 13.94%
1988-89 11.23%
1989-90 - 8.23%

Actuarial Evaluation Date: July 1, 1990

Actuarial Assumptions in the Fund
Pro'ection: Interest 6%

Salary Scale 5%

Indexing (actuLl : 1 July 1978 - 3.3% 1 July 1979 - 4.9%
1 July 1980 - 7.6% 1 July 1981 - 8.0%
1 July 1982 10.5% 1 July 1983 - 5.6%
1 July 1984 - 3.7% 1 July 1985 - 3.8%
1 July 1986 - 3.04% 1 July 1987 - 2.04%
1 July 1988 - 3.03% 1 July 1989 - 4.86%
1 July 1990 - 4.36%

Board of Governors approved exceeding the above amounts to fully cover CPI up to July
1, 1989.

Portability: Twice member contributions plus interest or value of accrued pension, whichever is
greater, transferable to another registered pension plan or R.R.S.P.

Anticipated Changes: To comply with Ontario Pension Benefits Act.

Reciprocal Agreements: Government of Canada, Teachers' Superannuation Commission, Province of Ontario,
University of Manitoba, York University.

Voluntary Early Retirement: For a defined 5 year period (to June 30,1992), the Faculty Collective Agreement includes
nfs.i:sion for partial or full early retirement with pension protection.
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UNIVERSITY OF WATERLOO

Type of Plan: Defined benefit

Eliaibilitv: All regular full-time and part-time academic and non-academic staff from day one of
employment, compulsory from Jan. 1st coincident with or following 35th birthday. Other
part-time per legislative eligibility.

em1MAtr_gsItribu ions: 4,875% of regular earnings plus CPP contributions (up to YMPE, 6.5% in excess).

University Contributions: At least an amount equal to the aggregate of the members' required contributions, made
monthly

Benefits:
1) On Normal Retirement: Faculty and staff (first of month coincident with or following 65th birthday). However,

(age 65) faculty have the right to postpone NRD to the anniversary of their contrat date following
or coincident with 65th birthday.
The annual pension provided by the formula:
1(1.3% x avg YMPE of previous 3 years) + (2.0% x EX)) x YS.
FGAE used in finding EX, is calculated over those consecutive 36 months of the last ten
years with the highest earnings.

Indexin4: Guaranteed up to 5% if cost of living index warrants but more is possible subject to
fund's ability to pay.

Standard Ootions:

2) On Early Retirement:
(age 55)

3) On Termination;

The benefit is normally payable for life, but guaranteed 60 months in any event, although
the following options are available:

life only
ii) life guaranteed 120 months, 180 months
iii) joint and last survivorship, 60% (unless waived per legislation) plus 50%, 75%.

100%.

The annual pension as provided by the formula but based on service end earnings to early
retirement and reduced 0.33% for each month early retirement precedes age 65. for the
ages 60-65, and 0.5% for each month early retirement precedes age 60 (but no less than
that required on an actuarial basis)

Member's option of (subject to pension laws):
a deferred pension payable at normal retirement

ii) actuarial value of accrued pension to registered pension fund of new employer or to
an RRSP that is locked in

iii) refund of members contributions and interest (only if permitted by legislation)

4) On Death:
Before Retirement: Refund of member's required contributions plus interest to the beneficiary to Dec 31,

1986; actuarial value of pension accrued since January 1, 1987

After Retirement:

Model Pension Calculation:

Benefit entitlement to beneficiary as determined by guaranteed period of benefit
cayments. (minimum payout of required contributions plus interest - less any excess
contributions paid -except Life only)

Annual pension provided by the formula:
1991 Avg. YMPE 29,033.33
H.013% x 29,03133) + .02 (50,000 - 29,033.33)133
= 1377.43 + 419.33135
me $27,886.60

N.B. The University must fund 50% of the value of the employee's
pension. If at termination, retirement or death', required
contributions plus interest exceed 50% of the actuarial value of the'pension, the excess
belongs to employee.

' only on benefit accrued Since 1/1/87.

,"
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Trustee: Canadr: Trust

Investment Manauer: Jarislowsky, Fraser & Co.
Mucana and M.K. Wong & Associates

Pension Committee:
composition: Three faculty members selected by Faculty Association for approval by President, 2

Board members appointed by Board, two non-union staff members; one union staff
member; Treasurer; Provost and Vice-President Academic; Assoc. Provost, Academic
Affairs; University President; rep. of Retirees' Association

Responsibay: Responsible for monitoring the results of the investment management of the fund and for
the periodic review of the plan to keep it current with other plans

Status:
Unfunded Liability: No present unfunded liability

Experience Deficiency: No present experience deficiency

Fund Performance: 1975 11.96% 1976 11.74%
1977 9.64% 1978 17.12%
1979 19.05% 1980 23.56%
1981 -0.80% 1982 23.57%
1983 19,16% 1984 8.54%
1985 24.56% 1986 12.21%
1987 1.0% 1988 10.50%
1989 16.02% 1990 -3.30%

Actuarial Evaluation Date: January 1, 1991

Actuarial Assumptions in the Fund
Pro'ection:

Portability:

Reciprocal Agreements:

Mortability 1983 Group Annuitants
Interest - 7%
CPI - 4%

Pension credits, that is, actuarial value of accrued pension is transferable to a.
registered pension fund but a number of years of service, used to calculate the defined
benefit, could be lost in the transfer depending on new plan benefits and costs

- Public Service Superannuation
Alberta Superannuation
Teacher's Superannuation Commission



Type of Plan:

Member Contributions;

University Contributions:

Benefits:
1) On Normal Retirement:

(age 65)

Indexing:

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

- 37 -

UNIVERSITY OF WESTERN ONTARIO

Money purchase (minimum guarantee to staff members who were employees as of
01.05.74)

All full-time academic staff; compulsory from date of appointment. All fulltime
administrative staff and union, voluntary from date of appointment, compulsory after 5
years employment.

All non full time employees may elect to join the plan on any January 1 provided that, in
each of the two preceding calendar years their pensionable earnings were at least equal
to the minimum earnings for the year. Minimum 5,000 - 1986; 5,250 - 1987; 5,500 -
1988; vs 21% of YMPE - 1989 end each subsequent year. OR may elect to become a
member on the first day of any month provided that on that date the following conditions
have been satisfied:

has been continuously employed for at least twenty-four months, and
ii) in each of two consbartive calendar years had pensionable earnings at least equal

to the minimum earnings for the year.

Faculty
Staff
Effective Jan.

Faculty -

Staff -

- 5.5% of regular earnings
6.0% of regular earnings less C.P.P. contributions

1, 1991 for new staff. - 2.5% of earnings

8.5% of member's regular earnings
7.5% of member's regular earnings increasing to 8.0% after 10 years
service and 8.5% after 20 years service

An annuity purchased by the vested amount in the member's money purchase account.
Members subject to the minimum guarantee will receive at least:
Faculty - (2.0% x A8YE x YS to max. 20 yrs.) + (1.0% x A8YE x YS after 20 yrs.

to max. 20 yrs.)
S taff (2.0% x ABYE x VS to max. 35 yrs.) - (0.7% x AVE up to YMPE in

retirement YR x YS after 01.01.66)

Note - ABYE calculated over the best 5 years.

On Ad Hoc basis for pre 1981 retirees

The annuity is normally a fixed life annuity guaranteed 60 months but may optionally be:

i) members not subject to minimum guarantee may elect to purchase en excess
earnings annuity, or an indexed annuity in which benefit amounts are adjusted yearly
according to the CPI (max. 4% per annum)

ii) in any event, the type of annuity chosen is payable according to one of the following
typical options:

a)

b)
c)
d)

life only
life guaranteed 120 months - also 180
joint and last survivorship
joint and last survivorship guaranteed 60, 120 or 180 months

iii) deferred annuity option faculty and staff between age 55 and normal retirement
may use accumulated pension funds to purchase a life annuity payable at a future
retirement date

The monthly annuity payments are actuarially reduced

Member's option of (subject to pension laws):

deferred pension payable at normal retirement
ii) transfer of money purchase account to registered pension fund of new employer or

to an RRSP
iii) cash refund subject to appropriate withholding tax.

.3 ir:;



4) On Death:
Before retirement:
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Beneficiary has option of receiving member's money purchase account as a lump sum,
subject to the appropriate withholding tax. If the beneficiary is the member's spouse,
account maybe used to purchase en immediate annuity or transferred tu an RRSP.

After retirement: Benefit entitlement to beneficiary as determined by the option selected and guaranteed
period of annuity payments.

Mod& Pension Calculation: Minimum guaranteed annual pension for only those subject to the minimum guarantee:
Faculty (2.0% x $50,000 x 20) + (1.0% x $50,000 x 15)

= $20,000 + $7,500
= $27,500.00

Staff (2.0% x $50,000 x 35 ) - (0.7% x 30,500 x 20)
= $35,000 - $4,270
= $30,730

Money purchase plan is producing, for most retirees, a pension benefit in excess of the
minimum formula guarantee.



Trustee: Canada Trust
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Investment Manacrer: Guaranteed Account Manuvest

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assum bons in the Fund
Pro'action:

Indexing:

Portability:

Anticipated Changes:

Reciprocal Aoreements:

Fixed Income Fund
Equity Fund:

T.A.L. Investment Counsel Ltd.
Foreign Equity:

- Newcastle Capital
- Baring International Investment Ltd.

Canadian Equity:
C.T. Investment Counsel
Jarislowsky & Fraser

- Corporate Investment Assoc. (RT) Inc.
Real Estate:

- B.G. PREECO
- Sun Life
- Adason Property Mgmt.
- Elliott & Page Limited - Eff. 1/1/88Money Market Fund

Three members of faculty and three members of staff elected by members of the plan
plus Vice-President, Administration and Finance (or designate) and the Director of
Personnel (or designate)

Full power to administer the University Pension Plan including questions concerning the
Plan and to make recommendations concerning the eligibility of any person, to prepare
accounts and records showing detailed operation of the Plan and to arrange for the audit
of plan records and accounts.

NIL

NIL

For 12 month period ending December 31, 1990
Guaranteed Fund - 10.84%
Fixed Income Fund - 7.44%
Equity Fund - (10.19%)
Money Market - 13.23%

December 31, 1989

That the contribution accounts would accumulate at a net average rate:of return of 7%
per annum, that salaries would increase at an average annual rate of 5% per annum, and
that the accumulated money purchase accounts would be converted to a pension on the
basis of annuity factors calculated at 7% interest with mortability according to the
Progressive Annuity Table.

NIL

Employee and employer contributions plus accrued interest.

- as may be required under proposed tax changes.

Teacher's Superannuation Commission
OMERS
Colleges of Applied Arts & Technology
Ontario Government - Public Service Superannuation Plan
Federal Government - Public Service Superannuation Plan
New Brunswick - Public Service Superannuation Plan



TYPO of Plan:

Eliaibility:

Member Contributions:

UrLitelaySontribis:

Benefits:
1) On Normal Retirement:

(age 65)

Indexing:

Standard Ootioril:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

After Retirement:

Model Pension Calculation:
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WILFRID LAURIER UNIVERSITY

Money purchase with minimum guarantee

All full-time academic and non-academic staff; compulsory at age 30.

4.5% of regular earnings up to YMPE and 6% of regular earnings in excess of YMPE.

Approximately 6.63% of member's regular earnings for current service.

A variable annuity purchased by the vested amount in the money purchase fund at
retirement subject to the minimum guarantee:
ABYE calculated over those five consecutive years of highest earnings.
((1.3% x AVG YMPE) + 1.9% x IAVYE - AVG YMPE11 x YS

i) Minimum guaranteed pension benefit based on the increase in the cost of living with
a maximum of 3%;

ii) Money purchase pension benefit based on fund earnings in excess of 7 1/2%.

The annuity is normally a life annuity guaranteed 60 months but may optionally be:
Life guaranteed 120 months;

ii) Life guaranteed 180 months;
iii) Joint and last survivorship.

A variable annuity commencing at early retirement and subject to an actuarially reduced
minimum guarantee or transfer of money purchase component to a locked-in RRSP.

Member's option of (subject to pension laws):
deferred pension payable at normal retirement; transfer of money purchase account to
registered pension fund of new employer or to an RRSP; refund of member's
contributions and interest as allowed by Pension Benefits Act and Revenue Canada.

Beneficiary has option of receiving member's money purchase account as a lump sum or
an immediate or deferred life annuity.

Benefit entitlement to beneficiary or estate as determined by guaranteed period annuity
payments.

Minimum guaranteed annual pension:
1(1.3% x AVG YMPE) + 1.9% x (ABYE - AVG YMPE)) x YS

1(1.3 x 24,480) + (1.9 x 25,520)1
a (318.24 + $484.88) x 35511 $28,109
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Trustee: Canada Trust

Investment Manager: TAL Investment Counsel and Sceptre Investment Counsel

Consultant: Wright, Mogg & Associates

Pension Committee: Standing Committee of Board of Governors; 2 staff appointed by Staff Association, 2
Composition: faculty appointed by Faculty Association, 5 board members appointed by Board of

Governors, 1 Staff appointed by the Union.

Responsibility:

Status:
Unfunded Liability:

Expeience Deficiency:

Fund Performance:

The Pension Committee shall determine all questions arising in the administration of the
Plan, including the interpretation and application of the Provisions of the Plan together
with eligibility, service, earnings and retirement dates of members for purposes of the
Plan. Such decisions of the Pension Committee shall be final and binding on all
concerned, subject, when necessary, to referral to the Board of Governors of the
University.
In addition, the Pension Committee will be responsible for reviewing the performance of
the Fund, and for the preparation of recommendations to the Board of Governors of the
University concerning proposed changes in the Plan, or in its funding.

NIL

NIL

Rate of return on investment made by the fund as per Wood Gundy time-weighted rate
of return.

1973
1974
1975

- 74 = 11.25%
- 75 ar (10 months) us 10.01%
- 76 a 9.19%

1976 - 77 ar 12.4%
1977 - 78 = 10.56%
1978 - 79 = 11.08%
1979 - 80 = 7.80%
1980 - 81 a 3.3%
1981 - 82 = 1.3%
1982 - 83 a 45.4%
1983 - 84 = 2.5%
1984 - 85 = 30.1%
1985 - 86 = 22.5%
1986 - 87 .3 14.6%
1987 - 88 = -.5%
1988 - 89 2r 15.4%
1989 - 90 = 4.0%
1990 - 91 al 8.1%

Actuarial Evaluation Date: July 1,1991

Actuarial Assumptions in the Fund I
Performance: Average interest rate of 6-1/2%, future salaries at 5-1/2% per annum,1983 mortality

table.

Indexing (Actuall: As per above

Portability: Money purchase component is transferable to another registered pension fund, or locked-
in RRSP.

Anticipated Changes: None

Reciprocal Agreements: Ontario Teachers Superannuation

4,



Type of Plan:

Elig

Member Contributions:

University Contributions:

Benefits:
11 On Normal Retirement:

(age 65)

indexing:

Standard Options:

21 On Early Retirement:
(age 55)

Voluntary Early Retirement.
(age 59)

3) On Termination:

41 On Death:
Before Retirement:

After Retirement:

Model Pension Calculation:
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UNIVERSITY OF WINDSOR

Defined Benefit; F.A.E. (STAFF)

All full-time union and administrative staff upon completion of probation period

6% of year's basic exemption + 4.2% of gross earnings up to YMPE and 6% of gross
earnings in excess of YMPE

Such amount that may ba required to provide retirement income accruing to members
pursuant to the plan; plus any unfunded liabilities or experience deficiency; plus 1% of
member's earnings to the minimum guarantee fund

1(1.3% x AVG YMPE) + (2% x EX)1 x YS ABYE, used in finding EX, calculated over
those five years of highest earnings.

All members of the plan who retired prior to June 30, 1986 shall receive an increase in
pension equal to 50% of the difference between C.P.I. as of June 30, 1987 and the
Average C.P.I. for the plan year of retirement

The annual increase shall be 50% of the excess of the 4 year Average Fund Rate of
Return minus the Valuation Interest Rate (currently 6%), but shall not exceed 50% of the
Average C.P.I. from June 30 of one year to June 30 of the next year. This increase will
be prorated for the number of months retired if the member retires less than a year on
June 30.

Normal
Optional

life guaranteed 5 years
life only
life guaranteed 10 & 15

- Joint & Survivor 60% - 75% - 100% surv.

Member may take a reduced pension earned to date of retirement Reduction capped -
prior to age 60 = 6% per annum after 60 and before age 65 = 4% per annum.

Minimum in effect to June 30,1996
Age + Service = 85
(Credited service to date of retirement) + (112 credited service to age 65) x (best
consecutive 60 months salery ave, less ave. YMPE x .02) + (YMPE x .013).
Bridge benefits to age 65 = (ave. YMPE x .0% x years of credited service)

(Subject to Pension legislation)
I) Deferred pension
ii) Refund of Member's contributions plus interest
iii) Transfer own cont. & int. to locked-in R.R.S.P.

Lump sum refund of member's contributions plus interest. Employees with eleven or
more years of service will receive part or all of university's contributions.

As per option selected.

Minimum guaranteed annual pension:
STAFF PLAN
1(1.3 x 24,346.67) + (2% x 25,653.33)1
= (316.51 + 513.07.00) x 35
= $29,035.30 (exclusive of C.P.P.)



Trustee:

Investment Manager:

P_EILBLgonm_ittee:
Composition:

Responsibility:
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Canada Trust

Gryphon Investment Counsel Inc. and Jarislowsky Fraser

5 Members appointed by University
1 Member to be appointed by each of 5 unions - Total 5
Chairman elected from committee

All questions arising from administration of plan
- interpretation, application of provisions of plan
- e -ins, service, eligibility, retirement dates

Status:
Unfunded Liability: NONE

Experience Deficiency: NONE

Fund Performance: June 30, 1982 = (3.70)%
June 30, 1983 = 39.13
June 30, 1984 = (2.773)%
June 30, 1985 = 22.568%
June 30, 1986 = 15.71%
June 30, 1987 = 14.07%
June 30, 1988 M 1 . 0 5 %

June 30, 1989 = 13.73%
June 30, 1990 = 3.50%
June 30, 1991 xt 8.883%

ctuarial Evaluation Date: July 1, 1986

Actuarial Assumptions in the Fund
Proiection:

Portety:

Anticipated Changeg:

Reciprocal Agreements:

6% July 1, 1986
1971 Group Annuity Table
No Turnover
Retire - age 65
Salary Increase 5%

YES

NONE



WINDSOR (Cont'd)

Type of Plan:

Eliaibilitv:

Member Contributions:

University Contributions:

Benefits:
1) On Normal Retirement;

(age 65)

Indexing;

Standard Options;

2) On Early Retirement:
(age 55)

Voltent
(age 59)

3) On Termination;

4) On Death:
Before retirement:

After Retirement:

Model Pension Calculation:
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Money purchase with minimum guarantee (FACULTY)

All full-time academic staff; compulsory at tha later or either the date of appointment or
age 25

6% of year's basic exemption + 4.5% of regular earnings up to YMPE and 6% of regular
earnings in excess of YMPE

An amount equal to the member's required contributions to the money purchase fund
plus 1% of member's regular earnings to the minimum guarantee fund. In addition, an
amount determined by actuary, required to fund benefits provided by plan.

A variable annuity purchased by the bested amount in the money purchase fund at
retirement subject to the minimum guarantee:
'1(1.25% x avgYMPE) + (2% x EX)) x YS
ABYE, used in finding EX, calculated over those five years of highest earnings

Maximum 2% per annum

The annuity is normally a life annuity guaranteed 60 months but may
optionally be:
it life only
ii) life guaranteed 10 + 15
iii) joint and last survivorship 60% - 75% - 100% surv.

A variable annuity commencing at early retirement and subject to tha minimum guarantee
and actuarially reduced

Minimum in effect to Aug. 31/93
Age + Service 85
(Credited service to date of retirement + (1/2 credited service to Age 65) X (Best
Consecutive 60 Month Salary Avg. Less ave. YMPE X .02) Plus (YMPE Avg. X .0125).
Bridge benefits to age 65 is (Avg. YMPE X .075 X Years Service)

Member's option of (subject to pension laws):
deferred pension payable at normal retirement

ii) transfer of money purchase account to registered pension fund of new
employer or to an R.R.S.P. locked-in

iii) refund of member's contributions and interest

Beneficiary has option of receiving member's money purchase account as a lump sum,
as a life annuity, or in instalment payments

Benefit entitlement to beneficiary as determined by guaranteed period of annuity
payments

Minimum guaranteed annual pension:
FACULTY NEW PLAN
1(1.25 x 24,346.67) + (2% x 25,653.33)) - (304.33 + 513.07) x 35
=t $28,609.00 (exclusive of CPP)

Note; Approximately 56% of retirees received a Money Purchase pension that was I.;gher
than that provided by the Mi n. guarantee during the lest plan year.

3



Trustee:

Investment Manager:

Pension Committee:
Composition:

Responsibility:

Status:
Unfunded Liability:

Experience Deficiency:

Fund Performance:

Actuarial Evaluation Date:

Actuarial Assumptions in the Fund
Pro action:

Actuarial Assumptions in the fund
projection:

Indexing (actual ):

portability:

Anticipated Changes:

Reci rocal A reements:

- 46 -

Canada Trust

Gryphon Investment Counsel Inc.
Jarislowsky Fraser

Two faculty members appointed by Faculty Association, two others
appointed by Board of Governors, Vice-President, Finance-Administration (Chairman)

Review plan text, exIvise Faculty Associa.ion or emp!oyee groups of day to day operation
of plan

$68,284 - July 1, 1984 (paid-up April 30, 1990) +
$138,889 - July 1, 1985 (paid-up April 30, 1990)

NIL

June 30, 1980 - 11.12% June 30, 1986 - 15.77%
June 30, 1981 - 8.94% June 30, 1987 - 14.06%
June 30, 1982 - (3.61%) June 30, 1988 - 1.10%
June 30, 1983 - 39.03% June 30, 1989 - 13.28%
June 30, 1984 - (2.770)% June 30, 1989 - 13.28%
June 30, 1985 - 22.57% June 30, 1990 - 3.45%

June 30, 1991 - 9.047%

July 1, 1987

mortality - annuity table for GA 1983
pension fund will earn interest of 6% per annum
salary increases - 4 1/2% per annum and YMPE will increase at the rate of 4 1/2%
per annum

mortality - annuity table for GA 1983
pension fund will earn interest of 6% per annum
salary increases - 4 1/2% per arvium and YMPE will increase at the rate of 4 1/2%
per annum

2% per year maximum

YES

NIL

NIL
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YORK UNIVERSITY

Type of Plan: Money purchase with a minimum guarantee

Eliaibility: Full-time academic; support staff 24.5 hours or more:
Under 25 after two years continuous service.
25 and under 30 - any time.
30 and over - compulsory participation.
Eligible part-time employees - after two years continuous service.

Member Contributions: 4.5% of regular earnings up to YMPE end 6% of regular earnings in excess of YMPE

University Contributions: At least an amount equal to the member's required contributions; currently, 135% of
member contributions

Ben
1) On Normal Retirement:

(age 65) A variable annuity purchased by the amount in the money purchase fund at retirement
subject to the minimum guarantee:
((1.4% x avg YMPE) + (1.9% x EX)) x YS
ABYE, used in finding EX, is calculated over those five years of highest earnings since
01.07.60

indexing: Based on four-year moving average of fund investment performance less 6%

Standard Options:

2) On Early Retirement:
(age 55)

3) On Termination:

4) On Death:
Before Retirement:

The annuity is usually a Normal Fotm (J.S. 50% or Life Only) of annuity but may
optionally be:

life guaranteed 60, 120 or 180 months
ii) joint and last survivorship (60%,75%,10096)

A variable life annuity, commencing at early retirement, subject to a minimum guarantee
pension reduced by: .25% per month between age 60 and 65 plus .5% par month
between age 55 and 60.

Member's option of (subject to pension laws):
i) a deferred annuity payable at normal retirement
ii) transfer of money purchase account to registered pension fund of new

employer or RRSP (Locked In)
iii) refund of member contributions and interest.

no spouse or dependents: settlement equal to the balance in the "money
purchase" account of the deceased member with credited interest

ii) surviving spouse has option of: a) lump sum payment (as above), b) variable
annuity purchased by lump sum, or a) 50% of member's minimum guarantee
pension

iii) dependent children's benefit for children under age 18. (Maximum $300.00).

After Retirement: Benefit entitlement to beneficiary as determined by guaranteed period of annuity
payments, or if no guaranteed period, payment of spouse benefit.



Model Pension Calculation:
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Minimum guaranteed annual pension:
1(1.4% $26,960) + 11.9% x $23,04011x 35
= ($377.44 + 437.76) x 35
= $28,532.00
Average YMPE: 1990 - 28,900

1989 - 27,700
1988 - 26,500
1987 - 25,900
1986 - 25 800

134 800 = $26,960
5
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Trustee: Canada Trust Co.

Investment Manager: Gryphon Investment Counsel Inc.
Jarislowsky Fraser & Co.
Sceptre Investment CGUnsel Limited

Pi_mts.n.cornrinelv
Composition: Two faculty members, two non-academic staff members, and six members representing

the at ninistration and the Board of Governors

orp_212y:ffit Reviews and recommends administrative/investment proposals/changes to Board of
Governors

Status:
Unfunded Liability: No unfunded liability as of December 31, 1982

Fund Pei formance:

Actuarial Assum tions in the Fund
Pro'ection:

Indexing (actual):
Portability:

Fund rate of interest:
June 30, 1972 =
June 30, 1973 =
June 30, 1974 =
June 30, 1975 =
June 30, 1976 =
June 30, 1977 21'

June 30, 1978 as
June 30, 1979 =
June 30, 1980 =
June 30, 1981 as
June 30, 1982 =
Dec. 31, 1982 =
Dec. 31, 1983
Dec. 31, 19E4
Dec. 31, 1985 =
Dec. 31, 1986 =
Dec. 31, 1987 =
Dec. 31, 1988 =
Dec. 31, 1989 =
Dec. 31, 1990

+10.4%
(2.935%)
(3.813%)
10.559%
5.542%
7.298%

10.8602%
21.1175%
15.189%
11.8784%
(5.662%)
25.801%
19.5973%
7.8471%

23.5085%
14.1153%.
4.7558%

10.9729%
14.7895%
0.0725%

GAM 83
hterast 6.5% paw to retirement

6.0% after retirement
Salary 5.0%
CPP scale - 4.5%

Money purchase component is transferable to another registered pension fund but the
minimum guarantee is effectively sacrificed in the sense that a number of years of service
would probably be lost in the transfer.

Anticipated Changes: NIL
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EARLY RETIREMENT OPTIONS

GUELPH

Special garb; Retirement Plan (SERP):

The SERP program was developed as a one tima inducement that would allow all employees, who as of July1,1987 were 55 years of age
or over, to take advantage of the following:
A. For eligible employees hired on or after September!, 1964:

(i) The early retirement discount to be waived.
Participants to be granted additional service to the extent of one-half the remaining service to age 65.

(iii) Participants to be provided with a bridge payment of $400.00 per month until the age of 65.

B. For eligible employees hired before September 1,1964:
(i) And who were also eligible for a Civil Service Supplement, a lump sum retiring allowance of one month's salary for

each complete six month period remaining to age 65 plus a pro-rated monthly portion of one month's salary for any
remaining complete calendar months. (Persons who were eligible for full pension because of the permanent change
to the plan permitting retirement at age 60 plus 35 years of service did not have this option available to them.)
for those not eligible for a Civil Service Supplement, the early retirement benefits listed as A. (i), (ii) and WO above
applied.

Finally, for all participants of this program, the University paid IGO% of major medical premiums, 66,6% of OHIP premiums and life
insurance premiums to the extent of I times salary to the age of 65. It was indicated these payments would be made from the University's
operating budget whereas the bridging beoefits referred to in A. (iii) would be paid from the pension fund.

TORONTO

No formal early retirement options. The University continues to subsdize the actuarial reduction: from age 60 to age 65 at 4% per year:
from age 55 to age 60 at 6% per year.

TRENT
For a defined 5 year period (to June 30,1992), the Faculty Collective Agreement includes provision for partial or full early retirement with
pension protection.

WESTERN

Faculty members whose age end service when added together equal 75 may be, subject to the approval of the University, eligible to
receive a retiring allowance payment calculated as 25% of salary times the number of years between early and normal retirement date.
Subject to Revenue Canada rules, a portion of the retiring allowance maybe declared as iax-sheltered and deposited in a personal RASP
or the voluntary account within th Academ:c Pension Plan.

The balance would be paid to the faculty member in monthly installments not exceeding 60 months. The monthly amount will be increased
each July 1st by the basic salary settlement for members of faculty.

YORK

Faculty - Following attainment of age 55 an employee who has held tenured/continuing appointment status for at least five years of active
service, prior to the commencement of the selected option or normal retirement age whichever date occurs first, may elect one of the
following options:

A. Revocable Reduced Load Status: Workload reduction (with an equivalent teaching load reduction) and corresponding salary rate
reduction of up to one-half of normal load and normal salary, with Employer and employee contributions to Pension and salary-
based benefits to be atI00% of nominal base salary rate. An employee on such "revocable reduced load" may, upon giving of
nine months' notice, return to full load status. After three consecutive years on "revocable reduced load", the employee must
return to full-load status, or move to Irrevocable reduced load". An employee may elect "revocable reduoed load" more than
once, provided that the cumulative total of such leaves does not exceed six years.

B. Irrevocable Reduced Load Status: Workload reduction (with an equivalent teaching load reduction) and corresponding salary
rate reduction of up to two-thirds of normal load and normal salary, with the Employer contribution to Pension and salary.based
benefits to be at 100% of nominal base salary rate, and the Employer to contribute also the amount required to bring the
employee's contributions up to 100% of full nominal rate.

31:u
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C. Retirement from the University: All employees who retire from the University shall be accorded the status of "continuing
members of the University" pursuant to Article 14.08 and shall be entitled to all the benefits associated with that status.
Retirement shall normally be followed by assumption of any of the following options:
(i) No regular paid or unpaid responsibilities; such irregular non-teaching academic or service responsibilities as may be

agreed between the "continuing member of the University" and the Employer;
(ii) A part-time teaching or professional librarian appointment (with associated scholarship responsibilities);
(iii) Designation as a "Senior Scholar" Employees who retire from the University and who are eligible for option (0100,

above, shall be offered the opportunity to teach at least one course on a part-time basis in each of the six years
following retirement. Employees with this right shall provide their academic unit with nine months' notice of their
intention to teach or not to teach in each of the years in which they retain the right to be offered part-time teaching.
Employees offered appointment on a part-time basis following retirement shall be offered a minimum salary rate of:
(a) one-third of the celery floor of the last rank held prior to retirement per full-course equivalent with associated

duties, for Professorial and Alternate Stream employees;
(b) h/35 x salary floor of the last rank held prior to retirement, for Professional Librarian employees, where "h"

is the number of hours contracted for.

Notwithstanding the above, a maximum will be applied to any retired employee's payments for part-time employment
at York, such that the total remuneration for part-time employment PLUS the York Pension Plan payments for which
he/she is eligible shall not exceed the full-time salary which would have been paid had he/she continued employment
on a full-time basis.

Such employees shall, notwithstanding their formal status as part-time employees of the University, be permitted to
use the title which they held at the time of their retirement.

I t,


